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CYYACHI KPUTEPIi 3AX0OAIB OEP)XXABHOIO
PErYJIOBAHHSA 3AUHATOCTI

Anoranis. BusnaueHo, 1o B yMoBax BiliCbKOBOI arpecii, eKOHOMIYHOI HeCTaOIbHOCTI YKPaiHChKUIA
PHMHOK TIparli XapaKTepU3y€EThCs HEBHAYHUM CKOPOYEHHSIM POOOUMX MICIlb 32 3HAYHOTO 3HUKEHHS iX Bap-
TocTi. 36iIbIIeHHsT 3apOOITHOT IJTATH HA OKPEMUX MiAMPUEMCTBAX HE MPU3BOAUTH JI0 1i 3pOCTaHHS Ha
THIIUX THIIPUEMCTBAX, OCKITBKH MOMUT Ha TPY/IOBI pecypcu 10cuTh oOMexeHuit. [TpoTe 3SHUKEHHS 3apo-
6iTHOI TuTaTH, 11 "onTuMizanis” (curyartist, Ko poboToaaBeIb 301/IbIyE HABAHTAKEHHSI HA TIPAI[iBHUKA
6e3 BIAMOBIHOTO TABUIEHHS HOTO 3apo6iTHOT IaATH ) MiATPUMYEThCS iHITMM poboTomasiieM. IIparis-
HUKHU, T000I0I0YNCh 3BIIbHEHHS, BTPATH POOOUOro MICIS Ta CIOCTEPIralouy CUTYALiI0 HOBCIOLHOIO 3HH-
JKEHHsI 3apO0OITHOI JIaTH, TIOTO/KYIOThCS Ha MOripiieHHss yMoB mpaiti. OTke, JepsKaBHe PeryJIroBaHHS
CHCTEMU 3aiHSATOCTI HACEIEHHSI Ma€ BPaxOByBaTH JaHy 0OCTaBUHY Ta e()eKTUBHO BIUIMBATH Ha POGOTO-
JIaBIIiB.

BeranoBiieHo, 1110 IPUYUHOIO BTPYYaHHST AE€PKaBH y CTOCYHKH MPaIliBHUKA Ta POOOTO/IABIIS € Te, 110
B Pe3yJibrari iX AisS/IBHOCTI CTBOPIOETHCS EKOHOMIUHE 6J1aro, sike HeoOXiAHe /IS 3a[0BOJIEHHST MOTPeO
CYCIILIBCTBA 3araaoM. Biamosigno npogoBosibya Ge3reka, BUPOOHNYA HE3AIEKHICTD JIePKaBU 3a/1€KUTh,
HacamIepe/ BCboro, TPo SIKiCTh PETYJIF0BaHHS IeP/KaBOIO 3aiiHATOCTI HacereHHst. HeMoskmBicTh 3a6e31e-
YEeHHSI BJIaCHOTO HaceJIeHHs HeoOXiTHOIO MPOAYKIIEI0 IIPU3BOAUTH 0 HE3BOPOTHUX HACIAKIB. Y 3B'I3Ky
3 IIUM HEOOXIJTHUM € aKTUBHE JIePKaBHE PETYJIIOBAHHS CHCTEMU 3aifHSATOCTI Ta PUHKY TIPAIIi.

BusnaueHo, 1110 cygacHmit PO3BUTOK EKOHOMIKU HEMOKIUBO O€3 MTPOLYKTHBHOI 3aiTHSTOCTI, IO € MTOXi/I-
HOIO Bij e(beKTHBHo (byHKuiOHonqoro THYYKOTO PUHKY Tpaiti, 0 J03BOJISIE OTIEPATUBHO pPearyBaTh Ha
eKOHOMiuHi 13BiHKN. [lepexin 10 iHHOBAIIITHOI €KOHOMIKM (PeCTPYKTYPHU3aIlis Ta [uBepcudikaiis ramy-
3ell EKOHOMIKHW ) TTPU3BE/IE /10 3MiHU CTPYKTYPH 3alHATOCTI HAaCEeJIeHHSI, 10 CKJaIacs, CylPOBOXKYBaTH-
METHCST CKOPOUEHHSIM Hee(heKTUBHUX POOOUYNX MiCI[h, TIEPEPO3IIOIIIOM MPAIiBHUKIB 1O CEKTOPAX €KO-
HOMIKH, PO3IIUPEHHSM cPePH TIOCTYT, PO3BUTKOM iHHOBAI[iIHHUX HAMPSIMIB JisITBHOCTI Ta BUHUKHEHHSIM
HOBMX HANIPSMKIB 3aHATOCTI. Y TaKUX yMOBAX PUHOK IIPalli I03BOJIUTH CTUMYJIFOBATH CTBOPEHHST HOBUX
eeKTUBHUX POOOUNX MiCI[h, BKIIOYAIOYH THYYKI (GOPMU 3aliHATOCTI, MiABUITUTH IX 0OOPOTHICTS.

Mema cmammi. MeTo1o IpOBe/IeHOTO B ITOJIaHill CTATTI IOCTI/PKEHHS € aHAJIi3 Ta y/IOCKOHAJIEHHS KPH-
TepiiB 3aXO/IiB JIEP;KABHOTO PETYJIIOBAHHS 3aHSTOCTI.
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Memodonozia. O6rpyHTYBaHHS HEOOXIHOCTI MeXaHi3MiB IyOJIiYHOTO yNpaBiHHSI B cdepi pery-
JIIOBAHHS 3alHATOCTI HAceJeHHS € OJHUM i3 eJIeMEHTIB PeryJioBaHHs (PyHKIIOHYBaHHS HaIllOHAJIbHOI
€KOHOMIKHU Ta >KUTTEMISIBHOCTI CyCHiJIbCTBA 3arajoM. IcTopist JocaiKeHHsI BUIJISIE€ Pi3HI MAXOAU 10
($hopM, METOIiB, IHCTPYMEHTIB, 00'€KTIB Ta cy6'€KTiB pery/roBatHs 3aiiHsaTocTi. OCHOBHI ABI IIPOTUJIEKHI
TOYKHU 30PYy TPYHTYIOTHCS HA TOMY, UM Ma€ JIep;KaBa PeryJioBaTh 3alHATICTh (KEWHCIAaHCTBO), YU MaIOTh
MpaIioBaTH MEXaHi3MK CaMOpPEryJIioBaHHs (KJIacHYHA TOJITEKOHOMIsT). Y pasi (hiHaHCOBOTO GJarojieH-
CTBa, TIO3UTUBHOI €KOHOMIYHOI KOH'IOHKTYPU OiJIbIIICTh BUCJIOBJIIOIOTHCS 32 CBOOOY B3aEMOBIIHOCHH.
TOJIOBHUM TIPUXUJIBHIUKOM CBOOOIM PUHKOBUX BigHOCHH OyB A. CMiT, sikuii y Tpakrtari «J/{ocmiKeHHst
PO IpUpPoy Ta mpuuntu 6ararcTBa Hapoxi» (Cwmit A., 1993) moctapaBcst 10BeCTH TIepeBasKAHHSI PAIlio-
HAJIBHOTO B TIOBE/IIHI JIFOJIMHU, 1 BUXO/SYY 3 IIbOTO iICHYBaHHS MparHeHHst 6ararcTBa MISIXOM B3aEMOBH-
TiTHUX B3a€MO/IIN Beix yyacHUKIB puHKy. A. Iliry y kuusi «Teopist 6e3pobiTTsi» BkadyBaB: «3a HasIBHOCTI
abCOJTIOTHO BUIBHOI KOHKYPEHIIi cepe/ HaltMaHUX TIPAI[iBHUKIB Ta 32 HASIBHOCTI JOCKOHAJIOTO MOOITBHOTO
PUHKY TIpalli Xapakrep 3B's13Ky (MiXK cTaBKaMu, peajbHOI 3apOOITHOIO TIATOI0, HAa SIKMX HATIOJISITAIOTh
IpariBHUKHN Ta (DYHKIE MOMUTY Ha Mpailio ) Oye ayske mpoctuM . [TocTiitHO AisiTHMeE CUJIbHA TEH/IEHTIisT
JI0 BCTAHOBJIEHHSI TAKOTO CITiBBIIHOIIIEHHST Mi’K CTaBKaMU 3apo0iTHOI IJTaTH Ta MOMUTOM, 106 yci 6yin
zantaati» (Manwryc T., Ketinc 1., Jlapun 10. M., 1993).

M. ®Opinmen (DOpuamen, M., 1996), npencTaBHUK €KOHOMIYHOI IITKOJTM MOHETapuU3My, BBa)KaB, IO
rpoIli TPalOTh OCHOBHY POJib Y PO3BUTKY Ta cTabisizallii 3ailHATOCTI Ta eKoHOMIKM B 1ijomy. Ha iforo
JIYMKY, PUHKOBUI MeXaHi3M 3aBsKAM IparHe caMocTabiiisallii, ToMy AepsKaBHe BTPYYaHHS B €KOHOMIKY
Ta 3allHATICTH € rOJIOBHUM (baKTopoM iH(JIALIT Ta ekoHOMIYHOI gectabimisalii. A. Mapiiain y cBoiil
poborti «IIpuninnm ekonomiunoi Hayku» (Mapman A., 1993) Takosk po3ziisiB IYyMKY PO CAMOPETYJII0-
BaHHs pUHKOBUX IIPOIIECiB.

OjiHaK HACTaHHS €KOHOMIYHOT HeCTabiIbHOCTI, KPH3U B €KOHOMIIl TPU3BOAUTD 10 3POCTAHHS yBArH
0 IOCJIZKEHb THX YYEHHX, XTO MO/IISE MOIJISIAN PO HEOOXiAHICTh aKTUBHOTO AEP/KaBHOTO PETYJII0-
BaHHA 3aMHATOCTI HaceseHHs. OCHOBOIIOJIOKHUKOM TakuX norasaais ctas Ixx. M. Keitnce. Y cBoill kHuU31
«3arajibHa Teopis 3aiHATOCTI, BiZICOTKA Ta TPOIIeii» BiH CTBEP/KYyBaB, M0 3HAUYHNUMU BalaMU CYCITiJIb-
CTBa PUHKOBOTO CaMOPETYJIIOBaHHS € HOTO HE3/[aTHICTH 3a0€3MeYnTH TIOBHY 3allHSATICTh HA PUHKY TIPAIli,
a TaKOK JIOBLIbHUI, HecIpaBelInBUil posmoaia Oaratcrsa Ta goxoiB (Keitae /x. M., 1993).

[Tpexcrasuukn iHctutyitionamiamy T. Bebsen (Bebaen T., 2011) norpumyBaBcst MOTJISIIB PO HEOD-
XiJIHICTB CITIJTBHOTO PETyJIIOBaHHS 3allHATOCTI i 3 OOKY Jiep:kaBu i 3 60Ky puHKY. [Ipu 11boMy BiH BBaKaB,
10 BUPIIIAJIBHY POJIb B €KOHOMIIII Bi/IirpaloTh BEJIUKI MATTPUEMCTBA, SIKI € TIIAHOBOIO CUCTEMOIO.

Hayxoea noeusna. YinockonaneHo: kinacudikaililo KpUTEPIiB 3aXOiB JEPKAaBHOTO PETyJTIOBAHHSI
3alfHATOCTI, a came: 3a (opMaMu HaZlaHHS (JUCTAHINIIHO (3 BUKOPUCTAHHSIM IHTEPHET-TEXHOJOTIH,
iHTepHeT-mIaT(hOPM Ta iIHTEPHET-KOMYHIKaIliil ); ToKaJIbHO (Ha MicIX Ge3rocepeHbo i3 yYaCHIUKAMU
CHCTEMHU PETryJIIOBaHHS 3aifHSATOCTI HaceJeHHs ); 3a 00'ekTamu BILIUBY (Ha poOoTOoAaBIls (BUgava cep-
tudikaTa Ha 3aJy4YeHHS TPYAOBUX PeCypPCiB Ta iH.); HA MpaliBHUKA (TTporpamu 1mpodocBiTH, Tpodmiz-
TOTOBKM, TABHUINEHHS KBasidikaiii, mpodecii; mporpaMu 3i CHpUSTHHS MOOITBHOCTI IIpare3mgaTHOro
HaCeJIeHHsT Ta 1H.); Ha TpaIliBHUKA Ta POOOTOAABIS (3aTBEPIKEHHS MIHIMAJIbHOTO PO3MIpPY OILIATH
npaiti, mpodeciiiHuX CTaHAAPTIB TOIIO); HA iHGPACTPYKTYPY PUHKY Tpalli (IT0AaTKOBa, IPOITOBO-Kpe-
JAMTHA MOJITUKKM Ta IHIIKX.); 32 BUAAMU Cy0'€KTiB, 110 BILIMBAIOTH (CIIeliai30BaHi OpraHu PeryJio-
BanHs 3aitHsaTocTi (MiHicTepeTBO comiasbHOI TOMITUKKA YKpaiHu, AepkaBHa CIy:xkbOa 3aifHATOCTI);
IHTepHeT-CIIbHOTH (CIeliaNi30BaHi caliTh, iIHTePHET-TPYTH NMpodecioHamiB, eKCIepTiB, KOHCYJIbTaH-
TiB TOIIO); 32 PiBHEM CTaHAApTHU3aIlii (CTaHAApPTU30BaHi (BKJIIOYEHI y Iep:KaBHI CTAaHAAPTHU JePKaBHUX
MOCJIYT Ta Jiep:KaBHUX (DYHKITIN y cepi cCpUsiHHA 3alHATOCTI HAceJeHHs); He CTaHAapTU30BaHi (He
BKJIIOYEHi /10 CIIMCKY JlepsKaBHUX CTaH/aPTiB).

Bucnoexu. OCHOBHOIO IPUYMHOIO CTBOPEHHS Ta (DYHKI[IOHYBaHHST OY/Ib-SIKOTO PUHKY € PiBHI yMOBU
JUIS TIPOZIaBI Ta MoKy, Ha puHKY mipalli faHuii mijxif He JOTPUMYETHCS. 3a YKPAIHCbKUM TPY/IO-
BUM 3aKOHO/IaBCTBOM TIPAIliBHUK 3aXUIeHO HabaraTo 6isbiire, Hixk poboTosaseln. [Ipu 1boMy HeCyMITiH-
HiCTh POGOTOMABIIST MOKE TPU3BECTH 10 BTPATH JIOXOY MPAIliBHUKA, 0OMEKEHOTO HEBEJMKIM TIEPioI0M
yacy. [IpaniBHKK, IOTPAIMBIIN Y cTaH 6e3pO6ITTS, OJHOYACHO ITOTPAILISIE i 3aXUCT JeprKaBH, 30KpeMa
il MarepianbHy. 30MTKH, 3aBiaHi poOOTOAABIEM BiJ HeAOAUIMBOTO MpAIliBHUKA, HIKMM HE KOMIIEHCY-
10Tbest. Tomy poboTOAABII ysKe 00EPEKHO CTABJSATHCS [0 MPUIHSATTS HOBUX CIIBPOOITHUKIB, 10 HAYTh
Ha MAMUCAHHS TUMYACOBUX TPYIOBUX JOTOBOPIB, HAOUPAIOTH MPAI[iBHUKIB 3 BUIPOOYBAIbHUM TEPMiHOM
ab0 OIHOYACHO 3 3as1BOIO TPHIIMaHHsI 3MYIIVIOTh HAIMCATH 3asiBY Ha 3BIJIbHEHHS 3 BIIKPUTOIO IATOIO.
Bumnpasients maHoi cutyailii BOa4a€ThCsl B aHaJi3i TPYAOBOTO 3aKOHOAABCTBA Ta BUPIBHIOBAaHHI HOTO
y BITHOCMHAX MiXK yYaCHUKAM¥1 PUHKY TIpalli Ta 3alHATOCTI HaCeJIeHHSI.

KimouoBi cioBa: siep;kaBHe PETyJIIOBAHHS 3alHATOCTi, KPUTEPii 3aX0/IiB, pUHOK TIpalli, 3alHATICTh
HaCeJIeHHSI.
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MODERN CRITERIA FOR MEASURES OF STATE REGULATION OF EMPLOYMENT

Abstract. It is determined that in the conditions of military aggression, economic instability the Ukrai-
nian labor market is characterized by a slight reduction of jobs with a significant reduction in their value.
The increase in wages in some enterprises does not lead to its growth in other enterprises, as the demand for
labor is quite limited. However, the reduction of wages, its "optimization" (a situation where the employer
increases the burden on the employee without a corresponding increase in wages) is supported by another
employer. Fearing layoffs, job losses and a widespread decline in wages, workers agree to deteriorating
working conditions. Therefore, state regulation of the employment system should take into account this
fact and effectively affect employers. It is established that the reason for state intervention in the relations
between the employee and the employer is that as a result of their activities an economic good is created,
which is necessary to meet the needs of society as a whole.

Accordingly, food security and industrial independence of the state depend, first of all, on the qual-
ity of state regulation of employment. The inability to provide their own population with the necessary
products leads to irreversible consequences. In this regard, active state regulation of the employment
system and the labor market is necessary. It is determined that the modern development of the economy
is impossible without productive employment, which is derived from an eftectively functioning flexible
labor market, which allows you to respond quickly to economic calls. The transition to an innovative
economy (restructuring and diversification of sectors of the economy) will change the current structure
of employment, will be accompanied by reduction of inefficient jobs, redistribution of workers by eco-
nomic sectors, expansion of services, development of innovative activities and new areas of employment.
In such conditions, the labor market will stimulate the creation of new effective jobs, including flexible
forms of employment, increase their turnover.

The purpose of the article. The purpose of the study conducted in this article is to analyze and improve
the criteria for measures of state regulation of employment.

Methodology. Substantiation of the need for public administration mechanisms in the field of employment
regulation is one of the elements of regulating the functioning of the national economy and society in general.
The history of the study identifies different approaches to forms, methods, tools, objects and subjects of employ-
ment regulation. The two main opposing views are based on whether the state should regulate employment
(Keynesianism) or whether the mechanisms of self-regulation should work (classical political economy). In
the case of financial prosperity, positive economic conditions, most are in favor of freedom of relations.

The main supporter of freedom of market relations was A. Smith, who in his treatise "Studies on
the Nature and Causes of Wealth of Nations" (Smith A., 1993) tried to prove the predominance of ratio-
nal human behavior, and based on this existence of the desire for wealth through mutually beneficial
interactions of all market participants. . A. Pigou in his book "Theory of Unemployment" pointed out: "In
the presence of absolutely free competition among employees and in the presence of a perfect mobile labor
market, the nature of the relationship (between rates, real wages, which insist on workers and the func-
tion of labor demand) very simple. There will always be a strong tendency to establish such a relationship
between wage rates and demand that everyone is employed "(Malthus T., Keynes D., Larin YM, 1993).
M. Friedman (Friedman, M., 1996), a representative of the economic school of monetarism, believed that
money plays a major role in the development and stabilization of employment and the economy as a whole.
According to him, the market mechanism always seeks self-stabilization, so government intervention in
the economy and employment is a major factor in inflation and economic destabilization.

A. Marshall in his work "Principles of Economics” (Marshall A., 1993) also shared the idea of self-
regulation of market processes. However, the onset of economic instability, the crisis in the economy leads
to increased attention to the research of those scientists who share views on the need for active state
regulation of employment. The founder of such views was JM Keynes. In his book The General Theory
of Employment, Interest, and Money, he argued that a significant shortcoming of a market self-regulatory
society is its inability to provide full employment in the labor market, as well as the arbitrary, unjust dis-
tribution of wealth and income (Keynes JM, 1993).

Representatives of institutionalism T. Veblen (Veblen T., 2011) held views on the need for joint regula-
tion of employment by both the state and the market. At the same time, he believed that the decisive role
in the economy is played by large enterprises, which are a planned system.

Scientific novelty. Improved: classification of criteria for measures of state regulation of employment,
namely: by forms of provision (remotely (using Internet technologies, Internet platforms and Internet
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communications); locally (locally directly with participants in the employment regulation system);
impact (on the employer (issuance of a certificate to attract labor resources, etc.); on the employee (voca-
tional education, training, training, profession; programs to promote the mobility of the working popu-
lation, etc.); on the employee and the employer (approval of the minimum wage) , professional stan-
dards, etc.), on the infrastructure of the labor market (tax, monetary policy, etc.), by types of influencing
entities (specialized employment authorities (Ministry of Social Policy of Ukraine, state employment
service), online community specialized sites, Internet groups of professionals, experts, consultants, etc.);
dartization (standardized (included in state standards of public services and public functions in the field
of employment promotion); not standardized (not included in the list of state standards).

Conclusions. The main reason for the creation and functioning of any market is equal conditions
for seller and buyer. In the labor market, this approach is not followed. Under Ukrainian labor law,
an employee is much more protected than an employer. In this case, the dishonesty of the employer may
lead to loss of income of the employee, limited to a short period of time. The employee, having become
unemployed, at the same time falls under the protection of the state, including material. Damages caused
by the employer to a negligent employee are not compensated by anyone. Therefore, employers are very
careful about hiring new employees who go to sign temporary employment contracts, hire employees on
probation or at the same time with the application for admission are forced to write an application for
dismissal with an open date. Correction of this situation is seen in the analysis of labor legislation and its

alignment in relations between labor market participants and employment.
Key words: state regulation of employment, criteria of measures, labor market, employment

of the population.

1. Beryn

Tomy, Ha Hall OIS, MEXaHi3MU IIyOYHOrO
VIPaBTiHHSA B cdepi peryaioBaHHS 3alHSATOCTI
HACEJIEHHSI MalOTh CXUJISITUCSI JI0 YMOB JIEeP>KaB-
HO-TIpUBaTHOTO TapTHepcTBa. lIpu 1bOMy, SKIIO
PO3TJSHYTH TOTJSAAN CyYacHUX €EKOHOMICTIB,
a TAaKOXX YMHHI 3aKOHO/ABYi aKTH, TO MEPEBA’KHO
(yHKITIIO perymoBaHHSA 3alHATOCTI TIePEKIAIeHO
Ha jiepxkaBy. [[bomy € o6rpyHTyBarts. O/He 3 Haii-
Ba)KJIMBIIINX 3aB/laHb JIEP:KABU — I1€ JJOTPUMAHHS
npaB Ta cBoOOjx cBOiX TpomazastH. Y Koncrury-
il YKpaiHW y3aKOHEHO TPaBO KOKHOI JIOAWHU
Ha mpaio. B yMoBax pMHKOBUX BiJTHOCHH, KOJU
3a TIPIOPUTET B3ATO PaIliOHAJbHY 3alHSATICTB, 1110
MaKCHMi3y€e e(eKTUBHICTh BUPOOHMIITBA, YaCTHHA
Mpaie3zaTHOTO HACEJIEHHS 3aJIUIIAEThCSI He3aTpe-
OyBaHOIO Ha PUHKY TIPAIIi.

Jlep:kaBa Mae NPUIHATH piieHHs, ab0 BOHA
Oy/le YaCTUHY JOXOJIiB 3alHATUX TTEPEHATIPABIISITH
Ha yTpUMaHHS Oe3pobiTHUX, 3a0e3ledyoun im
COIliaJIbHO TPUUHATHUI PiBEHb JKUTTsI, 00 hopmy-
BatnMe e(eKTUBHUI MeXaHi3M 711 TIOBHOI 3aiiHs-
TOCTI /JaHOTO HacesieHHs. [[pyra npuunHa, YoMy
fiepsKaBi HEOOXIiZHO PeryJioBaTH TPYAOBI BifHO-
CHMHH, 1 Te, IO 1ie OAUH i3 YNHHUKIB BUPOOHUIITBA,
BUTPATHU Ha KU PoOOTOLABEIh HAMATAETHCS MiHi-
Mi3yBaTH i ONTUMI3yBaTU. Y pa3i MOXJIWBI TOPY-
[IEHHs TPYJAOBUX BiTHOCHH, TOMY Jep:KaBi He0O-
XiZTHO X KOHTPOJTIOBATH i PETYJIIOBATH.

2. IlpuyuHN BTpYYaHHSI JeP:KaBU Y CTOCYHKH
npaijiBHiKa Ta podorogasisa. CydacHa eKOHOMIYHA
CUTYAIlisl CIIPOCTOBYE Te3y KJIACHKIB, SIKi BBAXKAJHN

[paito €IMHUM TOYHUM MIipWJIOM BapTocTi. Bap-
TICTb TIpaIli Ta BapTICTh MPOIYKIIii, CTBOPEHOI IEI0
mpariefo, He KOpeJiooTh OfnH 3 omHUM. OCHOBHUM
ctae (HaxkTop MAMPUEMHUIITBA Ta MiAMTPUEMHUITH-
kuii mpubyToK. OT/Ke BapTiCTh TPAIli BUSHAYAETHCS
poboTonasiieM Ge3 JKOPCTKOI IIPUB'SI3KU [0 OCTATOY-
HOI BapTocTi BHpOOeHol Tpoykitil. Poboroxaserb
OPIEHTYETHCST HA CEPEHBOPUHKOBY BapPTIiCTh POOOUOL
CUJTH, KOPUTYE i1 Ha KoedirtieHT mpodeciiinoi Bmac-
HOCTI Ta piBenb kBasidikartii. [lotim BiH BucTaBse
poboue Mmicite (BakaHcito) Ha pUHKY TIparli. Buxoasan
3 MOMUTY Ha JaHe poboUe MicIle, HOTO TIepBicHA Bap-
TIiCTb I IBUILYETHCS A00 3HUKYETHCSL.

B ymoBax BiiicbKOBOi arpecii, €KOHOMIYHOI
HecTablIbHOCTI YKPATHChKUI PUHOK IIpalli Xapak-
TEPU3YETHCS HE3HAYHUM CKOPOUYEHHSIM POOOUMX
MICIIb 3a 3HAYHOTO 3HIZKEHHS iX BapToCTi. 301/1b-
IeHH 3apo0iTHOL IIaTH Ha OKPEMMX IiAIpHeM-
CTBaX He MTPU3BOMUTD JIO ii 3POCTAHHS HA IHITIUX ITi/]T-
MIPUEMCTBAX, OCKIJTbKU TTONUT HA TPYIOBI pecypcu
nocuTh oOMexeHwit. TIpore 3HUKEHHS 3apOOiTHOT
wiaty, i "ontumizais” (cuTyartis, Ko poboToza-
Bellb 301JIblIlyEe HaBaHTaKEHHS Ha MpalliBHUKa 6e3
Bi/IIIOBi{HOTO I BUIIEHHS HOT0O 3apOOiTHOI IL/1aTH )
migTpuMyeThest iHmmM  pobortomasiem. [Ipartis-
HUKH, TI000I0I0YNCH 3BLIbHEHHS, BTPaTH PoOOUOro
MICIISI Ta CIIOCTEPIralodu CUTYAIi0 MOBCIOJIHOTO
3HIKEHHsI 3apO0IiTHOI IJIATH, MOTOMKYIOThCS Ha
noripienHs ymoB mpaiti. OT:ke, iepKaBHE peTyJIo-
BaHHS CUCTEMU 3aWHATOCTI HaceJeHHS Ma€ BPaxo-
ByBaTH JaHy OOCTaBUHY Ta e(heKTHBHO BILJIMBATH
Ha POOOTOIABIIIB.
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Jlesiki poboTOMaBIl, SIKi B yMOBaX €KOHOMIYHOL
KpU3W He TTOTPAITJIN ITiJI TTOTipPIIEHHsT CBOTO (piHAHCO-
BOT'O CTAHOBHITIA, TAKOK My Th HA CKOPOYEHHST BAPTOCTi
POGOYMX MiCITb, TOMY TIO I[iHa iX ITPHB'si3aHa JI0 Cepe/l-
HBOPUHKOBOI I1HU, STKA MA€ TEH/IEHITIO /IO 3HUKEHHSI.

TakyM uyMHOM, IiHA TIpalli 1O BCili €KOHOMIIIi
TIOYMHAE 3HMKYBATUCS HE3a/I€KHO Bi/l EKOHOMIYHOTO
cranoBuira mianpuemcts. [le y cBoio uepry 3Hmxye
KYTIBeJbHY CHPOMOKHICTh HaceseHHs. [[xk. KeitHe
CTBEPJUKYBaB, 10 «Opak e(heKTUBHOTO TOMKTY Bejle
JI0 HEIOBAaHTaKEHHS] BUPOOHUYMX TMOTY;KHOCTEH,
HU3bKHX TEMITIB 3pOCTaHHsT BUPOOHUIITBA, KPU30OBUX
sttt Ta 6e3pobitts» (Keiine [Ixx. M., 1993).

Ko mignmpreMcTBa OpieHTOBaHI Ha peaiialliio
MPOJIYKITii BCEpeiuHI KpaiHW, TO CKOPOYEHHS KyITi-
BEJIBHOTO TIONUTY CTaHe MMPOBOKYBATH YU 3HWKEHHST
o6csTy BUPOOHUIITBA UM I[iH Ha MPOAYKILifo. [Tepruii
BapiaHT HAUTIONIMPEHINIA 17151 eKkoHOMIKY. [lomrykm
JKEpeJl CKOPOYEHHsI BHUTpAT BHUPOOHUIITBA Iepe-
BayKHO ITPU3BO/ISITH 10 CKOPOYEHHST BUTPAT Ha poOOUy
cuty. ITonasbiie CKopoueHHst 3apoBiTHOI IIJIaTH MOKE
MPU3BECTH JIO 3HUKEHHST CEPEIHbOI 3apOBITHOI TI/IaTH
Ha PUHKY TIpalli, 10 TPOBOKYyBaTUME 3POCTAHHS
3BIJIbHEHD 1 IJIMHHICTD KAZIPIB, SIKi PU3BE/LYTh J10 111€e
GLITBIIOTO CKOPOYEHHSI KYITiBEJIbHOTO TOTIUTY.

T. Massryc CTBep/XKYBaB: <«IPAIliBHUKUA 333BU-
Yail IPOTUBATHCS CKOPOUYEHHIO TPOIIOBOI 3apOOITHOI
IUIaTH, ajle BOHW He MPUIHMHSIOTH POOOTH IOpPasy,
KOJIM TJIHIMAIOTBCST T[IHW TOBApiB, IO KYITYIOTHCS
Ha 3apobiThy tiary» (Mausryc T, Keituc /1., Jlapun
10. M., 1993). IIpote mpaiiBHUKA BiZluyBafOTh CKO-
POUEHHST BAPTOCTI CBOET pOOOUOI CHJIN 1, Bi/[IIOBIHO,
3HW)KYETBHCS iX MOTHUBAITS /IO TIPAIli Ta TPOIyKTUB-
HicTb mpari. Ile mpu3BoauTH [0 TOTO, IO 3POCTAE
KUIBbKICTh TIPAIliBHUKIB, 110 3HAXO/SATHCST OJTHOYACHO
Ha PUHKY TIPalli Ta B CTaHi 3aliHATOCTI, TOOTO, Oy/Iydun
TpaleBJIAITOBAHUMHI, aKTUBHO IIYKAIOTh iHIY ab0
JI0JIaATKOBY POOOTY Ha PUHKY TIPaIli, 110 TaKOXK Hera-
TUBHO ITO3HAYAETHCST HA PUHKY TIPATTi.

TpeThol0 IPUUMHOIO BTPYYAHHS JIEPXKABU Y CTO-
CYHKH TIpaIliBHUKa Ta pOGOTOAABIIS € T€, IO B PE3YJIb-
Tari X AiSJIBHOCTI CTBOPIOETHCSA €KOHOMiuHe 6J1aro,
sike HeOoOXiTHe TSt 3a/J0BOJIEHHST ITOTPed CYCITiIbCTBA
3arajioM. BianosizHo npogoBosibua Gesreka, BUPoO-
HUYa HE3JIEXKHICTD JIEP/KABU 3AJI€KUTh, HacaMIiepe
BCBOTO, TTPO SKICTh PETYJIIOBAHHS JIEP;KABOIO 3aiiHSI-
TocTi HacesieHHsi. HemoskimBicth  3abe3reueHHst
BJIACHOTO HACEJIeHHsSI HeOOXiIHOIO MPOAYKIIEO MTPH-
3BOJIUTH JI0 HE3BOPOTHUX HACJIJIKIB. Y 3B'S3KY 3 1M
HeOOXiJIHNM € aKTHUBHE JIepsKaBHE PEryJIIOBaHHSI CHC-
TEeMU 3aHATOCTI Ta PUHKY ITPAIli.

3. Hanpsimu yZiocKOHaJleHHSI KPUTEPiiB 3aX0-
JliB JIeP>KaBHOTO PETYJIIOBaHHS 3aiHATOCTI

CyuacHU# PO3BUTOK €KOHOMIKM HEMOKJINBO
6e3 TIPOJAYKTUBHOI 3alHATOCTI, IO € IOXiJHOIO
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Bi/l e(heKTUBHO (PYHKITIOHYIOUOTO THYYKOTO PUHKY
mparti, 10 J03BOJISIE ONMEPATHMBHO pearyBaTH Ha
eKoHOMIuHI A3BiHKH. Ilepexim mo iHHOBaIifiHOI
€KOHOMIKHY (PeCTPYKTYpHU3allis Ta iuBepcudikaitis
rajy3ell eKOHOMIKW) TIpU3Beie /0 3MiHU CTPYK-
TypH 3alfHSITOCTI HACeJEeHHSI, 0 CKJIAJIACs, CYTPO-
BOJ/IKYBAaTUMETBCS CKOPOYEHHSIM Hee(eKTUBHUX
pobOYMX MiCI[b, TEPEPO3NOAIIOM TIPaI[iBHUKIB
M0 CEKTOPaxX €KOHOMiKH, PO3IIUPEeHHsIM chepu
MOCJIYT, PO3BUTKOM IHHOBAIIMHNUX HAIPSMIB J[is1JTh-
HOCTI Ta BUHUKHEHHSM HOBUX HAIIPSIMKIB 3aliHSATO-
CTi. ¥ TakMX yMOBaX PUHOK IIpaili [03BOJUTH CTH-
MYJIFOBaTH CTBOPEHHST HOBUX e(eKTUBHIX POOOYIX
MICIIb, BKJIOUAIOUM THYYKI (DOPMU 3aWHATOCTI, i1
BUIIUTH iX 0O0POTHICTb.

BaxxiuBo BifizHauuTH, 10 3 PO3BUTKOM €KOHO-
MIKU 3MIHIOIOTBCS 1 METO/IN JIEP;KABHOTO BILJIMBY Ha
BUKOPHUCTAHHS TPYJOBUX PECYPCiB (PeryJioBaHHS
3afHSATOCTI HaceJeHus ).

Bupisnsiors pisui kmacudikariii 3axofiB mep-
JKABHOTO PETYJIIOBaHHS 3alHSTOCTI HaceJIeHHs.
Peasizartia gep;xaBHoi otk y cdepi 3aliHATO-
cTi HacesenHs: 10 2022 poky 3/MIICHIOBATUMETHCS
3a npuitHatumu 24 tpyans 2019 p. Ne 1396-p
«OcHoBHI HampsiMU peasizallii Jep:KaBHOI IOJIi-
TUKK y cepi 3aliHITOCTI HACeJeHHS Ta CTUMYJIO-
BaHHS CTBOPEHHSI HOBUX POOOUYUX MiCIlb Ha MePioj
no 2022 poky» a TaKUMM HANpsSMaMU: PO3BUTOK
HaI[BIOHAJIbHODh E€KOHOMIKM Ta PO3BUTOK HOBUX
Po6OUYNX MiCIlb; CTUMYJTIOBAHHST PO3BUTKY IiIPH-
€MHMIITBA Ta CAMO3AHSTOCTI; 3a0e31eYeHHsT CTBO-
PEHHS TIIHUX YMOB TIpalli Ta JIeTiHi3allis Bi[HOCUH
y cdepi 3aliHATOCTI HACEJIEHHS; PO3BUTOK CUCTEMU
npodeciiitoi mparti Tomo (Posnopsimskennst Kabi-
HeTy MiHicTpiB Ykpainu, 2019).

Kosau B. O. Buzijisie Taki mpiopuTeTHI HAIIPSAMU
nepskaBHol nosituku 3aiHATOCTI (KoBau B. O.,
2020): 3 ogHOTO GOKY — 36iJBIIEHHS MOMUTY Ha
pobouy cuiy 3a paXyHOK 301JIbIIEHHS YNC/Ia HOBO-
CTBOPIOBaHUX POOOYMX MICIlb 1 BIOCKOHAJIEHHS
ramy3eBoi i mpodeciitHOl CTPYKTYypH 3alHITOCTI
HaceJIeHHs, a 3 IHIIOTO — CKOPOYEHHST YMCEJbHO-
CTi TIpaliBHUKIB, 110 BUXOASATh HAa PUHOK IIpaili,
3a JIOTIOMOTOI0 PO3BUTKY Oe3IepepBHOI CHCTEMU
OCBIiTH, TEPEMiATOTOBKM Ta ITiIBUIIEHHS KBaJidi-
Kallil KaZpiB B paMKaxX cucTeMu podeciiiHoi Imij-
TOTOBKM Ta TEPEMiJArOTOBKKA JIePsKaBHOI CIIy:KOU
saitasitocti Hacesnenns (Kosau B. O., 2015).

o 3axoxiB, cipssMOBaHUX Ha CKOPOYEHHS (hakK-
TUYHOTO 6e3pObITTS  BiAHOCATH: AHTUIMKIIYHY
(MakpoekoHOMIUHY  cTabimizamiiiHy)  MOJITUKY
CTBOPEHHST THMYACOBUX POOOYMX MiCIlh, CTBOPEHHSI
HOCTIHHUX POOOYMX MiCIlb, CTBOPEHHSI YMOB JIJIsI
CKOpoueHHsT obesry Tponosuitii npaiti. o 3axois,
CIIPSIMOBAHUX HA CKOPOYEHHSI «ITPUPOTHOTO» PiBHS




6e3pOo0bITTSI TPOTIOHYETHCS BiTHECTH: IIJIBOBE CYyOCH-
JIyBaHHSI 3aHATOCTI B MPUBATHOMY CEKTOPI; TIOJIi-
TUKY B ramy3i TmpodeciiiHoi MiArOTOBKH, Meperti/-
TOTOBKH 1 MiZIBUTIIEHHS KBasi(ikaiii (y ToMy 4ucii
IIJIbOBI TTPOTPAMU ); CTBOPEHHSI CIIPUSITINBUAX IHCTH-
TYIIHHUX YMOB (DYHKITIOHYBaHHSI PUHKY TTpAIli; peri-
onasbHy nosituky 3aitastocti (Kosau B. O., 2015).

Jlani 3axou MPOIIOHYEMO JOTIOBHUTH TaKUMU
KpuUTepisiMu: 32 opMaMK HaZaHHs (AMCTaHIIHO
(3 BUKOPHUCTAaHHSIM I1HTEPHET-TEXHOJIOTIH, iHTEP-
HeT-T1aThOPM Ta IHTEPHET-KOMYHIKAITI ); IOKAJIbHO
(Ha micIIx 6e3MocepeIHbO i3 y9aCHUKAMU CHCTEMU
PeryJIioBaHHs 3alHSATOCTI HAaceIeHHs ); 32 00'€KTaMu
BIUIMBY (Ha pobortozasis (Bugada ceprudikata Ha
3aJTy4eHHsT TPYZOBUX PECypCiB Ta iH.); HA MparliB-
HUKa (TIporpamu  TPooCBiTH, TTPOMITIITOTOBKHY,
miABUIIEHHsST KBajidikailrii, mpodecii; mporpamu 3i
CIIPUSIHHST MOGIJIBHOCTI TIPaIe3laTHOTO HaCEeTeHHSI
Ta iH.); Ha TIpamiBHUKA Ta PoOOTOIaBIlt (3aTBEp-
JUKEHHST MiHIMAJIbHOTO PO3MIpY OIJIaTH TIPaili, TIpo-
(beciitHux cTaHAApTIB TOIIO); HA THOPACTPYKTYPY
PUHKY Tpaili (1I0/IaTKOBA, TPOIIOBO-KPeANTHA TI0JIi-
TUKH Ta HIKX. ); 32 BUIaMU cy0 €KTiB, 1110 BILJIBA-
I0Th (CHeIiami30BaHi OpraHnd PEryJIIOBAHHS 3aliH:I-
TocTti (MiHicTepCTBO COMIAIBHOI TOITUKKA YKPAiHH,
jepsKaBHa Cay:kOa 3allHATOCTI); iHTEPHET-CITiJIb-
HOTH (CIIeliayi30BaHi CalTH, iIHTEPHET-TPYIH TIPO-
(becionanis, ekcrepTiB, KOHCYJBTAaHTIB TOINO); 3a
piBHeM cTaHaapTu3allii (cTaHAapTU30BaHi (BKIIO-
YeHi y /IepsKaBHI CTaHIAPTU JIEPKABHUX MTOCJTYT Ta
Nep>KaBHUX (PYHKITIN y cepi CIpugHHS 3alHATOCTI
HaceJeHHs ); He CTaH/IaPTU30BaHi (He BKJIIOYEH /10
CITUCKY JIEP’KaBHUX CTAH/APTIB).

3arporoHOBaHi KpUTEPil I03BOJISIOTH: ITO-TIEPIIIE,
HAWTIOBHIIle BpaxyBaTu TPaHCHOPMAIII0 CUCTEMU
3alfHATOCTI HaceleHHS B yMoBaxX (OpMyBaHHS il
HECTIMKNX (OPM Ta PO3IMIUPEHHS BUKOPUCTAHHS
iH(hOpMAIIITHO-KOMYHIKaIliTHIX TEXHOJIOTI;
Mo-ZIpyTe, HAWTTOBHIIIIEe PO3IJISIIATH 3aX0/IN JIEPKAB-
HOTO PETYJIIOBAHHS 3aiHITOCTI HACEJIEHHS 32 Cydac-
HUX YMOB; IO-TPETE, PO3POOJISITH HOBI MeXaHi3MU
PEeTyJIIOBaHHST 3alTHATOCT] HaCeJIeHHSI.

4. YMOBH /1JIs1 IPO/IABIS TA MOKYMIISI HA PHHKY
npari

3 anayizy pobir HaykosiiB (3aiiiesa 1.C., ByH-
yukoBa T.C., 2016, Kosasnp C.I1., 2018) moxna giitu
BUCHOBKY, 1110 CTOPOHOIO, Ha SIKY BILJIMBA€E JIeP:KaBa,
B paMKax TOJITUKYA 3alHATOCTI € TPAIliBHUK (I0TO0
OCBiTa, KBasTi(iKallist, MOOLTbHICTh, KOHKYPEHTOCIIPO-
MOZKHICTB TOMIO). [TpH 11bOMy POOOTOIABEITH 3a/THIIIA-
€THCSI OCTOPOHD yYacCTi B JIEP;KABHOMY PeTYJIIOBaHHI,
He3Ba)kaloyl Ha Te, IO IMPAIiBHUK i POOOTOIABEIh
B YMOBaX PUHKY BU3HAIOTHCS PIBHUMU CTOPOHAMH,
1 BIZIMOBIZIHO TIOBUHHI MaTH PiBHI YMOBU (DYHKITIOHY-
BaHHs. [Ipy 11boMy, po3rJisiialoun mpaitio sik hakTop

BUPOOHUIITBA, BUKOPHCTOBYIOUM TeOpilo (haKTOpPiB
BUPOOHUIITBA, HEOOXiZIHO KOHCTATyBaTH, 10 MOIKAT
Ha TIPaIio i BiJIMOBIHO 3aliHATICTh HACEJIEHHS 3aJie-
JKaTHMe Bijl TIEPCIIEKTHB PO3BUTKY OisHecy. Takum
YUHOM, JIep/KaBHA IMOJITHKA 3aiHATOCTI Mae OyTH
CTIPSIMOBAHA, Y TOMY YHUCJIi, HA PO3BUTOK EKOHOMIKH,
i ATTPUEMHUIIBKOTO cepeioBuIa. Jlanuii miaxin yacT-
KOBO POBIJISIIAETHCS 3 TIO3UILiT CIIPUSTHHS CAMO3aiiHsI-
TOCTI HaceJieHHd, ajie 1ie JIMIe O/UH 13 CEeTrMEHTIB,
y HalIiii Kpaiti abCOTIOTHO HE3HAYHHIA.

OCHOBHOIO TTPUYUHOIO CTBOPEHHS Ta (QyHKIIIO-
HyBaHHsI OY/b-SIKOTO PUHKY € PiBHI YMOBH JIJIs TIPO-
naBid Ta mokynid. Ha punKy mpartti jaHuii migxin e
NOTPUMYETHCS. 32 YKPATHCHKUM TPY/IOBUM 3aKOHO-
JIaBCTBOM TPAIiBHUK 3aXUINEHO Habarato Giblire,
Hisk pobortozasenb. [Ipu 1bOMYy HeCyMJIHHICTH
po6GOTONABIST MOKE MPU3BECTH IO BTPATH JIOXOY
NpaiiBHUKa, OOMEKEHOT0 HEBEJUKUM MepiogoM
vacy. [TpalliBHUK, TIOTPANUBINN Y cTaH 0e3po0iTTs,
O/THOYACHO MTOTPATLJISIE TTi/T 3aXKCT JIePsKaBy, 30KpeMa
il MarepiaibHy. 30MTKH, 3aBIaHi pOOOTOABIIEM BiJl
He0aMIMBOTO TIPAIliBHUKA, HIKUM He KOMIIEHCY-
10Tbest. ToMy poboTOMABIN IyKe 0OEpEesKHO CTaB-
JIATBCA JI0 NPUIHATTS HOBUX CIIBPOOITHUKIB, 10
HyTh Ha MiAIMCAHHS TUMYACOBUX TPYAOBUX JIOTO-
BOPiB, HAOMPAIOTH TIPAIIBHUKIB 3 BUIIPOOYBATBHUM
TepMiHOM 200 OJTHOYACHO 3 3asIBOIO IPUITMAHHS 3MY -
IYIOTh HATTMCATH 3asIBY HA 3BIJIbHEHHS 3 Bi/[KPUTOIO
matoro. BurpasiienHst naHoi cutyailii BOaYae€ThCst
B aHaJi3i TPYZOBOTO 3aKOHOJ/IABCTBA Ta BUPIBHIO-
BaHHI HOTO y Bi[HOCMHAX MK YYaCHUKAMU PUHKY
Tpalli Ta 3aHATOCTI HaCeJIeHHSI.

[TpariBHUK Ma€ TIPaBo OTPUMaHHs POOOTH; POOO-
YOTO MiCIIf, IO BiAITIOBiIa€ BUMOTraM OXOPOHU TIparii
Ta KOJIEKTUBHOTO JIOTOBOPY; 3apoOiTHOI ILIaTH,
BIJIMIOYMHKY, OCBITM Ta IIi[BUIIEHHS KBasidika-
ITii; yyacTh y YIpaBJIiHHI OpraHizallii; OTpUMaHHI
HeoOXiHoI iHdopMaltii po cBoe poboue Miclie; Bij-
IIKOyBaHHs 30MTKIB B opranizamii. IIpu mpomy
000B'sI3KIB y TIpalliBHUKA B/BIYi MEHIIIE, HiXK Y pobo-
TO/IABIISL. 3araJbHUM 000B'SIBKOM € 3a0e31eYeHHsT Ta
JNOTPUMAaHHS BUMOT 3 OXOPOHH TIPAIli.

[TpariBHuk 3000B'sI3aHMiI  BUKOHYBaTH CBOIO
pobOTy 3TiIHO 3 HOPMOIO, HE TOPYIIyBaTH JUC-
IUIIJTIHY Ta TpaBUJIa BHYTPILTHBOTO PO3MOPSIIKY;
A0AIMBO CTABUTHCH JI0 MaiiHa poOOTONABISI Ta
IHIMUX TIPaIliBHUKIB; Y pasi IX MopylleHb MOBiI0-
muT poboropasig. PoboTogasenb 30008 sa3aHUI
NOTPUMYBATUCST TPYIOBOTO 3aKOHOABCTBA, YMOB
KOJIEKTUBHOTO JIOTOBOPY, YTO/l Ta TPYZOBUX JIOTOBO-
piB. 3aKOHO/IaBEIlb HE BKa3ye Ha 00OOB'SI30K MpAIliB-
HUKa TIO/I0 JOTPUMAHHS WX BUMOT, HE3BAKAIOUU
Ha Te, 10 KOJEKTUBHUN Ta TPYAOBUM JTOTOBIP ITijI-
MUACYETHCS 1, BIAMTOBIZTHO, TIOBUHEH JIOTPUMYBATUCS
000Ma CTOPOHAMH.
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HepisHicTb y mpaBax Ta 000B'si3Kax IpalliBHUKA
Ta poOOTOIABIISI TIPU3BOIUTS 10 HEOOXiTHOCTI camo-
CTITTHOT ajlanTallii OCTAaHHBOTO Y KOPCTKUX YMOBax
TPYAOBUX BigHOCHH. Po6GoTomaBelb afanTyerhbes,
YKJIaalouri 0OMeKyBaJIbHI KOJIEKTHBHI Ta 1HIMBI-
JIyaJIbHI TPYAOBI YTO/IM; TePeKIafalour 30UTKN BiJl
He/0alIMBIX Ha BUKOHABYMX IMPAIliBHUKIB, JE€MO-
TUBYIOUM iXHIO TOBEMIHKY; (hOPMYIOYM CTPaxoBi
(hOHIM [T TOKPUTTSI 30UTKIB, 32 PaxyHOK (DOHILY
3a0XOUEHHST Ta TMPEMIIOBAHHS; YKJAAA0UM THMYa-
COBI 4M TIOBHICTIO 0hOPMJIEH] TPYAOBI yroau; (op-
MYTIOUHU TIHbOBY 3aMHSTICTh Ta EKOHOMIKY.

5. BucHoBKH. 3arrporioHoBaHi KpUTEpii J03BOJISI-
I0Th: TIO-TIEpIIie, HAWTIOBHIIIE BpaxyBaTtu TpaHchop-
MAIlif0 CUCTEMU 3AMHSTOCTI HACeJeHHS B yMOBax
(hopmyBanHg 11 HecTilikux (GopM Ta PO3IMTUPEHHS
BUKOPUCTAHHS 1HHOPMAITITHO-KOMYHIKAI[IHHUX TeX-
HOJIOTIH; TI0-/IpyTe, HAUTIOBHIIIE PO3TJSIAATA 3aX0/N
JIEPsKaBHOTO PETYJIIOBAHHS 3alTHATOCTI HACEIEHHST 3a
CYYaCHHUX YMOB; TIO-TPETE, PO3POOJISATH HOBI Mexa-
Hi3MW PETyJIFOBAHHS 3aHATOCTI HACETEeHHSI.

CNMNCOK BUKOPUCTAHUX XKEPEJT: ——

1. Cmur A. WccnemoBanue o mpupojie U TPUYUHAX
6orarcrBa HapoaoB. B2 T. M., 1993. T.1 ku. 1-3. 569 c.

2. Maunbryc T., Keiinc 1., Jlapun 0. M. Antonorus
sKoHOMMYeckol kinaccuku. M., 1993. C. 353.

3. Opuamen M. KonmuectBennas Teopust nener. M.:
dabd-tpece, 1996. 131 c.

4. Mapmann A. IlpuHnumbsl 9KOHOMWYECKOW HAYKU:
B 3 T.: mepeBox ¢ anrauiickoro. Mocksa: IIporpecc;
Mocksa: @upma «Yuusepes. 1993. 350 c.

5. Keitne Jx. M. O0mmast Teopus 3aHATOCTH, IIPOIEHTA
U fleHeT. AHTOJIOTHS 9KOHOMUYeCKOol Kaccuku: B 2
T. M: MIT «9KOHOB», 1993. T.2. 486 c.

6. Beb6aen T. Teopusa npasanoro kaacca. M.: JInGpokom,
2011. 368 c.

7. Posmopamxenns Kabimery wMinicTpis — Ykpainu
«OcHOBHI HampsgMu peajizaiii jep:KaBHOI IT0Ji-
TUKU y cepi 3aHATOCTI HACETEHHST Ta CTUMYJIIO-
BaHHSI CTBOPEHHsI HOBUX POOOYMX MicCI[b Ha TIepioj
no 2022 poky» Bin 24.12.2019 p. Ne 1396-p. URL:
https://zakon.rada.gov.ua/laws/show/1396-2019
(mara 3seprenst: 05.05.2022 p).

8. Kogau B. O. OcHoBHi HanpssMKu peryJIioBaHHS Jiep-
JKaBHOI TOJITUKKA y cdepi 3alHITOCTI HACEJIEHHS.
[lepxaBHe yTpaBJiHHSA: YIOCKOHAJICHHS Ta PO3BU-
tok. 2020. Ne 4. URL: http://www.dy.nayka.com.ua/
pdf/4 2020/52.pdf (nara seepuenms: 25.05.2022 p).

9. Kosau B. O. OcHOBHI HANpsIMKU JIeP;KABHOI TIOJIi-
TUKH PETyJIOBAHHS 3aliHATOCT]I HACEJIEHHS B YMOBaX
punky npari. Haykosi nparii MAVYII. Exonowmixka.
2015. Ne 7. URL: https://maup.com.ua/assets/files/
expert/7/15.pdf (nara sBepuenns: 25.05.2022 p).

10. aiinieBa 1.C., bynunkosa T.C. Punok mpaiii B Ykpa-
iHi: dakrtopu (opMyBaHHS, Cy4YacHWH CTaH i TeH-
JIEHIlil PO3BUTKY. Yrpasiinusg po3Butkom. 2016.
Ne 3. C. 105-113.

11. KoBasp C.I1. PuHOK miparii Ykpainu B ymoBax €Bpo-
inTerpantii. EXKOHOMiUHWI BICHUK YHIBEpPCHUTETY.

2018. Ne 37/1. C. 295-302.

REFERENCES:

1. Smit A. (1993), Issledovaniye o prirode i prichinakh
bogatstva narodov, [Study on the Nature and Causes
of the Wealth of Nations] , Moskva [in Russian].

2. Mal'tus T, Keyns D. Larin YU. M. (1993),
Antologiya ekonomicheskoy klassiki [Study on the
Nature and Causes of the Wealth of Nations], Moskva
[in Russian].

3. Fridmen M. (1996), Kolichestvennaya teoriya deneg
[Quantity theory of money], Moskva [in Russian].

4. Marshall A. (1993), Printsipy ekonomicheskoy nauki
[Principles of economic science] , Moskva [in Rus-
sian].

5. Keyns Dzh. M. (1993), Obshchaya teoriya zanya-
tosti, protsenta i deneg. Antologiya ekonomicheskoy
klassiki [ General theory of employment, interest and
money. Anthology of economic classics] , Moskva
[in Russian].

6. Veblen T. (2011), Teoriya prazdnogo klassa [The
Theory of the Leisure Class] , Moskva [in Russian].

7. Rozporyadzhennya Kabinetu ministriv Ukrayiny
(2019), «Osnovni napryamy realizatsiyi derzhavnoyi
polityky u sferi zaynyatosti naselennya ta stymu-
lyuvannya stvorennya novykh robochykh mists na
period do 2022 roku» Ne 1396-r. [Order of the Cabi-
net of Ministers of Ukraine "The main directions of
implementation of state policy in the field of employ-
ment and stimulating the creation of new jobs for the
period up to 2022" Ne 1396-r.] , available at: https://
zakon.rada.gov.ua/laws/show/1396-2019 (Accessed
5 May 2022).

8. Kovach V. O. (2020), Osnovni napryamky rehu-
lyuvannya derzhavnoyi polityky u sferi zaynyatosti
naselennya [ The main directions of state policy regu-
lation in the field of employment], Derzhavne uprav-
linnya: udoskonalennya ta rozvytok, 4, available at:
http://www.dy.nayka.com.ua/pdf/4 2020/52.pdf
(Accessed 25 May 2022).

9. Kovach V. O. Osnovni napryamky derzhavnoyi poli-
tyky rehulyuvannya zaynyatosti naselennya v umo-
vakh rynku pratsi [The main directions of state pol-
icy of employment regulation in the labor market],
Naukovi pratsi MAUP. Ekonomika, 7, available at:
https://maup.com.ua/assets/files/expert/7/15.pdf
(Accessed 25 May 2022).

10. Zaytseva 1.S., Bunchykova T.S. (2016), Rynok pratsi
v Ukrayini: faktory formuvannya, suchasnyy stan i
tendentsiyi rozvytku [The labor market in Ukraine:
factors of formation, current state and development
trends]. Upravlinnya rozvytkom, 3, pp. 105—113
[in Ukrainian].

11.Koval’ S.P. (2018), Rynok pratsi Ukrayiny v umo-
vakh Yevrointehratsiyi [The labor market of Ukraine
in the conditions of European integration]. Eko-
nomichnyy visnyk universytetu, 37/1, pp. 295-302
[in Ukrainian].

126



