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ENNIEMEHTU TPAHC®OPMALII CUCTEMU 3AUHATOCTI
HACEJIEHHS1 B YMOBAX EJIEKTPOHI3ALLII NYBJIIMHOIO
YINPABJ1IHHA

Awnorauis. Bigznaveno, mo indopmaTusaris cycniabcTBa 3HAXOAUTD CBill MPOSIB: y TOCUJIEHH] BIJTUBY
TEXHIYHOTO MPOTPecy 3HAHb, BTIJIEHNX y KBaTi(hikoBaHiit poOoUill cui, MOMpy BCi EKOHOMIYHI MTPOTIECH;
y KamiTasisailii 3HaHb Ta pisKoMy 3pocTarHi 6araTo(hakTOpHOTO iHAEKCY TPOAYKTUBHOCTI mparti. Y HOBIi
MepesKeBilt EKOHOMITI BiIOYBAETHCST CTUCHEHHST TIPOCTOPY. Byiyun BKITIOYeHNM y MepesKi, cyd €KTH coti-
aJIbHO-TPY/IOBUX Bi/IHOCKH, ITPO/IABILi TA TTOKYTIli, KOHKYPEHTH MOKYThb PO3TAIIOBYBATHUCS HA PI3HUX KOH-
TUHEHTaXx.

PosButok 1rdhpoBoi eKOHOMIKN TPU3BOANUTD 0 00’€THAHHS KATETOPill «PUHOK TIPAlli» Ta <«3aiHsI-
TicTh». 3iHICHIOIYN GE3MOCEPEAHIO AisIbHICTD, TOOTO, MTepebyBaloun y KaTeropii 3aiiHATHX, MPaIliBHUK,
YCBIZIOMJIIOIOUH CUTYALiI0 HeCTablIbHOCTI, KOPOTKOCTPOKOBOCTI Ii€l po6OTH, OHOYACHO BUCTABJISE cebe
PUHKY TIparii MOTTyKy HACTYITHOTO MiCIIS TTpalleBaaNITyBaHHs. BeTaHoBIeHO, 1110 KapAnHAIbHA TpaHcdop-
Mallisl YMOB, 10 BIUIMBAIOTh HA CUCTEMY 3aiiHATOCTI HAcCeJeHHs, IPU3BOAUTDL 10 HEOOXiAHOCTI OiIbIl
PETeIbHOr0 BUBYEHHSI BCIX €JIEMEHTIB, 10 (hDOPMYIOThCS JaHOIO CHCTEMOI0, Ta PO3POOKH MeXaHi3MiB ix
e(eKTUBHOTO PeTyTIOBAaHHS.

B mocringycTpiasbHOMY CyCHibCTBI OCHOBHUI pecypc — iHdopMaltis, TUT BAUPOOHIYOI TisLIbHOCTI —
nocJizioaa 06poOKa, 6a30Bi TEXHOIOTIT MalOTh HAYKOMICTKUI XapaKTep, OCHOBHE B3a€MOJIisl 3/iICHIO-
€ThCS MiXK JITOJIbMHU, TIPAIls cTa€ iHGOPMAaIliiHIM PeCYPCOM.

Busnaueno, 1o Tpancdopmaiiis TPYAOBUX BiHOCHH BifOYBAETHCS B OCHOBHOMY ITi/l BILIMBOM MOJEP-
Hi3aIlil TPyI0BUX PECYPCIiB Ta YMOB TIpalti, iki (GOPMYIOTh sIKICHO HOBY B3a€EMOJIII0 MTPAIliBHUKA Ta POOOTO-
JIaBIIS, 110 HAaCAMIIEPe/] OB’ sI3aHO 3: TOSIBOIO HeCTaHAapTHUX (hOPM TPYAOBUX BiTHOCHH, Gi3HEC-MOIEEH,
SKi Oe3MocepeHbO MOB’A3YI0Th MpalliBHUKA Ta POOOTOMABI B paMKaX KOMEPI[iHUX ITPaBOBiIHOCHH,;
TIOTMUPEHHAM TIPAIIEBIAIITYBAHHS Yepe3 iHTepHeT; TpaHchOPMaIli€o OpraHi3aiiiHO-eKOHOMIYHIX Bi/l-
HOCHH; IIO4BOI0 HOBUX aCIeKTiB TPY/I0BUX Bi/IHOCHH, 1110 BAHUKAIOTh Ha IEPETUHI TEXHOJIOTTYHUX, EKOHO-
MIYHMX Ta COIIOKYJIBTYPHUX BEKTOPIB PO3BUTKY HOBOi €KOHOMIKHU.

Tpancdopmartis mparti, TPyZIOBUX Ta CyCHITBHUX BiTHOCHH, TPYZOBUX PECYPCIB MPU3BOAUTD 0 3MIHI
CTPYKTYPH 3aliHATOCTI HacemeHus. [locmikenio Tpancdopmallii CTPYKTYpU 3aifHATOCTI HaceJIeHHs
npucBsYeHi poboTH 6araThOX BITUM3HAHUX Ta 3apyOi’KHMX BYEHUX Ta IJIUX opraHisaiiii. IIpu mpomy
CTPYKTYPY 3aHATOCTI MOKHA PO3TJISAIATH 3 TTO3UITI1 PI3HUX KPUTEPIiB.

Mema cmammi. MeToto TpOBeIEHOTO B TO/IaHIi CTATTI AOCTIPKEHHS € aHaJi3 Ta YIOCKOHAJEHHS
eJleMeHTIB TpaHcdopMallil cucTeMu 3affHATOCTI HAaceJEeHHsT B yMOBax eJIeKTpoHisailii 1my6aiaHOro
yIIpaBJiHHSI.

Memoodonoeis. Cuctema 3aliHATOCTI HACEJIECHHA iATIaAA€ i BILIMB OaraTbox YNHHUKIB, AKi 11, BHAC-
JIIJIOK 1THOTO, TPaHC(HOPMYIOTh. Y CBOIO Yepry, JaHa TpaHcgopmariis MojiepHidye Hajiali Bci chepr JKUT-
TEAISIBHOCTI JIOAUHU Ta CYCIILILCTBA 3arajoM. PO3BUTOK CUCTEMU 3aliHATOCTI HaOyBa€ XapakTepy eBo-
JIOITHT, SIK JTIOZICBKOTO Pecypcy, po60voro MicCId, Tak i iIHCTUTYIIHHOT 0O(OPMIEHOCTI TPYAOBUX BiTHOCHH.
CriocTepiraeTbest TICHUN B3aEMO3B’SI30K MidK €BOJIOTIITHUMU TIPOIlECAMU B CHCTEMI 3aiTHSATOCTI Ta €BO-
JOMIHHUMY TIPOIeCaMH, IO MPOTIKAIOTh B €KOHOMIIl, HAYKOBO-TEXHIYHIN cdepi, COiaqbHOMY JKUTTI,
noJituii ta Kyasrypi. Ile 3HaXoauTh CBiil BIAOUTOK Y TICHOMY B3a€MOTIPOHMKHEHHI PI3HUX BU/IIB Mpaiti
iHaUBiAA, TTOSBI HOBUX (hOpPM 3aitHATOCTI (AUCTaHIiiHa poboTa), HOBUX Mpodeciii, eBomolii 00’'eKTiB
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BI/IHOCHH 3alHATOCTI Y MesKax icHytounXx (opm, Moindikailii CTpyKTYpU 3alHATOCTI, PO3BUTKY CUCTEMU
MOTHBAIIil Ta CTUMYJIIOBAHHI MpaIli.

Tpancdopmaltig cucreMu 3alHATOCTI HACEJIEHHST Y CYyYaCHUX YMOBAX PO3TJSHYTA, 3. b3eskmHChbKUM,
P. Katuewm, . Macynoio, M. ITopatom, T. Ctoyabepom, possuBaeTbest B poborax I. Bexmanna, I1. Ipa-
kepa, M. A. Kacresbca, /I. Tanickorra, E. Todepa Ta inmmx.

Hayxosa nosusna. YnockonaieHo Kiacuikalliio eJeMeHTiB Ta 3MICTy 3MiH CUCTeMW 3alHSATOCTI
HaceJieHHs, dKi TpaHchOPMYBaIUCd BHACIZIOK PO3BUTKY TU(POBOI €KOHOMIKM Ta iH(OPMAIIHHOTO
CYCIIJIbCTBA, a caMme: CEPe/lOBUIIE, B SIKOMY 3/IHCHIOEThCS 3alHATICTh HaceldeHHs (BiJIKPUTICTh, PO3-
BUTOK KOHKYPEHIIiI, colliaJbHa 3T0jla, HABYAHHSI MTPOTSATOM JKUTTs, €JIEKTPOHHMIA ypsij, OGizHec, OCBiTa,
OXOPOHa 3/I0POB’s1, BipTyasisailisi BAPOOHMIITBA, JOMiHAHTA 1HIMBI/yaabHOI BJACHOCTI, HOBI TEXHOJIOTII
iHCTpYMEHTH, TJI00aJbHI KOMYHIKaIlil, CTUCHEHHSI BUPOOHUIITBA); KATEropist «mpaiist» (TBOpYa MIisiib-
HiCTh, caMopeasti3allisi JIOANHN Ta PO3BUTOK JIOACBKUX 3AIOHOCTEI, ryMaHi3ailist mpaili, 1 BUIIEeHHS
TBOPYOI HACHMYEHOCTI, ocobucTa iHIIiaTBa Ta BiAIOBIAAIbHICTH); TPYAOBiI BimHOocutu (6isHec-Mojeli,
IO TIPAITIOIOTh 3a JIOTIOMOTO0 iHTEPHET-TEXHOJIOTIH, TPAIeBIANITYBAHHS Ta 3aHATICTD Yepe3 iHTEPHET,
crcTeMa «JII0MHA-II0ANHA», aKTUBHA MOOIIBbHICTD, Opi€HTAIis Ha TPAAUII MiKOCOOUCTICHUX BiJHOCHH,
BpaxyBaHHs JIOJCHKOI 1HIWBIyaJbHOCTI, BUPOOHWYA JIEMOKPATisl, CKOPOUEHa TPUBAJICTh, OIMOCEPE]I-
KOBaHICTh BiJITHOCHH); TPYAOBI pecypcu (3BUYAlHI IOMAIITHI TeJIeNpaliBHUKN, BECOKOMOOIIbHI mpartiB-
HUKH, BUITQIKOBI TeJIETIPalliBHUKY, peajibHa Ta BipTyasbHa CyOCcTaHIlist 0COOMCTOCTI, CyCITiIbCTBO Tpode-
cioHas1iB, BUPOOHUKM 3HaHHS, OaraTOBMMIipHA JIOMHA, [IisJIbHE CYCIJIBCTBO, €JIEKTPOHHE CYCITJIBCTBO,
«rJI00aJIbHE CEJI0, «KJIIOBE MUCJIEHHST» ); CTPYKTYpa 3aliHATOCT] HaceseHHsT («beMiHizalist 3aiiHITOCTi»,
chepa mocayT, IHHOBAIIHHO-aKTUBHI Taly3i, CKOPOUeHHsT HeKBasi(hikoBaHOT PyTUHHOI Tipaili, onudpy-
BaHHsI BUJIIB [IisSVIBHOCTI, 3HAHHSI, IHTEHCUBHE BUPOOHUIITBO ); BU/IM 3alHATOCTI HaceseHHsl (HecTaHAapTHI
dhopMu 3allHATOCTI, AMCTAHI[IIIHA 3alHATICTD, CIiJIbHE BUKOPUCTAHHS CIIIBPOOITHUKIB, CIIJIbHE IIpalieB-
JIAIITYBAHHSI, THMYACOBe yIPaBJIiHHs, podoTa iHoi, epioanyra poboTa, podoTa 3a BUKJIMKOM, MOOITbHA
pobora, BayuepHa poboTa, MpaiiBHUKK 3 TOPTGOJIi0, MACOBa 3aiHSTICTh, CIIIBIIPAIS CEPEJl CAMO3aHHATHX
IpaIiBHUKIB, TAPACOIbKOBI opraHisaiiii); pobode micite (onmudpyBaHHs POOOUNX MICIlh, HA SKUX BUKO-
HYIOThCsSI PYTUHHI 3aBJaHHsI; BeJUKa MOOILIBHICTH poOOYNX Miciib; (DOPMYBaHHS HOBHMX KOMITOHEHTIB
PO6OUYNX MiCIIb, [0 BKJIIOYAIOTh XapaKTEPUCTUKK IIPOTPAMHOTO Ta MAIIMHHOTO 00JIaIHAHHS, MOKJINBICTD
MOCTIHOI MoiepHi3allii Ta TpanchopMmariii).

BucnoBku. PesysbraTu pociipkenHsa TpancdopMallii CuCTeMy 3aiHSATOCTI HACeJIEHHS CBITYaTh PO
CKPYTHY peastizailito chopMOBaHUX paHiliie Teopill Ta cucTeM 3aiiHsATOCTI HaceseHHs. HeoOXigHO BusHa-
YUTH HOBY XapaKTEPUCTUKY CUCTEMHU 3aifHSTOCTI, sIKa CTa€ OJHOYACHO 0Ga3MCOM Ta HAMPSIMOM ii Po3-
BUTKY — Il iH(GOPMAIiiHUI TIOTEHI[ia/l CUCTEMU 3aHATOCTI HaceJeHHs, 10 (POPMYEThCS B Pe3yJIbTaTi
B3aEMOJIi HOBUX SIKOCTEN IMpalliBHUKA Ta HEOOXiHUX /s 10r0 MaKCUMAaJIbHOI ITPOJYKTUBHOCTI, XapaK-
TEPUCTUK POOOYOTO MICIISL.

KiouoBi ciioBa: esieKTpoHizailist my6/iiyHOTO yIIpaBiHHs, iHGopMaIliiHuil moTeHiiasi, Tpascopma-
Iisl CUCTEMU 3aHATOCTI HaceJIeHHS.

ELEMENTS OF THE TRANSFORMATION OF THE POPULATION EMPLOYMENT SYSTEM
IN THE CONDITIONS OF ELECTRONIC PUBLIC ADMINISTRATION

Abstract. It was noted that the informatization of society finds its manifestation: in the strengthen-
ing of the influence of technical progress of knowledge, embodied in a qualified workforce, despite all
economic processes; in the capitalization of knowledge and the sharp growth of the multifactor labor
productivity index. Space is shrinking in the new network economy. Being included in the network,
the subjects of social and labor relations, sellers and buyers, competitors can be located on different conti-
nents. The development of the digital economy leads to the unification of the categories «labour market»
and «employments. Carrying out direct activity, that is, being in the employed category, the employee,
aware of the situation of instability and short-term nature of this work, simultaneously exposes himself to
the labor market in search of the next place of employment.

It has been established that the radical transformation of the conditions affecting the employment sys-
tem of the population leads to the need for a more thorough study of all the elements formed by this system
and the development of mechanisms for their effective regulation. In a post-industrial society, the main
resource is information, the type of production activity is sequential processing, basic technologies are
knowledge-intensive, the main interaction is between people, work becomes an information resource. It was
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determined that the transformation of labor relations takes place mainly under the influence of the mod-
ernization of labor resources and working conditions, which form a qualitatively new interaction between
the employee and the employer, which is primarily related to: the emergence of non-standard forms of labor
relations, business models that directly connect the employee and the employer within the framework
of commercial legal relations; distribution of employment through the Internet; transformation of organi-
zational and economic relations; the emergence of new aspects of labor relations arising at the intersection
of technological, economic and socio-cultural vectors of the development of the new economy.

The transformation of work, labor and social relations, and labor resources leads to a change in the struc-
ture of employment of the population. The works of many domestic and foreign scientists and entire orga-
nizations are devoted to the study of the transformation of the employment structure of the population.
At the same time, the structure of employment can be considered from the standpoint of various criteria.

The purpose of the article. The purpose of the research carried out in the presented article is to ana-
lyze and improve the elements of the transformation of the population employment system in the condi-
tions of electronic public administration.

Methodology. The employment system of the population is under the influence of many factors, which,
as a result, transform it. In turn, this transformation will further modernize all spheres of human activ-
ity and society in general. The development of the employment system takes on the character of evolu-
tion, both of human resources, the workplace, and the institutional design of labor relations. There is
a close relationship between the evolutionary processes in the employment system and the evolutionary
processes taking place in the economy, scientific and technical sphere, social life, politics and culture.
This is reflected in the close interpenetration of various types of individual work, the emergence of new
forms of employment (remote work), new professions, the evolution of objects of employment relations
within existing forms, modification of the employment structure, development of the motivation system
and work stimulation.

The transformation of the population employment system in modern conditions is considered by
7. Bzezhynskyi, R. Katz, Y. Masuda, M. Porat, T. Stoneyer, and is developed in the works of H. Bechmann,
P. Drucker, M. A. Castells, D. Tapscott, E. Toffler and others.

Scientific novelty. The classification of the elements and content of changes in the population employment
system, which have been transformed as a result of the development of the digital economy and information
society, has been improved, namely: the environment in which population employment is carried out (open-
ness, development of competition, social harmony, lifelong learning, electronic government, business, educa-
tion, health care, virtualization of production, dominant individual ownership, new technologies, tools, global
communications, compression of production); category «work» (creative activity, self-realization of a person
and development of human abilities, humanization of work, increase in creative saturation, personal initiative
and responsibility); labor relations (business models working with the help of Internet technologies, employ-
ment and employment via the Internet, the «person-person» system, active mobility, orientation to the tradi-
tions of interpersonal relations, consideration of human individuality, industrial democracy, shortened dura-
tion, indirectness of relations) ; labor resources (ordinary home teleworkers, highly mobile workers, occasional
teleworkers, real and virtual substance of the individual, society of professionals, producers of knowledge, mul-
tidimensional person, active society, electronic society, «global village, «clip thinking»); the structure of popu-
lation employment («feminization of employments, the service sector, innovative and active industries, reduc-
tion of unskilled routine work, digitization of activities, knowledge, intensive production); types of employment
of the population (non-standard forms of employment, remote employment, joint use of employees, joint
employment, temporary management, occasional work, periodic work, on-call work, mobile work, voucher
work, portfolio workers, mass employment, cooperation among self-employed workers, umbrella organiza-
tions); workplace (digitization of workplaces where routine tasks are performed; high mobility of workplaces;
formation of new components of workplaces, including the characteristics of software and machine equipment,
the possibility of constant modernization and transformation).

Conclusions. The results of the research on the transformation of the employment system of the popu-
lation testify to the difficult implementation of previously formed theories and systems of employment
of the population. It is necessary to define a new characteristic of the employment system, which becomes
both the basis and the direction of its development — this is the informational potential of the population
employment system, which is formed as a result of the interaction of the new qualities of the employee
and the characteristics of the workplace necessary for his maximum productivity.

Key words: electronicization of public administration, information potential, transformation
of the population employment system.
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1. Berym.

Bei mocmimkenns, npucBsdyeHi TpaHcopMmarii
CUCTEMU 3aMHSATOCTI HACEJEHHS B CyYacCHWX yMO-
BaX, PO3TO/IIJIEHO 32 TAKUMHU eJIeMEHTaMU, STKi BUEH]
BUJIIJISTIOTH [P XapaKTEPUCTHII 3MiH, 1110 BisOyBa-
IOThCSI BHACJIZIOK PO3BUTKY 1MU(POBOT €KOHOMIKH
Ta 1HGOPMAIIHOTO CYCHIJIbCTBA: CEPEIOBUIIIE,
B SAKOMY 3/IIICHIOETbCS 3alHSTICTh HACEJIEHHS;
KaTeTropist «Ipalsi»; TPYAOBI BI[HOCUHU; TPYAOBI
pecypcH; CTPYKTypa 3allHITOCTI HAaceJeHHSs; BUIN
3aiTHATOCTI HaceseHHsT; poboye Micle.

2. Tpauchopmaiisi cepenoBuiia, B SIKOMY
3IICHIOECTHCS 3allHATICTh HACEJIEHHS.

[mobamizaiist  BCiX EKOHOMIYHMX Ta  COIli-
aJIbHUX TIPOIECiB, CTPIMKUKM PO3BUTOK iH]OP-
MaIlifHO-KOMYHIKAI[iIMHUX ~ TEXHOJIOTI  TpaH-
cchopmye cepenoBuille, B SKOMY 3/IiHCHIOETHCS
3aifHATICTH HaceJieHHst. Mae miciie kopiHHa repedy-
JI0BA COITiaJIbHO-eKOHOMIYHUX CTPYKTYP, OB’ sI3aHa
3 HEYXUJIbHUM 3HUKEHHSIM YUCETHHOCTI MpaIliBHY-
KiB, 3ailHATUX Y TPAAUIIITHUX BUIaX BUPOOHUIITBA,
HEyXWJIbHE T/IBUINEHHS TIPOAYKTUBHOCTI TIpari
Ta MOJINIIEHHS SKOCTI MPOAYKILi. Y TON ke 4ac
3a3HalOTh iCTOTHOTO PO3IMIMPEeHHs iHdopMaliiina
cepa misibHOCTI Ta cdepa 0OCTYroBYBaHHSI.
CyuacHuil etan po3BUTKY CYCIIJIbCTBA PO3TJIsIa-
€ThCS SIK THYYKICTh, TOOTO THYYKICTh HalMaHWMX
MpaliBHUKIB (PI3BHOMAHITHICTh HABWUYOK, YMiHb,
HOJTiBJIEHTHICTh, Oe3llepepBHEe HABYAHHSI, THYYKA
oITaTa mparii, Tpy/10Ba MOOIIbHICTD, THYYKa 3aiiHsI-
TiCTh Ta iH.); THYYKiCTh BUPOOHUIITBA Ta THYYKICTh
CTIO’KUBAHHSI.

Heob6xiHo Takox BijgsHaunTH iHHOPMATHU3AIIIIO
CYCIIJIbCTBA, KA 3HAXOJUTH CBiHl MPOSIB: y MOCH-
JIEHHI BIINBY TEXHIYHOTO TIPOTPecy 3HaHb, BTiJie-
HUX Y KBaJTi(hikoBaHiit po6ouiil cuJIi, ompu Bei eko-
HOMIYHI ITpOTIeCcH; y KarmiTasi3alii 3HaHb Ta Pi3KOMY
3pocTanHi 6araTo(akTOPHOTO 1HIEKCY TIPOAYKTHB-
HOCTI Tpaiti. ¥ HOBIiil MepeskeBiil eKoHOMIII BigOy-
Ba€THCS CTUCHEHHS MTPOCTOPy. Bymyun BKIIoueHnuM
y Mepexi, Cy0’€KTH COIiaIbHO-TPYIOBUX BiTHOCHH,
MPOIABIli TA TMOKYIIIi, KOHKYPEHTH MOXKYTh PO3Ta-
IIIOBYBATUCS HA PI3HUX KOHTHHEHTAX.

MepeskeBa J0TiKa EKOHOMITHOI B3aEMOII1, TTepIIT
3a Bce, 3auinae cgepy TPyJOBUX BiJIHOCUH, TTOPO-
JUKytour HOBI (hopMU THYYKOI 3aiiHsATOCTi. Mepe-
JKeBi eeKTH TPUCKOPIOIOTH PO3BUTOK HOBOTO THITY
3aiiHgaTocTi.  ColliaJibHO-€eKOHOMIYHI  HACJI/IKU
nomupeHHsT 1HOOPMAIIHHO-KOMYHIKAIlITHUX TeX-
Hosoriii (IKT), Bmactusi OGinbimocri KpaiH, 1110
WY Th MIJISTXOM eJIEKTPOHHOTO PO3BUTKY, 11€: BUHUK-
HEHHsI IJ100a/IbHOI MePEsKeBOi eKOHOMIKH Ta MOsiBa
HOBUX €JEKTPOHHUX (OPM COIliaIbHO-EKOHOMIY-
HUX BiJIHOCUH; 3MIHU y CTPYKTYPi 3alHATOCTI Ta
BU/IIJIEHHST 1H(GOPMAIITHOTO CEKTOPY €KOHOMIKU;
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nmosiBa HOBUX (hOPM OPTaHi3allii paiti; 3MiHa 3MicTy
Ta XapakTepy Ipaili; 3MiHa BUMOT /10 KBaJsiikartii
Ta 1podeciitHol MiATOTOBKH.

Tpancdopmarliisi cucremMu 3alHATOCTI  Bifo-
OpaskeHa y YHCJEHHUX MiKHAPOIHUX IOKyMeH-
Tax Ta JOCJiPKEHHSIX, B OCHOBHOMY ITOB SI3aHUX
i3 (opmyBaHHAM iH(MOPMAIIITHOTO CYCITITBCTBA.
OcHoBu iH(MOPMAIITHOTO CyCHiabcTBA OMIIIIHO
6y 3akpimieni B OkiHaBcbKiit xapTii ruobasib-
HOTO 1H(OpMAIITHOTO CycIHiabeTBa, sKeHeBChKil
JleKTapaltii MpUHIKIIB T06Y10BK iH(hOpMaIiiHOTO
cycmisaberBa, [lnani aiit TyHicbkoro 30608’ s3aHHs
Ta IHIIUX Mi>KHAPOJTHUX JIOKYMEHTaX.

Hocnigaukamu OkchOpACHKOTO yHIBEPCUTETY
6yJ10 BUJIIJIEHO J{BAa OCHOBHI e(beKTH, siKi TpaHchop-
Mye 3aifHATICTh HaceneHHd. [lo-niepire, 3 mouarky
koMt torepuzaitii y 1980-x pokax 3pocrae HepiB-
HiCTb B OTIJIATI Ipalli MizK KBaTipikoBaHUMH Ta HEK-
BastipikoBaHuMM TpaiiBHUKaMu. Ile mosicHIOEThCS
M, o Hasuuky IKT HaGararo nommpewinii cepes
MpaIliBHUKIB, SKi BUKOHYIOTh aHAJITUYHI YM iHTe-
pakrtuBHi 3aBganus. Bukopucranuga IKT na pobori
BILJIMBAE II[BUIIIEHHS 3apO0ITHOI ILIaTH IIpalliB-
HUKA, OCKLJIbKM BOHU OLJIBIIOI0 MipPOIO CIPHUAIOTH
MiJIBUIIEHHIO  TPOJAYKTUBHOCTI  IMiIIIPUEMCTBA.
[To-gpyre, maiixke Bci €BpOTENChKI PUHKHU TIparli
3a3HAIM MOJApU3alil poOOTH, 10 € HACHIAKOM
3HUKHEHHSI PYTUHHOI POOOTH CEepelHhOTO KJACy
y 3B’s13Ky 3 ii onmdpysannsm (Digitalisation, jobs,
and convergence in Europe, 2016).

PosBuTok mudpoBoi eKOHOMIKM ITPU3BOANUTH JI0
00’€/IHaHHS KaTeropiil «pUHOK TIpalli» Ta «3ailHsi-
TiCTh». 3ificHIOIYM OEe3M0CEePEHI0 IisSIbHICTD,
TOOTO, TIepeOdyBaloun y KaTeropii 3alHsATHX, mpa-
[iBHUK, YCBIIOMJIIOIOYM CUTYAI[if0 HeCTabiIbHOCTI,
KOPOTKOCTPOKOBOCTI  1i€i  poOOTH, OJHOYACHO
BUCTaBJIsIE cebe PUHKY Ipalli MONIyKY HACTYITHOTO
Miciisl  mparessamtyBanasa. CydacHuil  1paiis-
HUK JIOCUTbh AJAlITOBAHWHN y TONIYKY iH(opMmarrii
B IHTepHeTi, TOMY /I HOTO TIpaleBIalITyBaHHI
GisbIlle  MiAXOASTh €JIEKTPOHHI KOMYHIiKaIliiiHi
3B’s13ku. Bin mykae po6ory Ha IHreprer-mardop-
MaX, HaJICWJIa€ eJIeKTPOHHE Ppe3ioMe, MPOXOIUTh
eJIEKTPOHHMIT BiftOip, BUXOAUTD Ha JIEKTPOHHE TEC-
TYBaHHSI, CITiBOECI/TY.

3. Tpancdopmalris KaTeropii <mpanss.

Kareropist «mpaisi» € OCHOBHUM €JIEMEHTOM
CUCTEMM 3alHATOCTI HacesieHHs. CTaBJeHHI 110
mpaili BCiX yYaCHUKIB TPOMA/ICBKUX BiJTHOCHH, camMma
MOJIEPHi3allist 1i€l KaTeropii MPU3BOAUTD /10 iCTOT-
HO1 TpaHcopMmariii y cucrtemi 3aliHATOCTI Hace-
sennst. MOII y pamkax «InitiatuBu cropivus, 1110
CTOCYETHCST MAOYTHBOI chepu TIpalli», CTBEPIIKYE,
0 «HAYKOEMHA €KOHOMiKa IJIATUTh TUBI/IEH/IN 32
37ATHICTD /IO Ti3HAHHS 1 BiIKPUBA€E HOBI IepPCIEK-




TUBH, 110 30ara4yroTh 3MiCT i 3MIiCT TIpalli i Jal0Th
JIOAMHI  Olibllle  MOMKJIUBOCTEH KOHTPOJIOBATH
CBOIO TPY/OBY islTbHICTb. TyT 1Mpu BCTAaHOBJIEHH]
3B’SI3Ky MIXK TIpariero Ta CycCIiJibCTBOM aKIIEHT 3Mi-
Hy€eTbest y 6K 0coOMCTOI HIMIATBY Ta BiJIOBI-
JAJIBHOCTI, a He y OiK KOJIEKTUBHUX MeXaHi3MiB»
(Hoxman I renepanbroro gupekropa MOT «uu-
[[MAaTHBa CTOJIETHS, KacaloIasicst Oyayiero chepbl
Tpyzsar, 2015).

B nocriagycrpiasbHOMY CyCHiJIbCTBI OCHOBHUM
pecypc — iHdopmaitist, TUII BUPOOGHUYOI JIislIbHO-
cTi — nmocJiizioBHa 06poOKa, 6a30Bi TEXHOJIOTIT MAIOTh
HAYKOMICTKHUH XapaKkTep, OCHOBHE B3aEMOJIisI 31i1iC-
HIOETHCSI MiXK JIIOABMHU, TIpallsd CcTa€e iHdopMalriii-
HUM pecypcoM. O. CredhaHUINTUH BUCIOBIIOE TAKy
IYMKY T0Z0 TpaHcgopMariii Kareropii «Ipargds.
«CBiTOBMI JIOCBIJI TTOKA3YE, 10 OCHOBHUM BILJINB
Ha HOBI TEXHOJIOTiI, 0COOJIMBO Ha TIOYATKOBHX €Ta-
nax, HaJa€ He TaK Ha KiJbKiCTh POOOYMX MiCIIb,
K Ha BUMOTH IO SIKOCTI TIPaIli: 3MiHIOIOTHCST OTO
opraHizaillist Ta 3MiCT, BAMOTI'H /1o KBasridikaiiii mpa-
IIOI0YNX, /0 HABUYOK Ta BMiHb JIOJAWMHU. ¥ TLJIaHI
opranizaitii iparti IKT HajatoTh OTEHITIHY MOX-
JuBicTh 0OupaTH Miciie Ta yac poboru. Ile cpuun-
HSI€ TIOMMUPEHHS THYYKUX TpadikiB poboTH, HaI0-
MHOTO TIpalli, YaCTKOBOI 3alHSITOCTI. 3 SIBJSIOTHCS
dipMu 3 «3HEOCOOJEHUMI> POOOUNMU  MICI[SIMHU,
CIiBPOOITHUKY SIKMX TPAIIO0Th yaoMma. [lommpio-
IOThCSI €JIEKTPOHHI METOM KOJIEKTUBHOI POOOTH.
3MiHa 3MicTy Mpaili Ta BUMOT /10 KBasidikarii ta
MepCOHAIBHOI MMATOTOBKY TMpaIliBHUKA — 1€ 3MiHU
indopmariitnoro 3abesneuenns mpaii. Hacamie-
pexn indopmaTH3allis MO3HAYAETHCS 3MiHI 3MiCTy
PO3yMOBOI TIpalti, a i y (isuanoMy mpaiti 36ib1ry-
€ThCS MUTOMY Bary MpOIleciB mmepepobku indopma-
ii» (Credanunmmn, 2007).

Y cywacHux ymoBax Tpaisi HaOyBa€ OiJbIi
TYMaHHUX 1 TBOPYUX XapPaKTEPUCTHK, CIIPSIMO-
BaHWX, B IePIy Yepry, Ha peasizaifio BHYTpill-
HiX morpeb i 3pibHocTell oauau. [JokaanHine
XapaKTePUCTUKHU TIpalli OyayTh PO3TJSHYTI Aaji
miji yac onucy iHMOPMaIiiHOT KOMIIETEHTHOCTI
npaiiBHAKA.

4. Tpanchopmailis Tpy/10BUX BiTHOCHH.

Tpancdopmartiga mpaiti, EKOHOMIKUA Ta CYCIHiJib-
CTBa 3arajioM BHOCATH KapAWHAJIbHI 3MiHU Y TPY-
nosi BigHocuHu. [To-miepie, MOII y nonosizi «IHi-
[iaTuBa CTOPIYYs, IO CTOCYEThCS MailOyTHBOI
cepu miparti» (loxuan I renepanbHOro AUpEKTOpa
MOT «VHuimaruBa cToJIeThsl, Kacaromasics Oyry-
mero chepbl Tpyaar, 2015) Bizodpasuia Taki 3MiHuI
y cHUCTeMi TPYyJOBUX Bi[HOCUH: <... PEAIBHICTh
poboTH, MO CIPUIMAEThCS GaraThbMa, Ha OJIHOMY
MIJIMTPUEMCTBI — HaliMava MPOTSATOM YChOTO SKUTTS
Gisbllle He € 3araJlbHUM HACTPOEM CYCITLJIBCTBA,

I T/Ia€ThCcsT CYMHIBY caMe iCHYBaHHSI TPY/IOBOTO
MIPaBOBIIHOCUHH, SIK 3BUYATHOI OTOBIPHOI MMpakK-
TUKW MiXK IAMPUEMCTBOM Ta IpalliBHUKOM. Tam,
Jle TPYZIOBI TIPABOBITHOCUHU 1CHYIOTh, BOHO MOJKe€
BCE JIaJIi BIIXOANTH Bijl KJIACUYHOTO O6E3CTPOKOBOTO
[IPABOBIIHOCUHU, IO Iepeadavyac 3aiiHATICTh Ha
yMOBaX TOBHOTO POOOYOroO 4acy, HaTOMICTh IPH-
fiMafoun ofiHy 3 6Gessiiui «HecTaHIapTHUX> (OpM,
y TOMY 4YUCJi 3alHSATOCTI Ha yMOBaxX HEIOBHOTO
po6OYOro Yacy, TEPMIHOBUX Ta FHYYKHX TPYAOBUX
noroBopiB» ([lokman I renepasbHOrO AMpEKTOpa
MOT «VHurmaruBa cToJeThst, Kacaromiasicst Oyy-
mero cdepnr Tpyna», 2015). Takoxk Harosonry-
ETHCSI, MO «JIESAKI MATPUEMCTBA 0OXOISATHCS MPS-
MUM HaliMOM poO0YOI CHJIH 118 BCiX 200 OiibinocTi
BUPOOHUYMX OIepalliii, Ik IPaBUJIO, Ha OCHOBI cy0-
MiZIPSILy, ayTCOPCHHTY, CTOPOHHIX areHTCTB Ta
cuCcTeM TOCTaYaHHsl, sIKi Bce vacTine HabyBaTh
riobanbaux  ¢dopm» (lokmax 1 reHepasbHOrO
nupekropa MOT «MuuiuatuBa crojieTnsi, Kacaro-
masicst 6yyiero ceps Tpyaas, 2015).

Ha nmam norsisizi, HaificTOTHIIIO 3MiHOIO Y TPY-
JIOBUX BifHOCWHAX, sIKy mozHadmiga MOII, € Te,
110 «HACJIJIOK, 1O JAJeKO i/le, BAHUKAE Y 3B’43KYy
3 MOSIBOIO B OCTaHHI poKu GizHec-Mojese, ki 3a
JIOTIOMOTO10  [HTEepHeT-TeXHOJIOTINi  MOB’SI3yI0Th
OKpEMUX 3aMOBHUKIB TOBapiB 1 MOCIYT 3 MOXK-
JIUBUMU TIOCTAaYaJbHUKAMU B paMKaX MHUTTEBUX
KOMEPIIIMHNUX IPAaBOBIAHOCHH, SIKi TPUBAE IOBIIIE,
HIK 4ac, HeOOXiIHWII JJIsi IOCTadaHHsS TOBapy
tTa HajmanHsa nocayruy (loxuan 1 renepasbHOTO
nupekropa MOT «MuuiuatuBa crojieTnsi, Kacaro-
masicst 6yyiiero cepb Tpyaas, 2015).

Taxkum ynHOM TpaHchoOpMaliss TPyAOBUX BiJl-
HOCUH BifI0yBa€ThCsl B OCHOBHOMY IIiJl BILTABOM
MOJIepHi3allil TPY/I0BUX PeCcypciB Ta yMOB Ipail,
gKi (HOPMYIOTh SKICHO HOBY B3aEMOJIIIO TIPAITiB-
HUKa Ta pOOOTOIABIIS, 1[0 HaCAMITEPE]T OB’ I3aHO 3:
MOSIBOIO HECTaHAAPTHUX (DOPM TPYAOBUX BiIHOCHH,
GisHec-mMozeel, siki 0e310CepPeIHbO OB SI3YI0Th
npaiiBHMKa Ta poOOTOAABIS B paMKaX KOMEPILiii-
HUX TIPABOBiIHOCHH; MOMUPEHHIM TIPaIleBIAIITY-
BaHHsI 4Yepe3 iHTepHEeT; TpaHCcOpPMAI€I0 OpraHi-
3alliTHO-eKOHOMIYHUX BiJIHOCHH; TIOSIBOI0 HOBUX
aCTeKTiB TPYMOBUX BiJIHOCWH, IO BUHUKAIOTHh Ha
MepPeTHUHI TEXHOJIOTIYHNX, EKOHOMIUHUX Ta COIlio-
KYJIBTYPHUX BEKTOPIB PO3BUTKY HOBOI EKOHOMIKHU.

5. Tpanchopmaiiist TpyI0BUX pecypciB.

Tpancdopmaltisa TpyZOBUX PeCYpPCiB pO3TJsiia-
€ThCS Ha MIKIUCIMILIIHADHOMY pIiBHI: COII0JIO-
raMu, eKOHOMiCTaMU, IICUX0JIOTaMU, TTOJIITOJIOTaMU
Ta Jlep;KaBHUMM yrpasiaiHigmu. [Ipu 1mipomy Bci
BU€HI 3TO/IHI 3 TUM, 110 iH(opMaIliiiHe CyCIiIbCTBO
Ta 1udpoBa eKOHOMIKa (POpMy€ HOBUI BUJL TPYIO0-
BUX PECYPCIiB, SIKUI Ma€ MeBHY Creu@iaHicTh, 1110
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Bijipi3Hde Horo Bix npaiiBauka Ipu mpomy emau-
HUU TTPOdiJIb 1IHOTO CYyYaCHOTO TPYIOBOTO PECYPCY
MOKM 10 He chOPMOBAHO, XO4a B IIbOMY iCHYE
00’eKTHBHA HEOOXiAHICTD I BUPOOIeHHS edek-
TUBHUX MEXaHI3MIiB PEryJIloBaHHA HOTO 3alHSTO-
cti. Tak B.A. Jlancman Bkazye Ha (popMyBaHHS TTi/]
BIJIMBOM HOBUX TEXHOJIOTIN «CYCIJIbCTBA TIPode-
cionamiBy». «lomoBHUME TpodecioHasaMu HOBOTO
iHZyCTPiaJIbHOr0 BUPOOHUIITBA MTOBWHHI CTaTH He
MeHeJJKep, MapKeToJIor Ta (DiHAHCHUCT, a iHKeHep,
yUYeHUul Ta mnefaror. [cTOTHO 3MIHIOETHCS ... BUTJISI]T
ingycrpiasbHoro pobitHuka. Lle yoauHa, sika Mae
CEPeJIHE CIIeliabHy OCBITY Ta BUCOKY ITpOdeciiiny
kBasiikailito, SIKy BIiH PETYJSIPHO IiIBUIILYE.
B ymoBax Takoro marepiaJbHOTO BHPOGHUIITBA
BYEHUH, IH;KEHEP Ta POOITHUK CTAIOTh YYaCHUKAMMU
He TIJIbKY BJIaCHE BUPOOHUYOTO TIPOIIECY, a W MPo-
1ecy ocBiti uepe3 Bce xkuttsay» (Jlanacman, 2012).
Ha iioro mymMKy «y BHCOKOTEXHOJIOTTYHOMY BUPOO-
HUIITBI BU3HAYAIBHY POJIb TIOYMHAIOTH TPATH OTIe-
parii Ta nporecu, y SKHUX JIIOJAMHA BUCTYIAE SK
NPUIATOK MammHu (Bepcrara, KOHBeepa), 60 SIK
HOCI 3HaHHSI, TPaHC(POPMOBAHOTO B TEXHOJIOTIIO,
«JTIOJIMHA CTAa€ TOPYY i3 BUPOOHMIITBOM» 1 «CTa-
BUTBCSI JI0 TIPOIIECY BUPOOHUIITBA SIK OTO KOHTPO-
Jiep i perymoBanbHuky (Jlanacman, 2012).

OTxe, TepMmiH <«iHGOpMaIiMHNA MTPAIliBHUK>
Ma€ OyTH MPUAHSATAN SIK OCHOBHA KaTeropist mud-
POBOT €EKOHOMIKM Ta iIHGOPMAIITHOTO CYCITIThCTBA.

Takum unHOM, CydacHi yMOBU (hOPMYIOTH SIKICHO
HOBI TPY/IOBi pecypcH, sIKi MaloTh crienudivne cTas-
JIEHHsI JIO TIpaili, oOy/0By Kap'epw, 3/iiiCHEHHs
3aMHATOCTI Ta oOpranisailii TPyJOBUX BiJIHOCHH.
Y 3B’43Ky 3 iXHBOIO cHelu@IYHICTIO TpagAUIliliHI
MeXaHI3MU PeTyJIOBaHHS IXHbOI 3alHATICTIO CTa-
10Th HHU3bKOe(heKTUBHUMU. [10TpiOHO CTBOpPEHHS
HOBUX MeXaHi3MiB, aJarnToBaHWX J0 TpaHcdop-
Mailii TPyZIOBUX PECypCiB Ta 37aTHUX e(heKTUBHO
BIJIMBATH HA HUX B YMOBaX IIU(PPOBOI EKOHOMIKH.

6. Tpancdopmallisi CTPYKTypu 3aiHATOCTI
HaceJIeHHS.

Tpancdopmartiga mpaiti, TPyJIOBUX Ta CYCIHiJib-
HUX BiTHOCHH, TPYZOBUX PECYPCIB TTPU3BOIUTH 10
3MIHM CTPYKTYpHU 3aliHATOCTI HaceneHHs. [locoi-
JUKEHHIO TpaHcgopMatiii  CTpyKTYypu 3alHSATOCTI
HaceJIeHHST TPUCBsUeHi poOOTH GaraThOX BiTUN3HSI-
HUX Ta 3apyOi’KHUX BUEHMX Ta IIJINX OpraHisarliii.
[Ipu 1bOMY CTPYKTYPY 3aHATOCTI MOXKHA PO3TJIs-
JlaTH 3 MMOo3Ullii pisHuX KputepiiB. Ilepumm kpure-
PIEM € cTaTeBO-BIKOBA CTPYKTYPA.

CBiTOBOIO TEH/IEHIIIEI0 € 3POCTaHHS 3aWHSTO-
CTi KIHOK Ta 3HWKEHHS B3alHSITOCTI YOJOBIKIB.
Y upomy E. Jlibanosa, O. Ilaiii yTOYHIOIOTH TIPO
3POCTAaHHS HE MMPOCTO YACTKU JKIHOK Y UM CJTI 3aliHSI-
THX, Hjerbess 1po <«deminisalii» mpaiti, «roOTO
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PUPOJIH, IO 3MIHIOE POOOTH y HANPSIMI Ti€l, SIKY
3a3BUYall iICTOPUYHO BUKOHYIOTh KiHKU. Xapakre-
PUCTHUKH KIHOYOI Mpalli BKJIOYAIOTh HU3bKY 3aPO-
GiTHY TLIATY, HU3bKUI CTATyC, HEBUCOKWII PiBEHb
HABYAHHS, HECTIWKY 3alHATICTh, HEBUCOKOTEX-
HOJIOTIYHI poboYi MicIlst, eMOIIiTHO HaIpysKeHa
Mpars, a TAaKOXK BiZICYTHICTh HABUYOK PO3BUTKY YU
npodeciitnoro po3sutky. Meminizartis mpari o3Ha-
yae 301/bIIeHHs HECTIHKOI 3aifHATOCTI, JOrOBIpHOI
pobOTH, HU3BKOI 3apOOITHOI TIJIATH Ta BUTICHEHHS
BUCOKOKBaJIi(hiKoBaHNX POOITHUKIB HU3bKOKBAJIi-
dikoBanumuy» (Jlibanosa, [Tamiii, 2004).

TakuM 4MHOM, y Cy4aCHMX yMOBaxX IPOJIOBKYE
3poctaTu cepa MOCTyT, TIPU IbOMY iX HaJaHHS
Bce OLIBIN iHAUBIyaTi30BaHe Ta MepCoHaTi30BaHe.
36imbIIyoThCst chepr MOCAYT i3 BUKOPUCTAHHS
iHGOopMaIliiTHO-KOMYHIKAIIIHHUX TEXHOJIOTIH, 3pO-
crae «peMinizalis mparis.

7. Tpancdopmamis BuIIB 3aiiHATOCTI Hace-
JIEHHSI.

Tpancdopmarliiss BUAIB 3alHATOCTI ITPOSIBJISI-
€ThCS, HacamIlepe/l, BHACTIJOK TOSIBU 11 HeCTaH-
maptaux (HetunoBux dopm). HeobxigHo tmoro-
mutucs 3 LA, Kpacko, 1mo <«mHerunosi dopMu
3alHATOCTI PO3TSANAOTHCS SIK THCTPYMEHT, IO
3abe3rieyye ONTUMI3aI[i0 TPYAOBUX BUTpPAT Haii-
MadiB Ta OJTHOYACHO JIO3BOJISIE MPAIliBHUKAM TTOE]-
HYBaTH TIPaIlio 3 morpedaMu, 3yMOBJIEHUMHU CiMeli-
HUMM 000B’si3kaMu, GaxKaHHIM 37100y TH OCBITY 200
migBUIIMTH KBasidikaIlito, HabyTH 10CBi Ly poOOTH
abo 30eperTut 3alHSATICTD, MIABUIUTA PiBEHb TPY-
nosux noxoxis» (Kpacko, 2020). Tomy ctanmapthe
PO3YMIHHS Kap €pH SIK TPUBAJa TPY/I0Ba JTISLIbHICTh
OJIHOMY TIATTPUEMCTBI, Y Tary3i, mpodecii y pasi He
npioputerHo. Ile hopmye nesHi TpyaHoII y pobo-
TOJIaBIIst, OCOBJIMBO HA THX IMANPUEMCTBAX, JI€ €KO-
HOMiUuHa e(EeKTUBHICTb 3aJIeKUTh BiJl TOCTIHHOI
YK TPUBAJIOI 3allHATOCTI. Bysb-sike BUPOOGHUIITBO
BUMArae Jacy JJIsl aanTariii mpariBHuKa 10 pobo-
YOro Miciis Ta BUKOHAHHS CBOiX 000B’s13KiB. IIpu
I[BOMY TIi/[ Yac ajanTailii poboToaBeIlb 3MyIIeHUI
HECTW BUTPATH Ha TMPaIliBHUKA, HE OTPUMYIOUU
(hinancoBoro pesymasraty. OTxKe, TOCTIHHUNI TIpa-
HiBHUK 301JIbIIY€ Bijtavyy Bix cBo€i mparii. Tomy He
MOJKHA TTOBHICTIO TTOTOJMTHCS, TII0 «HECTaHAApTHI
TPY/IOBI JIOTOBOPU O3HAYAIOTh I TIPAIIBHUKIB
3HUZKEHHST 3aXUCTY 3aWHATOCTI, a /IS TiAITPUEM-
CTBa — 3MEHIIEHHSI BUTPAT BUKOPUCTAHHS TIPaIli»
(Kpacko, 2020).

Y HaiimauiB y 3B’s13Ky 3 INparHeHHSM IpalliB-
HUKIB OiJIbIII MHUPOKO BUKOPUCTOBYBATH THYYKI
dhopmu 3aitHATOCTI 3’ sIBUIINCS TIPOOJIEMU 3 (hOpMY-
BaHHSM CTIHKMX TPYJIOBUX KOJIEKTHBIB, 3a0e3ire-
YeHHIM iX mpodeciiiHoro po3BuTKy. bisbiie Toro,
KOJI WIYTh 3 DipMU «HOCIi» TEXHOJIOTIH, iJ10BOT




penyTarttii ipMu, «reHepaTopuy ijieid, TO BiJ Hel
3aJIMINAI0THCS caMi cTiHU. BoHa aBTOMAaTUYHO BTpa-
YA€ CBOIO PeIyTallifo, OB’ sI3aHy 31 3/[aTHICTIO BUPO-
6JIITH KOHKYPEHTOCIIPOMOSKHY TIPOJYKILi0, BTpa-
yae 37aTHICTh BUPOOJIATH HeMaTepiabHi aKTHUBU
Ta MEPEXOUTD Y PO3psii GAaHKPYTIB.

AKTUBHE BIPOBKEHHS iH(pOPMAIIMHUX TeX-
HOJIOTIH € TepeyMoBO0 (pOpMyBaHHS /IMCTAHITIN-
HUX (HOpM 3aWHATOCTI, MEPCIEKTUBHOTO CIIPSIMY-
BaHHS TPYAOBUX BiJJHOCWH, 4Ki 3 KOXKXHUM POKOM
30iIpIITyBaTUMYTh CBOI po3Mipu Ta reorpadito
HOIIUPEHHS, 110 MOTPpeOy€E BiAMOBIAHOTO iX K0CTi-
JUKEHHS, PO3BUTKY Ta 3aKOHOJABYOTO iX pery-
JioBaHHs. JlucraHIliiiHa 3alfHATICTD —B3aEMOJLIS
npariBHIKa Ta poOOTOMABIS HA PUHKY ITpalli, 110
nepenbavae THYYKI COIIaJbHO-TPYIOBI (hopMu ix
B3aEMWH 32 JIOTIOMOTOIO TilIePIIPOCTOPY 3 BUKOPUC-
TaHHSIM KOMIT'IOTEPIiB Ta Pi3HUX 3ac00iB KOMYHiKa-
il pu 3MmiHi npuitHsaToi reorpadii poboTu.

3MiHa CUCTEMU 3aHUHATOCTI HACeJeHHs, YNHHU-
KiB, 1110 Ha Hel BIJIMBAIOTh, CPOPMYBATU BEJTUKUMI
HepesiK HOBUX BH/IB 3aiiHATOCTI, 6a3uCcOM SKHUX
€ IXHs HecTiliKicTh. 3 0AHOrO OOKY, JaHa SIKiCTh
MO’Ke MaTH HeTaTUBHI HACJIIJIKH, aJie 3 IHIIIOT0, BOHA
JI03BOJISIE AJIATITYBATUCST TATTPUEMCTBY B HOBUX
YMOBax HQJUIAIIKY TPYAOBUX PECYPCIB Ta HAJMIp-
HOI HecTabilIbHOCTI €KOHOMIUHOI cuTyartii. Ha Hamr
MOTJIS/I, TEPCIEKTUBHUMU [IJId PO3BUTKY PeETio-
HAJIBHUX PUHKIB Tpalli MOXKYTh CTaTH CTpaTerid-
HUiT 0OMiH CIIiBPOOITHUKIB 1 BaydepHa 3ailHSITICTb.

8. Tpauncdopmanisi pododoro micisi.

Ha aymky C.B. Frey ta M.A. Osborn (Frey,
Osborne, 2013) koMIT'IoTepHi TEXHOJIOTIT MOKH 10
He B 3MO31 peasi3yBaTh Taki XapaKTepUCTUKH Ipa-
IIBHUKIB:

— colliaJibHa OPIEHTOBAHICTh, IO BKJIOYAE
MOKJIMBICTD TIepeiadi eMoItiil JIOAUHH, ii TypooTYy,
KOXaHHS Ta y4acTh;

— KpeaTUBHICTh, 3/IaTHICTh NMPUIMATH HECTaH-
JIAPTHI HOBI PillleHHS, IO HE BKJIA/IAI0THCS Y «3a1TPO-
TPaMOBAHUIT» aJITOPUTM;

— 3JIaTHICTh MAHIITYJIIOBATH, BIIUBATH T KEPY-
BaTH JIOJIMHOIO (BPaXOBYIOUH, 110 HABITh METO/U
[HTepHeT-MaHiMyIIOBAaHHS, BCe OJHO, € pPe3yJibTa-
TOM JiSLTbHOCTI KOHKPETHUX JIIOZIEH, Ta CAMOCTIIHO
iHdopMalliifHi  TeXHOJOTIi He 3/IaTHI KepyBaTu
JIIOIMHOIO ).

PosBuToxk indopmaliiitHo-KOMyHIKaI[iiHUX TeX-
HOJIOTiH (hOpMY€E HOBI BUMOTH IIIO/I0 OpTaHisailii
poboudoro wmicig crispobitHuka. Hessaxkaoun Ha
Te, 1110 MOOLIBHICTH Tepegdadac MOKIMBICTh Opra-
Hizarlii pob0YOro MiCIst CKpisb, jie 3pYYHO palliB-
HUKOBI, ICHYIOTh TIEBHI BUMOTH JI0 pOOOYOTO MiCIIs.

Bignosigno, tpancdopmarliisi pobodoro Micris
(hopMmye TIeBHI KOMIIOHEHTH, $SIKi TTOBUHHI Yy3TO/I-

JKYBATUCS 3 KOMIIETEHIISIMA TIPAI[iBHUKA, SKUN
3MIICHIOE CBOIO JisLIbHICTh Ha HbOMY. 30ir KOMITO-
HEHTIB Ta KOMIIETEHII chOPMYIOTh TTO3UTUBHUMN
MYJBTUTITIKATUBHUN eeKT Ta 3POCTAHHS MPOIYK-
TUBHOCTI 1parii. Po36iKHIiCTb Ipu3Bee 10 He0BU-
KOpUCTaHHsT a60 MOKJINBOCTEH PpOOOUOTO MICIIsT YU
npaliBHUKA.
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