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TEHAEHLII TA NEPCNEKTUBU PO3BUTKY
CBITOBOIo ®APMALIEBTUYHOIO PUHKY

Haykosi npaui MAYT, 2017, Bun. 53(2), c. 5-13

Dapmavesmuunuii. punok 6idizpae nposiony Poab
Y CBIMOBILL Ma PeZiOHANbHIUL eKOHOMIYL, Xapakmepusy-
EMBCSL BUCOKUM CMYNEHeM THHOBAUIUHOCMI Ma COUlaNb-
HOL cnpsamMosanocmi. 3a 00noMoz010 CUCTEMHO020 aAHATI3Y
MOJNMCHA BUHAYUMU OCHOBHI Opatieepu c8imosozo apma-
UesmuuH020 PUNKY: demozpapiuni mendenuyii; zeozpagiv-
ne amiwenns 6 6ix kpain Asii ma Jlamuncvkoi Amepuxii;
3POCMantsL BUKOPUCTAHHS NPENaPami6-0ieHePUKIe.

Cdepa 0XOpoHU 30POB’S XapaKTepU3y€EThest baraTbMa BUAAMU [isSLIBHOCTI Ta
OXOILITIOE KiJIbKa PUHKIB, 1110 MAlOTh BUPAXKEHY COIaJbHY CIIPSIMOBAHICTh. 30Kpe-
Ma, I[e PUHKU MEeJUYHUX TOCIYT, PUHKN (hapMalleBTUKK Ta 6i0TEXHOJIOTI, BUPO-
6iB MeIMYHOTO MPU3HAYEHHS, MEIUYHOTO CTPaXyBaHHs, PUHOK TIpalli MEAUIHOTO
Ta (papMalleBTUYHOTO MePCOHANY, PUHOK OCBITHIX TOCJIYT Tolno. Punok gapma-
HEBTUKNA Ta OIOTEXHOJIOr B MIKHAPOAHIN IPaKTUIl PO3IVISAAAIOTh K €IMHIIA
PUHOK, SIKMIl BKJIIOYAE K XiMiYHO CUHTE30BaHi IIperapaTy, Tak i 610TeXHOJIOr uHi
npenaparu. MapmarieBrrka Ta 6i0TEXHOIOr € HANOLIBIIMM KJIIOYOBUM CerMeH-
TOM PUHKY OXOPOHH 3I0POB’s, 110 cTaHoBUTDL 70 % [2].

3a ominkamu Frost & Sullivan, y mepiox 2016—2025 pp. odikyeThbcst mopiuHe
3pOCTaHHSI CBITOBOTO (hapMalleBTUYHOTO pUHKY Ha 4,6 %. Y 2025 p. obesr cBiTo-
BOTO (hapMaI[eBTUYHOTO PUHKY Pa30M i3 CErMEHTOM OiOTEXHOJIOTIN CTAHOBUTHME
1,7 pau nom. [ 6].

JisbHICTD (papMalleBTUYHOI Tajry3i TO3UTUBHO BILIMBAE HA CBITOBY Ta PeTrio-
HaJIbHY €KOHOMIKY. EKOHOMIUHUIT BILINB HAUOLIBIIT TIOMITHO Y BUTJISI/II iHBECTH-
1[iil y BUpOOHUIITBO (papMIIpenapariB i HayKOBO-OC/IIAHI Ta ZOCTiAHO-KOHCTPYK-
Topchki pobotn (R&D) 3 po3pobKku Ta BUIIPOOYBaHb HOBHUX JIIKAPCHKUX 3aCO0IB.

3a manumu International Federation of Pharmaceutical Manufacturers &
Associations, y 2014 p. ¢papmalieBTU4Ha IIPOMKCJIOBICTh cTaHoBUIa 3,8 % Bij 3a-
rajbHOI BaJIOBOI JI0ZaHOI BapTOCTi mepepobHoi mpomucaoBocTi. Bamosa mogana
BapTiCTh — II€ BapTiCTh MPOAYKIIi, BUPOOJEHOI KOMIIAHIEIO, 32 BUPAXyBaHHIM
BapPTOCTI MOTO 3aKyIIOBYBaHUX MaTepiajiiB Ta MOCHYT. EKOHOMIYHUU TOTEHIial
(bapMareBTHYHOI IIPOMUCIOBOCTI ¥ I106aIbHOMY MaciITadi IprOIM3HO BiAmoBi-
nae BBII Aprentunu (452,8 muma nos. CIITA). PerionasbHa cTpyKTypa BaoBOi
JI0IaHOI BapTOCTi (hapMalieBTUYHOI IIPOMUCIOBOCTI IIpecTaB/ieHa B Tabur. 1.
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Tabanuys 1

JAuHamika perioHasibHOI CTPYKTYpU Bas1IOBOI AoAaHol BapTocTi dapmaueBTUYHOT
npomucnoBocTi (mnpa aon. CLUA)

Perion |2006 p.|2007 p.|2008 p.|2009 p.[2010p.|2011 p.|2012p.|2013 p.|2014 p.
Asis 85,1 | 94,9 | 119,9 | 131,1 | 148,7 | 157,2 | 163,3 | 148,3 | 153,9
Espona 104,3 | 120,9 | 135,1 | 130,5 | 135,1 | 146,0 | 134,8 | 140,9 | 142,8

MiBHIYHA 94,4 100,4 | 94,2 110,5 | 104,9 | 102,6 | 1053 | 108,3 | 111,8
Amepuka

JNlatnHcbka | 18,5 20,8 22,7 18,4 20,4 25,2 24,9 21,7 24,6
Amepuka

Adpuka 3,1 3,4 3,3 4.4 5,0 5,0 51 6,2 6,8
OkeaHis 1,8 2,2 2,1 2,4 3,5 3,2 3,3 3,6 2,7
3aranbHo- | 308,2 | 342,5 | 377,3 | 397,3 | 417,6 | 439,2 | 436,8 | 428,7 | 452,8
CBIiTOBUW

MOKa3HUK

Jxepeno: po3pobneHo 3a matepianamm [12; 19].

DapmarieBTUYHA iHYCTPisl BU3HAHA KJIIOYOBUM aKTHBOM €BPOITECHKOI €KO-
HOMIKM. Y TabJI. 2 TpecTaBIeHo IMHAMIKy OCHOBHUX €KOHOMIYHIMX MOKA3HUKIB
KpaiH, gKi Bxoxath 10 European Federation of Pharmaceutical Industries and
Association (EFPIA).

3 Ttabm. 1, 2 BumHO, MO (hapMaleBTUIHOMY PUHKY IpUTaMaHHi O0e3KPU30BHii
PO3BUTOK i cTabiIbHO BUCOKI TEMITH 3pOCTaHHSI BUPOOHUIITBA, TPOAAKY Ta PEHTa-
OeJTbHICTD.

3a 1aHUMM [TepeBakKHOI OLIBIIOCTI HAYKOBI[B Ta aHAMITUKIB [1; 2; 4; 8; 10; 11],
KJIIOYOBHUMU JIOBTOCTPOKOBUMH JIpaiiBepaMi, siki 0OYMOBJTIOIOTh TIO3UTHBHI TEH-
JIeHI1ii CBITOBOTO (hapMalleBTUYHOTO PUHKY, BUCTYTAIOTh:

* eMorpadiuHi YUHHUKY (3POCTAaHHS YMCEJbHOCTI HaceJIeHHs, ioTo CTapiHH4,
301JIbIIIEHHST TPUBAJIOCTI JKUTTS);

* collianbHi (PiBeHb PO3BUTKY OXOPOHU 3/I0POB’SI Ta OCBITH, MiABUIIICHHS PIBHS
3aXBOPIOBAHOCTI Yepe3 MOTiPIIeHHs eKOJIOTii);

Tabanusa 2
AuHamika po3BuUTKy papmMaLeBTUYHOT iHAYCTpil KpaiH EFPIA

"’ap""'““‘:I‘;Tlfgﬂa.gsg;aé‘;:l"{‘)°"33“""" 2000p. | 2010p. | 2014p. | 2015p.
BunpoOHMUTBO (B MSIH. EBPO ) 125,316 199,400 221,088 225,000
EkcnopT (B MJIH. €BPO) 90,935 276,357 324,452 361,500
IMNOpPT (B MJIH. €BPO) 68,841 204,824 251,427 275,000
ToproBuii 6anaHc (B MJIH. EBPO) 22,094 71,533 73,075 86,500
ButpaTtn Ha R&D 17,849 27,920 30,887 31,500
3arHaTicTb (0cib) 534,882 670,088 723,448 725,000
3annarictb B R&D (0cib) 88,397 117,035 118,052 118,000

LDxepeno: po3podbneHo 3a matepianom [20].




* eKOHOMIiUHI (eKOHOMIUHe 3pOCTaHHS Ta Mi/IBUIIIEHHS PiBHS KUTTS Y KpalHax,
dKi po3BUBaoThcs, Hacamiiepe; [TiBHiuHO-CxigHOT A3il);

* PO3BUTOK HOBUX TEXHOJIOIiT (hapMalieBTUKN Ta 610TEXHOJIOTii;

* JIepsKaBHA MOJIITUKA, OPIEHTOBAHA HA PO3BUTOK JIIOJCHKOTO KariTay.

I[lepimm cepes mepeiiveHNX YMHHUKIB 3POCTaHHS 00CATY CBITOBOTrO hapma-
[[EBTUYHOTO PUHKY BHUCTYIAIOTh TEMITH 301JbIIEHHS YNCEJbHOCTI HACEJEHHSI.
3a mporuosamu OOH, uncenbHicTh HacesreHHsT 30LIBIIATHCS 3 7,3 MJIPI 0cib y
2015 p. 10 9,7 mupz oci6 y 2030 p., a B 2050 pomi — 11,2 mupz ocib [3], nto mo3u-
TUBHO BILJIMBATUMeE Ha PUHOK (hapMaIleBTUIHOI i 6i0TeXHOIOTIYHOT ITPOYKIIi1.

Kpim 36isbIieHHs 3arabHOI KiJIBKOCTI HaceJeHHs IJIaHeTH, ApaiiBepoM PO3-
BUTKY (papMalieBTUYHOTO PUHKY TaKOK BUCTYIIATUMe 3arajbHe “TIocTapiHHs’ Ha-
cesieHHs1, TOOTO 30LIBIINTHCS KiIbKICTh 0Ci0, IKi MalOTh BIKOBI XPOHIYHI 3aXBO-
pIOBaHHSI, Ta 0Ci0, SIKi /IS MATPUMKHN IIEBHOTO PiBHS 3[J0POB’ST MAIOTh IIOCTIITHO
BUKOPHUCTOBYBATH JIIKapChKi 3ac001 3 MPO(DIIaKTUIHO0 a60 JTIKYBaIbHOIO METOIO.
Y tabJ1. 3 mpeacTaBieHo MPOTHO3 ANHAMIKU 3MiHU BIKOBOT CTPYKTYPH HaCEJICHHS
3 2005 o 2050 pp. 3a garumu OOH.

TobOTO OUiKy€eThCsT 3arajibHa TEHIEHI[S “CTapiHHS HaceJeHHs”: 3a 3arajibHI-
MU CBiTOBMMHU IMOKa3HUKAMU, BiJICOTOK 0OCi0, akuM Oibin gk 60 pOKiB, CTAaHOBH-
TuMe 26,2 %; B po3BUHEHUX KpaiHax — 42 %; y KpaiHaxX, 1[0 PO3BUBAIOTHCS, —
23,7 %.

sxmro 60-piuni 0coOM BUTpavaoTh Ha JiKapChKi 3ac00M B cepeHbOMY OJIN3h-
ko 100 eBpo, To ocobu Bikom moHax 80 pokiB — 10 600 eBpo [4]. Takum unHOM,
3MiHa BIKOBOI CTPYKTYPH HaceJIeHHSI CBITY BUCTYyIIaTUMe ITPOBIIHUM JpaiiBepoM
PO3BUTKY CBITOBOTO (hapMaIleBTUYHOTO PUHKY Ta 3MiHU HOTO CTPYKTYPH.

Ha cworozni cBiToBUii (hapMalieBTUUHUN PUHOK YMOBHO MOJKHA TOJLTUTA Ha
TPU OCHOBHI cerMeHTH [8]:

1 cermenT — Kpainu 3axigHoi €Bponuy;

2 cermeHT — CIIIA;

3 cerMeHT — (hapMarleBTUYHI PUHKH, 1110 GOPMYIOTHCS, Ki MOJISAIOTh Ha 3 PiBHI:

e mnepmuil: Kurait, [naig, bpasumis, Pocis, Mekcuka, Typitig;
e gnpyruii: [losabnia, bosrapis, Yexis, Yropuuna, Benecyesa, ApreHTuHa,
[nonesida, [ITAP, Pymynig;

Tabanusa 3
MporHo3 3miHu BiKOBOI CTPYKTYPU HaceneHHs 3a gaHnmu OOH
BiacoTok HaceneHHq
Bik 3aranbHi I10-Ka3HVIKI/I Po3BUHEHI KpaiH . KpaiHu,
no CBiTy SiKi PO3BUBAIOTbCS
2005 p. 2050 p. 2005 p. 2050 p. 2005 p. 2050 p.

0-14 28,3 19,8 17,0 15,2 30,9 20,6
15-59 61,4 58,3 62,9 52,2 61,0 59,3

60+ 10,3 21,8 20,1 32,6 8,1 20,1

80+ 1,3 4,4 3,7 9,4 0,8 3,6
Lxepeno: po3pobneHo 3a gaHumun [17].




* Tpetiil: Tainaua, Ykpaina, €rurner, [lakucran, B’eTnam.

Jlyis 3a3HaYEeHUX CeTMEHTIB CBITOBOTO (hapMalleBTUYHOTO PUHKY XapaKTepHi
pi3Hi TOKa3HUKM 3pocTaHHs. Tak, hapMalleBTUUHNII PUHOK KpaiH €BPOITK 10Ppiy-
Ho 3poctae Ha 1-2 %; CIIIA — na 3—4 %; y kpainax, y skux (popmylotbcst hapma-
IIeBTUYHI PUHKH, OPiYHe 3pocTanus ctanoButh 13—14 % [4; 7; 10].

BisbnricTh aHAITUKIB TPOTHO3YE 1ePePO3IO/IiJl CErMEHTIB CBITOBOTO (hapMma-
IIEBTUYHOTO PUHKY y OiK 3MEHIIEHHS YacTKU (apMPUHKIB PO3BUHEHNX KpaiH Ta
sMinieHHs reorpadiunoro bamancy B ctopony pharmering markets — dapmaries-
TUYHUX PUHKIB, IO 3HAXOAATHCS Ha cTajlil (hopMyBaHHS. 3a aHATITUYHUM TTPO-
rao3om IMS Health, perionanbha cTpyKTypa cBiTOBOTO (hapMareBTUIHOrO PUHKY
3a3HAE CYTTEBUX 3MiH (TalI. 4).

Jloig xpain Asii, Jlatuacbkoi Amepuku ta CxigHol €BpOIY TaKOXK IpUTaMaHHe
3pOCTaHHSI PIBHSI JIOXO/IiB HACEJIEHHSI, 10 CTUMYJIIOE CITOKUBAHHS OiJIbIII BUCOKO-
BaPTICHUX JIIKaPChKUX 3ac00iB [4]. 3 iHIIOro 60KY, riiobaabHe 301iIbIIEHHSI BUTPAT
HAa OXOPOHY 3/I0POB’d 3MYIITyE MPUUMATU PillleHHS TIPO JiepsKaBHE BTPYUYaHHS B
crcteMi (hiHaHCYBaHHs 000B’I3KOBOTO MEIMYHOTO CTpaxyBaHHs. KoMILTekc 3axo-
JIiB BKJIIOUAE PEryJIIOBaHHS I[IHOYTBOPEHHS B JIEP;KaBHOMY CTPAXOBOMY CEKTOPi
(bapMareBTHYHOrO PUHKY Ta MEPEOPIEHTYBAHHS CIIOKUBAHHS B OiK JIEIIEBIINX JIi-
KapchKux 3ac00iB. OcTaHHIMU BUCTYMAIOTH JUKEHEPUKH Ta OioaHamorn [2; 4].

3a ananiTnunumuy ganumu Frost & Sullivan, o6csar cBiToBOro puHKY JsKeHepH-
kiBy 2015 p. cranoBuB 331 mupy o, [Iporao3yeThbest 10TO 3pOCTaHHS HA CBITO-
BoMmy hapmarieBTuaHoMy puHKY B 2015—2020 pp. Ha 11 %, TemIiu sIKoro y Kpainax
€C cranoButumyTsh 7,4 % [14]. HaBiTh po3Buneni hapMalieBTUIHI pUHKH Bipi3-
HSIIOTBCSI 32 00CSITOM CIIOJKMBaHHS ITpernapariB-xeHepukis. Y CIHIA 85 % ycix
JKapChKUX 3ac00iB, SIKi MPU3HAYAIOTHCS IMAIIEHTaM, BITHOCATH 0 I KEHEPHUKIiB.
Y kpainax €Bporu 00CAT CHOKUBAHHS MPeNapaTiB IKeHEPUKIB 3HAXOAUTHCS Ha
HIKYOMY piBHI. /[0 HalO1/IbII PO3BUHEHUX PUHKIB-IKEHEPUKIB €BPoIN BigHO-
csath puHku Himeuuwnn ta BenmkoGpurahii, B IKMX CHOKHBAHHS JKEHEPUKIB
IepeBUIIYE TTOJOBUHY BChOTO (DapMalleBTUYHOIO PUHKY. AHAJIITUKN 3BEPTAIOThH
yBary, 110 B KpaiHax, jie (papMalleBTUUHI PUHKU 3HAXOASATHCS Ha cTajlii (hopmy-
BaHHsI, iCHY€ 3HAYHUI Hepeai30BaHUN TOTEHITA 0 301JbINEHHST CITOKUBAHHST
JKeHepUKiB [2].

Tabnnus 4
PerioHanbHa cTpyKkTypa CBiTOBOro papmMaueBTUYHOIr0O PUHKY
PerioH 2012 p. 2020 p.
CLIA 23 % 16 %
€spona 14 % 10%
AnoHiqa 1% 7%
KpaiHu Azii ( 6e3 AnoHii) 27 % 33 %
JlatnHcbka AMepuka 19 % 27 %
Adpunka 3% 4%
Bnunabkun Cxig 3% 3%

JDkepeno: po3pobneHo 3a gaHumu [4; 16].




CyTtTeBuUM ZipaliBepoM 3pOCTaHHS PUHKY JIPKEHEPUKIB MAa€ CTaTH XBUJIS 3aKiH-
JeHHsT TEPMIiHIB /Iil TATEHTIB Ha JIKapChKi 3acO0M 3 BEJTMKUMU 00CSITaMu TIPOjia-
Ky. 3a aHamiTnaHuM mporao3oM Evaluate Pharma, 8 2016—2022 pp. mateHTHMI
3aXHUCT BTPATSATh JIIKaPChKi 3aC00U 3 MOPIYHNM CyMapHUM OOCSTOM ITPOJIAKY 0
250 mupm mout. [15]. Ax mpaBusio, TMMYacoBe 3HUKEHHS TEMITB 3POCTAHHS
(hapmanieBTUYHOTO PUHKY 4Yepe3 3aKiHYEHHSI TePMiHYy /il MaTeHTIB 3MIHIOETh-
cs1 ¥loro 3pPOCTaHHSIM Yepe3 3pOCTaHHs BUPOOHUIITBA JKeHepHKiB. IIpu 1mipomy
HIOPIYHO CKOPOYYETHCA KIJbKICTh IHHOBAI[IMHUX IpernapariB, sIKI MPUXOASATH Ha
3MiHy TpenaparaM-0okbacrepam. Taka cuTyarlist € OJHIEI0 3 TPUYNH 3HUKEHHS
e(EeKTUBHOCTI MPOIIECIB BIAKPUTTS, PO3POOKM Ta 00Iry HOBUX BHUIB JIKAPCHKUX
3aco0iB [4].

[Tpore apmarieBTruHa Ta OIOTEXHOJIOTIYHA Tajlysi 3aJUIIAIOTHCA HANOLIbII
BHCOKOTEXHOJIOTIYHOIO 1HYCTPIEI0 32 06cATOM abCOMIOTHUX Ta BiIHOCHUX BUTPAT
Ha R&D [2]. HacTtka CIIIA B R&D y dhapmarieBTruHiii ranysi ctaHoBUTb 10 40 %,
B OCTAHHE JIECATUPIYYS TAKOK 3HAYHO 3POCJIM BUIATKY HA HAYKOBI JI0CJII/IPKEHHS B
(hapmareBTHuHIN TpoMucaoBOCTI Amnowii [8]. 3arajnbHi TOKA3HUKM 111010 TUHAMI-
ku BuTpar Ha R&D y dapmaiieBTuuHii iHAyCTpii €BPOIECbKUX KpaiH Mpe/icTaB-
JIEHO B TabJI. 2,

3a nannmu EFPIA [20], m’aripka kpair-migepiB mo R&D y dapmaneBTruniit
iHAyCTpil €BPOINU BUTILIAE TAKUM YNHOM:

1. Himeuunna — 5,813 mtH €Bpo.

2. Heiinapis — 5,338 MJIH €BPO.

3. BesmkoOpuranist — 4,868 MuH €BPO.

4. Opaniiis — 4,564 MJIH €BPO.

5. benbrist — 2,453 MJIH €BPO.

[Ipore Ha R&D cektop dapmaiieBTUUHOT TMTPOMUCTOBOCTI 3HAYHUM YHUHOM
BIJINBAIOTH (PiCKATbHI 3aX0/1 KOPCTKOI €KOHOMII, SIKi BBOJSTHCS Ypsi/laMu KpaiH
€C 3 2010 poxy, 1110 TPU3BOIUTD /10 TIOCTYIIOBOTO MTepeMillleHHSI HAyKOBO-10CJIi/I-
HO1 aKTUBHOCTI 3 KpaiH €Bporn Ha (hapMalleBTUYHI pUHKU KPaiH, 1110 PO3BUBAIOTb-
cd [8].

Crerudiunoo ocobmBicTio (hapMarieBTHUHOTO PUHKY BUCTYIIA€ IIPOBigHA
posib (hapMalleBTUYHUX Kopriopailiid, ki MaioTh ctatyc THK 1 BuctynawoTtb Jii-
nepamu R&D y dapmarnesrruniii ingycrpii. Ile Tak 3Bana Big Pharma — rpyma
KOMIIaHiii, ika BiJirpae mpoBiHy poJb 3a obcsiramu R&D y dapmarieBTiyHiii iH-
AYCTPii Ta TJI00ATbHUX MPOAAK PEIENTYPHUX IIPeraparis.

Ha pucynky npexacraBieno peidtunr kommaniin Big Pharma y 2017 p. 3a mpo-
ruo3oM Evaluate Pharma, onybsikoBanum y rpyasi 2016 p.

3a anajiTmunuM nporHo3oM Evaluate Pharma, mepiny cXoauHKy pelTHH-
Iy Ma€ 3ailHATH aMepuKaHChbKa KoMiaHisg Pfizer i3 3arajibHUM 06CSIToM IIPoaxKy
49,9 mupx mosr. Kommanis Pfizer crana mizepom ¢BiToBOI (hapMaIieBTUYHOI 1H/TY-
ctpii B 2016 p., Bunepeausnin Novartis, sika odostoasia peiitunr 'y 2014—2015 pp.
3a mporHozom Evaluate Pharma, ng renzgentist 36epesxersest i 8 2017 p., HaBiTh
Pfizer 36ibI1MTh BiZIPUB BiJl CBOIX KOHKYPEHTIB Ha (hapMareBTUIHOMY prHKY [13].

3a obcsirom inBectuiiii B R&D kommanist 3aiiMae TpeTio CXOAMHKY cepen Big
Pharma, Ha HayKOBi JoC/IiZKEHHS Ta pO3POOKM HOBUX JiKapChbKuX 3acobiB Pfizer
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mopiuro Butpadae 17,8 % moxomy Bifi MPoAaKy pelenTypHUX Ipemnapatis [9].
KomMmanisg Mae 10cTaTHBO AuBepCcU(iKOBaHUN TTPOYKTOBUM MTOPTQEJib, 110 1aCTh
smory Pfizer Burpumatu “/mpkeHepernyHy” KOHKYPEHIIIO TIpU 3aKiHUeHHi /il ma-
TEHTHOT'O 3aXMCTY Ha CBOI OPUTIHAJBHI penapartu. /[0 Toro sk TepMiH MaTeHTHOTO
3axXMCTy BakIMHU Prevnar-13, mpoga kol IpUHOCUTH KOMITaHii HaiiOibIi mpu-
OyTKH, 3aKkiHuyeThes Tibky B 2026 p., 1110 1acTh MOKIUBICTD Pfizer 36epertu cBoi
JIiZIEPCHKI TTO3UIII1 Ha CBITOBOMY (hapMalleBTUIHOMY PUHKY [5].

3a mporuozom Evaluate Pharma, 8 2017 p. apyre ta Tpere Micis MOIiIATH
mBeinapcebki kommanii Novartis Ta Roche 3 mokasamkamu mpogaxis 42,5 MIp/
noa. [13].

@apmarieBTriuHa Komianis Novartis 3apekoMeHgyBajia cebe sIK CIIpaBiKHii
Jigep y ramysi ¢apmareBTu4HOI mpomucaoBocti. Y 2016 p. Bona Oyiia Jigepom
POy IpernapariB, IKI BUKOPUCTOBYIOTD [IJISI JIIKYBAaHHS OHKOJIOTIYHUX, IMY-
HOJIOTIYHUX, JAE€PMATOJIOTIYHIX Ta O(GTATbMOJOTIYHIX XBOPOO. 3 KOMEPIIHHOI
TOYKM 30py HANOLIbII yeminmauMu penapatamu Novartis B 2016 p. OyJin BusHaHi
Gilenya, Tasigna i Ultibro [21]. Novartis € Jrigepom Ha cBiTOBOMY hapMaiieBTu4-
HOMY PUHKY 3a nokaznukamu iHBectuiliii B R&D, siki cranosuian 21,8 % moxomiB
BiJI IPOJIaZKy PelenTypHuX npemnaparis [9].

Y rpiiiky migepis Big Pharma tako:x BxoauTh mBeiiiapcbka koMmanist Roche,
SKa CIeliani3yeTbest Ha OI0TEeXHOJIOTISIX, OHKOJIOTII, JJaOOPaTOPHIN iarHOCTHIIL.
ODiriann koMnasii mpaioioTh 6ibire Hix y 100 kpainax [21]. Roche nocigae apy-
re Micile B peiTHHTY KOMIaHiil 3a obcsaroM iHBectuiiii B R&D, skuii cTaHOBUB
22 % Bij 3arajbHOTO 0OCATY MPOAAKY PEIEeNTyPHUX MperapaTiB Komianico. He-
3BayKalouM Ha YMMaJli BUTPATH Ha PO3POOKY Ta JOC/IiIKEeHHST iIHHOBAIiTHUX (ap-
MaIleBTUYHUX ITperapaTis, MpoayKToBuii moprdenb Roche € qoctaTHbo By3bkmM,
a TIpojilask — KOHCOoJIiIoBaHuM. Tak, Tpu mpenapatu Kommanii (Rituxan, Avastin,
Herceptin) akymyooTh 54,4 % Bij 3arajbHOr0 00CATY MPOAAKY PEIeNTyPHIX
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rpenapariB. Yci nepesiideHi mpernapati BAKOPUCTOBYIOThCSI B OHKOJIOTIUHIN ITPaK-
Tuiti. J[o TOTo 3K TepMiH TaTeHTHOTro 3aXUcTy Ha Avastin Ta Herceptin 3akiHUy€Tb-
csay 2016 p., ana Rituxan — y 2019 p. [5].

Mapmaresrruia kommnanis Sanofi (ITapux, Dpaniist) 3 obcsirom mpoza-
Ky 39,9 MaIpat 1041, TIOcsA/ie YeTBepTe Miclle B PeUTUHTY, IT'dTe Ta 110CTe MICId —
Merck&Co. (KeninBoprt, Hoio-/Ixxepci, CIIIA) Ta Johnson&Johnson (Hpio-Bpan-
cyik, Hoio-/Ixxepci, CIIIA) 3 o6csrom npogasky 35,7 muipz gout. Ioganpiri miciist
peiitunry posnoxiieri mizk GlaxoSmithKline (Bpenrdopa, Bemukobpuranist),
AbbVie (IliBuiuamii Ywukaro, Imainoiic, CIIIA), (@ocrep Citi, KamidopHis,
CIITA) ta Teva Pharmaceutical industries (ITetax-TikBa, I3paiin).

AHaIITUKY TTPOTHO3YIOTH 3MIITHEHHS MTO3UIIili Ha CBITOBOMY (hapMarieBTUIHO-
my punky kommanii Gilead 3a paxynox sikapcekoro 3acoby Harvoni, sikuii 6yB
BU3HAHUI OJHUM i3 peleNTypHUX IpernapaTiB 3 HAUBUIIMMU TTOKa3HUKaMU TTPO-
maxiB. Y 2015 p. o6csar npomaxky Harvoni cranoBus 13,864 mupa gour. [5].

3a nporrosom Evaluate Pharma, B Ton-10 Big Pharma Briepiire mae yBiiiTu i3-
painbebka Kommanist Teva Pharmaceutical industries, ob6csr mpogaxy perentyp-
HUX TpernapaTtiB sKoi 3pic 3 16,982 mupa nous. y 2015 p. [9] no 23,5 mapa goa. y
2017 p. [13], To6TO criocTepiraeTbest 38 % 3pOCTaHHS,

TakyM YMHOM, MO’KHA BUSHAYMTH TaKi 0COOJIMBOCTI Ta TEHAEHI[i1 PO3BUTKY CY-
YaCcHOTO CBITOBOTO (hapMalleBTUYHOTO PUHKY:

* 4iTKa TeHEHIlis 10 30iIbIIeHHs 00CSTiB MpoAaKy (hapMameBTUYHIX ITpera-
pariB, sika 00yMOBJIEHA 3POCTAHHIM HACEJIEHHSI TJIAHETH Ta 301L/IbIITEHHSIM
TPUBAJIOCTI JKUTTS, BI/ICOTKA HacCeJeHHS 3 XPOHIUHUMHU 3aXBOPIOBAHHIMU;

* He3Ba)kaloul Ha BUCOKMUII piBEHb KOHI[EHTpPAIlil BUPOOHIUYNX TOTYKHOCTEI],
R&D y cepi dapmakosorii Ta bioTexHoo0ril B KpaiHax Ta (hapMalieBTud-
HUX KOMIIAHiIX PO3BUHEHUX KpPaiH, CrlocTepiraeTbes reorpadiute 3mileH-
H¢ CBITOBOTO (papMalieBTUUHOTO puHKY 3 EBponu Ta IliBHiuHOT AMepuKu /10
Asii ta JIatuHcbko1 AMepukuy;

* 3MiHa B TOBApHiil CTPYKTYpPi CBITOBOTO (hapMalleBTUYHOTO PUHKY, dKa MPO-
ABJIIETHCSA B 3POCTAHHI CerMEHTa IpernapariB JyKeHEPUKIB Ta CKOPOYEHHI1
cerMeHTa IaTeHTOBAaHMX OPUTiHAIBHIUX IHHOBAI[IHUX JIIKAPChKUX 3aCO0IB.
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Posensinymo ocnosni mendenuyii po3sumky ceimogozo
papmavesmuurno20 punky. Busnaueno ocHOBHI YUHHUKU, WO
00YMOBIIIOMb 11020 PO3BUMOK: 30LILUEHHS MPUBATOCTI
HCUMMSsL Ma 8IOCOMKA HACENEeHHs 3 XPOHIUHUMU 3AX60PIO-
BAHHAMU; BUCOKULL DIBEHb KOHUECHMPAUil 6UPOOHUMUX NO-
myocrnocmeit, RED 6 kpainax ma gapmayesmuunux Kom-
NAauisSx PO3BUHEHUX KPAiH, 2e02paghiune 3MIUEHHS CBIMO0B0Z0
Gpapmavuesmuunozo punky 3 €eponu ma Ilisniunoi Amepuxu
0o Asii ma Jlamuncvkoi Amepuxu.

The main trends of development of the world pharmaceuti-
cal market are considered. The main factors of its development
are determined: an increase in the life expectancy and the per-
centage of the population with chronic diseases; High level of
concentration of production capacities, R&’D in countries and
pharmaceutical companies of developed countries; Geograph-
ical shift of the world pharmaceutical market from Europe and
North America to the countries of Asia and Latin America.

Paccmompenvt ocrosivie mendenyuu paseumust Mupo-
8020 apmayesmuueckozo poiika. OnpedenenHvl 0CHOBHbBIE
paxmopul €20 passumusi: yseauueHue npoooHCUmMesbHOCMU
HCUSHU U NPOUEHNA HACENCHUSL C XPOHUUCCKUMU 3A00]1e8aHIL-
AMU; BLICOKULL YPOBEHD KOHUCHMPAUUU NPOU3BOOCTNEEHHBIX
mownocmei, R&D 6 cmpanax u apmavesmuueckux Kom-
NAHUAX PA3BUMbBIX CMPAH; 2e02PaAPuueckKoe CMeueHue Mu-
posozo apmayesmuueckozo pvinka ud Esponvt u Ceseprotl
Amepuxu 6 cmpanvt Asuu u Jlamunckou Amepuxu.

Hagiviwna 22 tpasxs 2017 p.
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3acaou t@popmauitinux mexnonozii mpancnopmmozo
MEHEOHCMEHMY Ma N0ZICMUKU € DOCUMb HOBUM HAYKOBUM
HANPSAMOM, WO AKMUBHO PO30YO0BYEMbCS | HA Cb0O200HI
BUKJIUKAE MEOPeMUUHUL | NPAKMUYHULL THmMepeC.

TpancnopTHa JoTicTUKa — I1e CUCTeMa 3 OpraHisailil JJoCTaBKH, a caMe 3 Tepe-
MillleHHsS OYIb-SIKMX MaTepiaJbHUX IIPEIMETIB, PEUYOBUH 3 OAHIE€l TOYKU B IHIITY
3a ONTUMAJbHUM MapuIpyTOM. Takox TpaHCIIOPTHA JIOTICTUKAa — Iie OJINH i3 3a-
CalHUYMX HAIIPSAMIB HAyKU TIPO yIIpaBJIiHHA iH(pOPMaAIITHUME Ta MaTepiaJlbHUMU
MIOTOKAaMMU Yy Tpolieci pyxy ToBapiB. ONTUMaIbHUM BBaKAETHCSI MAPUIPYT, 32 IKUM
MOZKJIMBO JIOCTaBUTH 00’€KT Y HAKOPOTII TepMinu (4r 00yYMOBJIEH] TepMiHN) 3a
MIHIMQJIbHY BapTICTh.

[ndopmarriitna JoricTuka — HAPSAM JIOTICTUKH, 10 YIIPABJLIE MOTOKAMU iH-
dopmarii Ha mignpuemcrsi. [i 3aBpannsa — 36ip, 06pobienHs, 36epiraHus i Po3-
o1 iHopMalliiHuX MOTOKIB y KoMmaHii. [IpaBusibHa opranisaitlis iHgopMartiii-
HUX ITOTOKIB 3a0€3I1euy€ OMepaTuBHICTh POOOTH KOMIIaHii 3a paXyHOK e(eKTUBHOI
B3aeMoii ycix ii migposzimis. Ileit Bug goricTuky ctaB 0coOJMBO 3aTpebyBaHIM
Ha MiATPUEMCTBAX 3 BEJIUKUM JOKYMEHTOOOITOM.

Jlorictuka — Hayka mpo opraHisallito, IJIaHyBaHHd, KOHTPOJb 1 peryJioBaH-
HS PyXy MaTepiaJibHUX, a TaKOX iH(OpMaIiiHUX MMOTOKIB y IIPOCTOPI 1 9aci Bif ixX
IKepesia 1o KiHieBoro croskupaya [ 1; 2].

JlJ19 KOKHOTO 3 BU/IIB JIOTICTMKHU 3aCTOCOBYIOTb YMOBH, $IKi BCTAHOBJIIOIOTH
000B’I3K1 CTOPIH-YYACHUKIB 32 IOFOBOPOM KYIIBJIi-IIPOJIAsKYy, [TOB’sI3aHi 3 J0CTaB-
KOIO TOBApy BiJl TPOJIABILA JI0 TIOKYIIIIS, @ TAKOXK BCTAHOBJIOIOTh MOMEHT I1EPEeXO/1y
IpaBa BJIACHOCTI i pU3KMKY BUIIAJKOBOI 3arubeJii abo IcyBaHHs TOBapy Bij mpojas-
1151 710 TIOKYTITIS, sIKi Ha3UBAIOTHCST 0A3MCHUME YMOBAMM TIOCTaBKHU TOBApiB.

Jlasti po3rysmaeThest 3aBAaHHST PO3POOKH HOBOTO HATIPSIMY: TPAHCIIOPTHOTO
MeHEeKMEHTY Ta iH(popMaIliiHux TexHo orii. IIpu mpomMy HeOOXi[HO BUKOHA-
TU y3TOJ’KEHHS 1 CHHXPOHI3allito pidHuX 1HQOPMaIiiHuX 1 (PiHAHCOBUX MOTOKIB,
iX CKJIa[OBUX 3 PiSHUMH BHAaMU TPAHCIIOPTY, IIPU I[bOMY ITOBUHHO OyTH 3Haii-

14 © O.II. Jlitsinos, 0. B. Jlorsinos, 2017



JleHe SKICHe PIllleHHd 3 MIHIMQJIbHUMHU MPOCTOSIMU, 31 CTAJIUM 3aBAHTAKEHHAM
pecypciB.

Y npaui B. K. Iy6enko [1] posristHyTo mpobieMu JIOricTUYHOI eHTpasIizanii
MarepiajbHUX Ta iIHPOPMaIITHUX TEXHOJIOTIH TTOTOKIB, OCHOBU TEOPil i METO/10JI0-
rii pOOOTH JIOTICTHYHUX POIMOALIBYMX IIEHTPIB, OCHOBU TPAHCIIOPTHOIO MEHEIK-
MEHTY 3 ypaxyBaHHSIM MiKHAPOIHOI Ta YKpalHChKOI HOPMAaTUBHOI 6a3u Ta basmc-
HUX YMOB IIOCTaBKU TOBAPiB.

[TioHepchki JOCHI/KEHHS 100 BUPINIEHHS MUTaHb TPAHCIIOPTHOIO Me-
HE/UKMEHTY Ta iHdopMaiiiiHux i (iHaHCOBUX TOTOKIB BUKJAJAEHO Y TIpaIdx
M. @. /Imutpuuenka i I. B. Illokina [2; 3], 3okpema, cuctemaTuzoBato (Gpopmy-
JIIOBaHHS, TepMinn. Baromuii BHecok y Bupitents mpodsemu 3poousu C. [nsam,
3. Cebacria, [I. Bencon, [Ix. Yaiixem, a takox Bb. A. Amikin, B. K. Iy6enko,
I'. B. llokin, M. @. /Imurpuuenko, I1. P. JleBkosens, P. B. I1lokin Ta im.

Ha cporojHi BaKJIMBHM €JI€MEHTOM MPAKTUYHO OY/Ib-sIKOTO Gi3Hecy € rpa-
MOTHO 1100y /[0BaHa MOTO JIOTiCTUYHA CKJIa0Ba. IHO/AI 3HAUHUI BiZICOTOK Bij I[iHI
Oy1b-SIKOTO TOBAPY CKJIAJAEThCS BUXOISYM 3 BUTPAT Ha CKJIA[LyBaHHS 1 TPAHCIIOP-
TyBaHHS BaHTa)Ky. TOMy 4M rpaMOTHilIle it oTlepaTuBHiIe Oy/ie opraHizoBaHa Jio-
riCTUKA ITiAIPUEMCTBA, TUM BapTicTh ToBapy Oye IpuBabIMBIIIA IS TOTEHI-
HOT'O CIIOKMBaya.

Cxuman indopmariiitiux (hakTopiB TPAHCTIOPTHOTO MEHEIKMEHTY B JIOTICTHIIL:

VIL c {PT, CH, RG, YG, SD}, (1)

ne PT — mepemimnierss i TpaHcrioptyBaHHs ToBapiB; CH — ckiagyBanHs i 30epi-
raHHg BaHTaxXy; RG — 4iTKUIi PO3IO/IiJl HAIBHOTO BaHTaXKYy; YG — ylaKoBKa BaH-
Ta)Xy B TOBapHUil BUrssin; SD — cBoevyacHa I0cTaBKa MPOAYKIIii /10 CrIoKKUBayva.

VYei i ck1ajioBi HEMUHYYKUM YMHOM € IIPUCYTHIMU Y IIPolieci BUPOOHUIITBA, a
JIOTiCTHKA JIa€ 3MOTY 00’ €THATH IIMKJIH B €uHe 11iste. [1{o6 MaTu TToBHE PO3yMiHHSI
i yIBJIEHHS TIPO Te, /i€ i CKiJIbKM TOBapy Ma€ KOMIIaHis, a TAKOXK SK 1 Ky HeoOXi/1-
HO HOr0 JIOCTaBUTH, iCHY€E HU3KA iIH(MOPMAIITHUX CUCTEM, SIKI BUKOHYIOTb (DYHK-
1110 BIZICTE;KEHHS TOBAPY.

OcHOBHUM KpuTepieEM MPU OpraHisailii iH(popMaIliiHUX CUCTEM € Te, IO BCi
eJIeMEeHTH CUCTEeMU TTOBUHHI MPAIIOBATH SIK €/IWHE Ilijie, B €AUHOMY iH(OpMAaIriii-
HOMY TIpoctopi. OO6pobeHHs I oTpuMaHHs iH(GoOpMaIlil MaroTh BiOyBaTHCsS 3a
€/IMHOIO TEXHOJIOTIEI0, KA TIOBUHHA MAaTH CYMICHICTb 3 yCiMa CKJIQJJOBUMU CHC-
temu. [Iportec yrpassiinasa mMatepiaibHUMU Ta iHGOPMAIIHHUMU TTIOTOKAMW  Ma€
OyTH IEHTPATI30BAaHIM 1 MATH MOK/IMBICTD KOPUTYBAaHHS HA KOHKPETHOMY CKJIa-
mi abo TpaHcmopTHiil misn. Joctym xo indopmMariii ¢ HagaBaTi TiIBKUA THM
ocobam, sIKi GesmocepeIHbO MAIOTh IPaBO Ha BUKOHAHHS IMEBHUX OIEpalliil y cuc-
TeMi. Bijl HecaHKIIIOHOBAHOTO MPOHUKHEHHS B iH(OpMaIliiiHy cucteMy MOBUHHA
3axXMINATU CKJIaJHA OpraHisallis 6esmexku gaHux. 3a HeoOXigHOCTI iHdopMaIlliiiHa
cucTeMa MOBUHHA MaTU MOMKJWUBICTb THYYKOTO HaJIAIITYBaHHS 1 peryJioBaHHS
rapaMeTpiB.

bynb-gxa indopmariiiina cucrema, 110 3aCTOCOBYETHCS B JIOTICTHUII TiIIPU-
€MCTBa, MMOBMHHA 3a0e3IeuyBaTi IMIIOPTYBaHHSI I €KCIIOPTYBaHHSI HEOOXiIHMX
JTaHWX, THYYKe 1 MBUJIKE HAJAIITyBaHHS MTapaMeTPiB, a TAKOK MAaTU MOKJIUBICTb
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HiJIAITYBaHHS 11iJ] OYAb-sIKy CTPYKTYpy opraizamii. OKpiM I[bOro, OiIbImicTh
Cy4aCHUX CUCTEM MA€E MOJIYJIbHY OCHOBY, SIKa YMOKJIMBJIIOE YIIPABJIiHHS OKPEMU-
MU HaIlpIMaMu i CTPYKTYPOIO JIOTICTUKH.

J1J1s1 TpaHCIIOPTHOI JIOTICTUKM BaKJIUBO YITKO 1 FPAMOTHO 3/[1ICHIOBATH TTepeMi-
IEHHST MOTPIOHOI KIIBKOCTI BaHTaKy B IIEBHE MicIle Ha KapTi 3a HEOOXiAHY Kijb-
KICTb yacy, IpuYoMy ILJISIXU TIOTPUMAHHA 1 MapIIPyT llepecyBaHHS IOBUHHI MaTH
ONTUMAJIbHY 32 MaTepiaJlbHUMU BUTPATaMU TPAEKTOPIIO.

Jly:ke BaXKJIUBUM eJleMEeHTOM 1H(pOPMAIliiTHOT TEXHOJOTIl € CyTTPOBiJl BAHTAXKY
MacoIo IOKYMEHTIB, cepTu(iKaTiB, HAaKJIaTHUX:

vD c {SK, TN, OS, KT, LP, ST}, (2)

ne SK — ceprudikar SkocTi BiJf BUPOOHMKA 3 yCiMa XapaKTePUCTUKAMU Ta CKJia-
noBuMu matepiaiamu; TN — ToBapHO-TpaHciiopTHa HakJaaHa (dhopma CMR);
OS — papiartitinuii ceprudikat; KT — kapta akpefuTaillii Ha MuTHuIIi; LP — Jitien-
3l Ha MpPaBO BUKOHAHHS IepeBe3eHb BaHTaxy; ST — ceprudikaT BiJIIIOBIIHOCTI
TpaHCIOPTHOrO 3aco0y Ta kHxKy M/IIT “Kapra-TIP”.

Irdopmariiiina TexHOJIOrIS 1ysKe 3aTpedyBaHa IIPY HAKOIMMYEHH] Cy/I0BOI ap-
i1 10 80 % Ha ckmazax mopty, a 20 % — IpAMUM BapiaHTOM 10 OOPTY Cy/IHA.

3 Touku 30py iH(opMaIiiiHOro 3abe3redyenHs, SKIO CYIHO Oepe BaHTaXKy
10 TwHc. T, TO Ha KOKHI MicIfe i BaHTa)k HeoOXiHO HaaTH MHOKHUHY (2) TOKyMeH-
TiB, TOOTO Hioro ckaazoBux 0/m3bKo 40 TuHc. i OiybIe JOKYMEHTIB, HE paxyioun
CY/IHOBUX JIOKYMEHTiB, KOHOCAMeHT, MaHi(ecTu, KapHO-TIJIaHU 3aBaHTAKEHHS
TPIOMY 1 Cy/HA.

Tomy pospobOka iHGOpMaIiiHIX TeXHOJIOIIH Y TPaHCIIOPTHOMY MEHEIKMEHTI,
CTBOPEHHSI ITPOrPAMHOTO i MATEMaTHYHOTO 3a0e31eYeHHsI, CriellialbHuX 0a3 JaHuX
(B) i cucrem ynpasiinus 6a3 ganux (CYB/]) € akTyaJabHUM i BapTUM JOCJIi-
JIKEHHS.

HanzBuyaliHo BakJuBUiA eieMeHT iH(OPMaIiiiHOT TeXHOJIOriT — I1e BUKOPHU-
cTaHH4 WTpUX-Koay (ycs indopmalris mpo BaHTax 3a hopmysiowo (2), SKuii 1ae
3MOTY 3a CITPOIIEHHST JOKYMEHTOOOITY 3HAYHO 3MEHIMUTH Yac BUXO/Y i3 30HM
BUPOOHMIITBA 200 IepeMillleHHsT BaHTaKy 3 TepMiHaIy Ha BXizx mopry. ITpomono-
BaHI TEXHOJIOTIi Ial0Th MOKJUBICTh 3HAUHO 3€KOHOMUTH 4ac, chopmyBatu b/,
BUKOHATHU oTlepaTuBHe (POPMYBaHHS YCiX JOKYMEHTIB 110 Cy/[HOBiH TapTii, MUT-
TEBO OTPUMATHU OINEPATUBHI JIaH1 110 BAHTAKEHHIO, 1110 BUPIIILYE OCHOBHI MMUTAHHS
TPAHCIIOPTHOIO MEHE/KMEHTY Ta JIOTICTUKU IPU YXBaJIEHHI pillleHHs. Takox He-
MOJKJIMBUM CTA€ CIIOTBOPIOBaHH iHMopMaTliii i 3siofiicTBo. Ha pucyHKy mokazano
y3araJbHeHy cxeMy iH(opMaIliliHUX ITOTOKIB Y TTOPTY.

TpaHcnopTHa JoTicTUKA — 1€ CKJIAHUN MTPOITec, SKUHN IMOBUHEH PEeTyI0BaTUC
aBTOMATUYHO 3a JIOTIOMOTOI0 iH(OpMaIliHHUX CUCTEM.

[HOAI TpaHCIIOPTYBAaHHSIM BaHTAXKIB MIKJIYETHCS HE caMa KOMIIAHisI-BUPOOHUK
TOBapy, a i1 naptHepu y cdepi Mocayr 3 BaHTaxkolepeBe3eHb. Y CUCTEMY TpaH-
CITOPTHOI JIOTICTUKYU 3a3BUYail BXOASTHh O€3JiY JIAHOK, TaKUX SK eKCIeAUTOPH,
MWUTHI TIPE/ICTABHUKHU, CTPAXOBl areHTH, OJEPKyBauyl BaHTAXKiB TOIIO. Y I[bOMY
BUIIQJIKY Y JIEKIJIbKOX OpraHisaliliii € cBos TpaHCIOPTHA JoricTuka. Tndpopmarriii-
Hi CUCTEMHU 1 TEXHOJIOTII, 1110 3aCTOCOBYIOThCA Ha TIiIINPUEMCTBAX, TOBUHHI MaTU
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IHdOopMaLivHI aaHi
CYyOHOBOI napTii

KopucTtyBay

BepneHHa 6a3 gaHHux (B/)
i cucTem ynpasniHHA 6a3 gaHuX
(CybA)

iIHpOpPMaLLiNHO
TEXHOJOTIED

B TPAHCMOPTHOMY [

MEHEOKMEHTI

IHDOpMaUinHI faHi

B HHSA BaHK HUX
no cknagax ene Garky na

BeneHHsa iHpopmaLiiHMX
OaHUX 3 WWTPUX-Koay

IHDOpMaUirHI gaHi
Mo aBTOMEpPEBEIEHHAX

~

________________________

:/',EI_,onomi)_KHi\‘\l | — yrnakoBKa
IHbOpMaLLinHi AaH \ MAPGSAU & ginHOBNEHHS
Mo 3aniaHiit [Oposi KopucTysa - NOpTY - ~ | BaHTaxy;
agMiHicTpauii nopTy \ — HesanexHa

— CTpaxyBaHH4 Bif,

IHdOpMaLivHI aaHi
' PU3UKIB;

Mo PIYKOBMX Cyaax

AreHtu
i excnegmuTopu

— MOXEXHUKMN i
caHenigcTaHuia

________________________

ekcneptusa MSS;

IHdOopMaLinHi faHi no
TPaH3UTHUM BaHTaXam

BaHTaxxonepeBi3HUKU

Y3arasbHeHa cxema iHpopMauiitHUX NOTOKIB y NOPTY

BaHTa)koBnacHumkK
Ta cuctemMu iHpopmMauinHoi
TexHonorii CRM

MOSKJIMBICTD IHTErpatii OAuH 3 OAHUM, 100 OYB MOBHUI 1 3pO3yMIINIA AiaI0r MixkK
HUMU.

[Iporpamue 3abesnedyenns iHOpPMaLIHOI crcTeMu Mae 3a0e3neuyBaTH Taki
000B’I3K0OBi (QYHKILIT:

* MOJKJIMBICTH NIBUAKOIO BUOOPY TPAHCIIOPTY JJISI IEPEBE3EHHS BAHTAXKY;,
MOSKJIMBICTh BHOOPY IIEPEBI3HIKA 3 IIPEACTABIEHOIO MEPETIKY;

MIPUIIOM 1 OITIHKA ITPOTIO3HUIIiN BiJl BAHTAKOIIEPEBI3HUKIB;
31iiCHEeHHA 1 aHAJII3 3aBOK Bijl KIIEHTCHKOI 6a3u;

BUOIP OIMITUMAIBHOTO PECOBOIO MapIIpPYTY;

PO3PaxyHOK BapTOCTI IOCTaBKU TOBAPY B TY YU 1HIILY TOUKY.

Oxpim 11bOTO, cHCTeMa IMOBUHHA MaTHU MOKJIUBICTD 3/[IMCHEHHS KOHTPOJIO i
POBIIOIIY BaHTaKy HA CKJIaJaX, a TAKOK BECTH OOJIK i BUITYCK HEOOXIiHOI JOKY-
MeHTAaIll.

[Tonarrs, gaxe Braoyac CRM-J0ricTiKa, CKIALAETHCS 3 KIJIBKOX CKJIAJIOBUX,
1110 3a6e31eYyi0Th MPaBUIbHE MOPO3YMIHHS 3aMOBHUKA 3 TTiJIIPUEMCTBOM — II0-
cTaYaIbHUKOM IOCIYT a00 TOBapiB. 3arajaoM Taka JIOTICTHKA B opraHisarii 3aiiic-
HIOE aHaJIi3 1 KOHCOJIIIallit0 HAssBHUX KOHTAKTIB 3 KJIi€eHTaMu: Tesie()OHHI I3BIHKH,
CILITKYBaHHS 3a JIOIIOMOIOI0 €JIeKTPOHHOI TIOIITH, a TaKOK Bi/IBIlyBaHHS odicy
Komranii. JloricTiaHuil aHami3 1a€ 3Mory 30y/1yBaT MOJENTb e(eKTUBHOI TTOBe-
JIHKY 3 TIOTEHIIIHHIM 3aMOBHUKOM i BYACHO 3allPOMIOHYBATH MOMY MOTPIOHUI Y
HIEBHUI MOMEHT TOBap abo MOCIYTY.
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Ortxe, IpeicTaBJIeH] IOCTIIKEHHS Aal0Th MOKJIUBICTh HA MAaTEMaTUYHOMY PiBHi:
— IPOBECTH CHCTEeMATH3AIIiI0 1 hopMaIi3alliio ycix 3MiHHKX, 1110 6EPYTh y4acTh

y PO3BUTKY iH(OPMaIiiHUX TEXHOJOTI TPaHCTIOPTHOTO MEHEKMEHTY i
IPUCYTHI B JOTOBOPI KYIIBJIi-TIPOJAKY 3 ypaxXyBaHHSIM Oa3MCHUX YMOB II0-
CTaBKU TOBAPIB;

BU3HAYUTU POJIb 1 METY IMX 3MIHHUX B YKPYITHEHOMY TIPE/ICTaBJECHHI 1H-
(hopMalliiHUX TEXHOJIOTIH B TIOPTY 1 TP IIbOMY BPaxXyBaTH IHHOBAIlITH1 TeX-
HoJiorii (iHdopmaliiiHi gaHi 3 IITPUX-KOMY, BefeHHs 6a3 nanux B/, ix cuc-
tem yrpasiinasg CY B/, banky nannx, CRM) Ta ocHOBHI 3aBIaHHs B MeXKaxX
TPAHCIOPTHOTO MEHEKMEHTY 3 TIPUITHATTS MPaBUIBHUX i OOIPYHTOBAHMX
pillleHb.

3aIpoIrOHOBAHO CTPYKTYPHY cXeMy iH(OpMaIliiHUX TeXHOJIOTIH B TTOPTY, IO

MOJKe CIPUSITH e(PEeKTUBHOMY BUPILIEHHIO IPAKTHYHUX BUPOOHIMUNX ITUTAHb.

Jlitepartypa

1. Iyb6enxo B. K. Jloructrdeckast IeHTpaIM3aIks MaTEPUATbHBIX TOTOKOB: TEOPUSI I METO-

JIOJIOTHST JIOTUCTUYECKUX pacIpe/ieIUTeNIbHbIX 11eHTpoB [MoHorpadus|. Jounenk: NH-T
H9KOHOMUKHM U TIpoMbIiiieHHocTH, 2007. 495 c.

TpancropTHi TexHoJoTil B cuctemax Jorictuku [migpyunuk]| / [Imutpmuenko M. @,
Jleskosewn II. P, Tkauenko A. M., Irnarenko O. C., 3anonuuk JI. I, Cratauk I. M.
Kuis: IHOOPMABTO/IOP, 2007. 676 c.

MeHeKMEHT: HaBy. 110Ci0. ISt CTY/I. BUII. HaBy. 3akJ. / 3a pex. I. B. Illokina, M. B. To-
jgosaroro, O. B. Auronoka, B. II. Ciragkesnua. K.: MAVYTII, 2007. 816 c.

bencon /1., Yaiixeo /lc. TpancnopT u moctaBka rpy3oB / mep. ¢ anri. M.: Tpancmopr,
1990. 279 c.

Jlocnionceno numanns mpancnopmiozo MeHeoHCMeHmy
ma iHgopmayiinux mexnoai02ii. 3anponoHosano eghexmus-
Hutl nioxio do cucmemamusayii i gopmanizauii ycix amin-
HUX, W0 6NIUBAIOMb HA J0ZICMUKY nionpucmcmea. Hasederno
CMPYKMYPHY cxemy iHpOPMauitinux nomokie i mexHonozil 6
nopmy, wWo Moxce CNPUIMU eqheKmusHOMY BUPIULEHHIO NPAK -
MUUHUX BUPOOHUUUX NUMAHD.

The issue of transport management and information tech-
nology has been researched. An effective approach to sys-
tematization and formalization of all variables that affect the
logistics of an enterprise is proposed. The structural scheme of
information flows and technologies in the port is presented,
which can contribute to the effective solution of practical pro-
duction issues.

Hccenedosan eonpoc mpamncnopmiozo meneormenma u
ungopmavuonivlx mexnonozuil. Ipeonoxcen nooxod x cu-
CMEeMAmu3auuu U GOPMAIU3AUUL 6CEX NEPEMEHHIX, G-
awux na aozucmury npeonpusmus. IIpusedena cmpyx-
mypnas cxema UHQOPMAYUOHHBIX NOMOKOE U MEXHOI02ULL
8 NOpMyY, YUMo Moxcem cnocoocmeosams dQhexmusHomy pe-
WeHUIO NPAKMUYECKUX NPOU3BOOCTNEEHHBIX BONPOCOB.

Hagiviwna 22 notoro 2017 p.
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Mixcpezionanvna Axademisn ynpasiinns nepconaiom, m. Kuis

BAOCKOHAJIEHHA METOANYHUX NIAXOAIB
®OPMYBAHHS CTPATErIi PO3BUTKY
NMPOMUCITOBUX NIANMPUEMCTB

Haykoei npaui MAYT, 2017, eun. 53(2), c. 19-27

IIposedeno ananis i cucmemamusauyito mMemoouuHux
nioxodie 0o numanns popmyeanns i peanizauii cmpame-
2ii PO36UMKY NPOMUCIOBUX NIONPUEMCTE. O6rpyHm06y—
EmvCst HeoOXIoHiCmY 36epHeHH3 0o pecypcroi KOHYenyii
cmpameziunoz0 ynpasiinns npu Qopmysanni cmpamezii
PO3BUMKY NPOMUCTOBUX NIONPUEMCTE.

CaiToBa IMpaKkTHKa CBIIYUTD, IO YCIIilIHe (PyHKI[IOHYBaHHS TPOMUCJIOBUX TTi/I-
IIPUEMCTB Yy CYYaCHUX €KOHOMIYHUX YMOBaX, dKI UHAMIYHO 3MIHIOIOTHCH, MOX-
JIUBE TILIBKY IPH X Ge3IIePepBHOMY CTPATEriYHOMY PO3BUTKY.

OpHa 3 akTyaJabHUX IPOOJEM Cyd4aCHOTO MEHEIKMEHTY ITPOMUCIOBUX IIijI-
IPUEMCTB — po3pobka i Bubip edexkTuBHOI cTpaterii ix pos3uTky. Crparerid-
HUI PO3BUTOK IIPOMUCJIOBOTO IIIIPUEMCTBA HacaMIePel IIOBUHEH OYTH CIIPs-
MOBaHMiT Ha 30€pesKeHHsT CTIITKOTO CTAHOBHUIIA Ha PUHKY, Ha CBOEYACHY ajlariTa-
I[if0 cCTeM BUPOOHMIITBA Ta YIIPABIIHHS 10 AMHAMIYHUX 3MiH 30BHIITHBOTO Ce-
peZloBHUIIIA.

[TocriitHi 3MiHI B TEXHOJIOTISIX BUPOOHUIITBA 1 PO3IO/IIY TOBApPiB Ta IIOCIYT,
Tpancdopmalliss pUHKOBOI iHPPACTPYKTYPU 3MYIIYIOTh MiAIIPUEMCTBA, SIKi ITpar-
HYTbh BYKUATH 1 36€pert KOHKYPEHTOCIIPOMOSKHICTD, MMOCTIHHO TIepebyI0ByBaTh
CBOIO CTpaTeriio.

Crpareridg manmpueMcTBa, SIK TTPaBUJIO, CKIATAETHCS 3 TPOAYMAHUX ITiJIeCTIPsi-
MOBaHUX JIiif, sIKi Jal0Th 3MOTY TIEPEBECTH MOTO 3 MOTOYHOTO CTaHy B OaKaHUid
MaiiOyTHIil cTaH, a TAaKOXK 13 MOKJIMBUX PEaKIiil Ha HermepenbayeHUil PO3BUTOK
O/Ti#1 KOHKYPEHTHOI 60POTHOM.

O/1Hi€10 3 0CHOBHUX ITPO0JIEM, 3 SKMMU CTUKAETHCS OLIBIIICTD I IIPUEMCTB Ha
MPaKTUII, € OI[iHKA e(heKTUBHOCTI 3/IIMCHIOBAHOI CTPATETIil i CTYMiHb JOCSIKHOCTI
MTOCTABJICHUX II1JIeH.

[IuTanHg cTpaTerivHOrO IJIAaHYBaHHA HA ITPOMUCJIOBOMY TIJIIIPUEMCTBI PO3-
rasggannch GararbMa BueHHUMHU. HaliBigomimmnmu AOCTiZHMKAMU, SKi 3POOWIIN
BaKJINBUI BHECOK Y CTAHOBJICHHS 1 PO3BUTOK TEOPETUYHUX TTOJIOKEHb CTpaTeriv-
HOTO yIpaBJiHHs, BiHocATh: [. Ancodd, A. Baiicman, A. Tomricon, /. Ctpiknan,
b. Paitan, @. Kotaep, b. Kapimod, M. Iloprep, K. Kepne, C. bip, /. Ciuk, I. Min-
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6epr, M. Meckon, C. Byron, T. Xopn, T. Ilirepc, P. Yorepman, B. Anbcrpen,
k. Jlemnien, E. Yenutept ta iH.

[Ipobemu opMyBaHHSI Ta peasisallii cTpaTeriii PO3BUTKY IIiIIIPUEMCTBA,
BIIOCKOHAJIEHHSI CTPATETiYHOTO YIIPaB/IiHHS Ha PiBHI cy0 €KTiB rocmogapioBaHHs
posriignaoTs y cBoix npaisax O. Kyssmin, H. MoiliceeBa, A. Mimtenko, O. Buxan-
cokuii, . Kingpaibka, A. JltokimuHos, B. [epacumyuyk Ta iHI11i aBTOPH.

DyHpaMeHTaIbHI Ta TPUKJIAAHI TPOOIEMI CTPATEriYHOTO ILJIAHYBAHHS PO3TJIS-
MAIOTh y TIPAIsIX POCiChKUX BUEHNX, 30KkpeMa, B. Mapxkosa, C. Kysnerona, O. Bi-
xancekoro, H. Kapmancekoi, T. Babuy, B. Pomionosoi, JI. Eppemosoi, B. Maciosa.

B Toii xe yac cuiji BIAMITUTH, 1110 IIepepaxoBaHl aBTOPU 1 METO/IU, SIKI HUMU
IIPOIIOHYIOTHCS, HE OXOILIIOIOTE yCi IMpobJieMu, 1[0 BUHUKAIOTh B 1[Il TpeAMeTHIil
rasysi. Takosk, Ha sKajib, TIOBOJAUTHCS KOHCTATYBATH, 1110 HAKOTTUYEHUH, TIepeBa*KHO
3a KOPJIOHOM, JIOCBiJl pO3p00OKM cTpaTerii po3BUTKY IPOMUCIOBHUX IMiATPUEMCTB He
MOsKe OyTH ITOBHOIO MipOIO 3aCTOCOBAaHUIA B YKPATHCHKOMY ChOTOIEHHI.

OO6rpyHTYEMO HEOOXiHICTh BJOCKOHAJIEHHS MEeTOAUKKN (OPMYBaHHS CcTpare-
TYHOTO PO3BUTKY ITPOMUCTOBUX ITiIITPUEMCTB.

B Ykpaini cborosni jiniine He3HayHA KIJIBKICTh MIANPUEMCTB MIPUILJILE yBary
pobJieMaM CBOTO CTPATEriYHOrO PO3BUTKY. Y MPAKTHUINl CYYaCHOTO TOCIIOAAPIO-
BanHs Juie 10 % mianprueMcTB TTOBHICTIO Peali3yIoTh BJIACHY CTPaTeTiio, 5 % Po-
3YMIIOTh CTpATETii0 Ta MOB’SI3YIOTh ii 3 BIACHOIO JisIBHICTIO, 15 % migmpuemcTB
BUTPAYaiOTh Ha 0OTOBOPEHHS CTPATEriil OLIBIN HiK TOANHY Ha MiCsIlb, 25 % MeHe-
JKEPiB MaloTh CTUMYJIN, TTOB’s13aHi 31 cTparerieio, i B 40 % OiosKeT, OB’ I3aHui 3i
ctparerieio [1].

3ayBaKUMO, 1110 KOMIIaHii, sIKi TPUCYTHI HA PUHKY Pi3HUU 32 TPUBAJICTIO Yac i
3HAXO/IAThCS HAa PI3HUX CTA/IISIX CBOTO JKUTTEBOTO IIUKJLY, TPUIJISIOTH Pi3HY yBary
MATAaHHAM CBOTO CTPATETiYHOTO PO3BUTKY.

(Dinancosa kpusa B Ykpaini 2014—2015 pokiB He TiJIbKH He CKOPOTHJIA IHTEPeC
BITYUMBHSHKX 1 3apyOIKHUX KOMIIAHIN 10 po3pOOKU cTpaTerii CBOro po3BUTKY, a ii
3HAYHO OT0 30i/IbIINIA.

edinut i miBUIIEHHS BapPTOCT1 IHBECTUIIMHUX PecypcCiB, CKOPOUEHHSI EMHO-
CTi PUHKIB 30yTy MPU3BO/SATD /10 HEOOXITHOCTI I€TAILHOTO OTIPAIFOBAHHST HATIPSI-
MiB CBOT'O CTPATETIYHOTO PO3BUTKY.

HuHi icHye BejmKa KiJIbKiCTh HAYKOBUX POOIT, MPUCBIYEHUX imeHTH(DIKAII]
HAIPSIMIB CTPATETIYHOTO PO3BUTKY MIANPUEMCTB. /[yMKM aBTOPIB /10 POIlecy po3-
poOKH i peaizarii cTparerii € HeOZHO3HAUHIMIL.

Jlesiki aBTOpPH MPOITOHYIOTH Pi3Hi MMAX0AM, SIKi y3arajabHeHi B TaOJIHUII.

[TopiBHSAIBHUN aHAJMI3 MAXOAIB M0 opMyBaHHS I peasisallii cTparterii 1ae
3MOTY 3pOOUTH BUCHOBOK ITPO Te, MO BYEHI 3/1€0IJbIIOT0 TOTPUMYIOTHCS TIPUH-
s 1. Aucodda i I. Minmbepra i posrisiaioTh METOLO0JIOTIIO CTPATEriyHOro Me-
HEJPKMEHTY, 9K CKJIaJI0BY 3 IBOX B3aEMOJIOTIOBHIOIOUKX TTi/iIcucTeM [2]:

1) ympaBiHHSI CTPATETiYHUMU MOKJIMBOCTSIMHE, IO BKJIOYAE aHAJI3 i BUOIp
cTpareriyHoi mo3uiii, abo “saranoBaHa crpareris’;

2) omepaTWBHE YIPaBJiHHg pobieMaMu B peajbHOMY MacmiTabi dacy,
10 JIa€ MOKJIUBICTH (hipMaM pearyBaTu Ha HECIOJ[iBaHI 3MiHU, UM “peaii3oBaHa
cTpaterisa” .
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IcHylo4i MmeToanyHI nigxoaun Ao dGopmMmyBaHHSA 1 peani3auii cTparerii

ABTOp nigxony CknapoBi npouecy cTpaTeriyHoro ynpaeniHHS

I. AHCODD [2] 1) BHYTPIWHA oujHka $ipMK; 2) OujiHKa 30BHILLIHIX MOXINBOCTEN;
3) dopmynioBaHHa uinen i Bubip 3aBaaHb; 4) pilleHHs Npo NopT-
denbHy cTpaTerito; 5) KOHKypeHTHa cTpaTeris; 6) CTBOPEHHS alb-
TepHATUBHNX NPOEKTIB, iX BiAbIp i peanizauisa

M. MeckoH [3] 1) dopmyBaHHS Micii opraHnizauii; 2) dopMyBaHHS ULinen opraHisa-
uii; 3) ouiHka ”n aHani3 30BHILLUHBLOro cepenoBuLla; 4) ynpasniHCbke
OOCTEXEHHSI CUMJIBHUX | cnabkmx CTOPiH; 5) aHani3 cTpaTeriyHux
anbTepHaTtmB; 6) BMOIp cTpaTeridyHux anbTepHaTtuB; 7) peanisauisa
" ouiHka cTpaTerii

C.ByToH, T. XopH [4] | 1) cTpaTeriyHmin aHani3: 1.1) aHania 30BHILLHbOr0 CEPeaoBULLA;
1.2) aHani3 BHYTPIWHbLOrO cepepoBua; 1.3) CykynHa OuiHKa 30-
BHILLHbOIO i BHYTPILWHLOIO cepepoBuwia; 2) BUbIip cTpaTeriyHo-
ro Hanpamy: 2.1) NPoOrHo3yBaHHSA; 2.2) BU3HAYEHHA MICIi i Ljinen;
2.3) BUSIBNEHHS cTpaTeriyHmx “po3B6ixKHOCTEN” MixX MPOrHo3amu i Lj-
namm; 3) peanisauia ctparterii: 3.1) po3rnsag anbTepHaTUBHMX Bapi-
aHTIB cTpaTerii; 3.2) aHani3 KOXXHOro BapiaHTa Ha KOHKYPEeHTOCMPO-
MOXHICTb, CYMICHICTb, 30INCHEHHICTb, pM3nK TOLWO; 3.3) CKIagaHHs
naaHy BUKOHaHHS cTpaTerii

A. TOMMNCOH, 1) BM3HA4YeHHs cdhepun OianbHOCTI i GopMytoBaHHA CTpaTeriyHmMx
L. Ctpiknenpg [5] YCTaHOBOK; 2) NOCTaHOBKA CTpaTeriyHmxX Linen i 3apgaHb ans ix Bu-
KOHaHHS; 3) GOpMYNIOBaHHA cTpaTerii AN AOCArHEHHS HAMIYEHNX
uinen i pesynbrtaTiB OisnbHOCTI BUPOOHULUTBA; 4) peanidauis cTpa-
TEeriyHoro niaHy; 5) ouiHkKa pe3ynbTaTiB AibHOCTI | 3MiHa niaHy yu
MeTO[iB MOro BUKOHaHHSA

B. Mapkosa, 1) BU3HA4YeHHSA MeTu; 2) aHani3 “nporanvH”, Wo MiCTUTb OLLHKY 30-
C. Ky3Heuoga [6] BHILLHBOIO i BHYTPILWHBOrO OTOYEHHS; 3) dOpPMYNIOBaHHA cTpaTerii
3 BpaxyBaHHAM pO3rnsay anbTepHaTUBHUX BapiaHTiB; 4) peanisauiqa
cTparTerii Ha OCHOBI CKJ1aaHHA NnaHiB i brooXeTiB

O. BixaHcbknii [7] 1) aHani3 cepenoBmLLA; 2) BU3HAYEHHS Micii i Lineit; 3) Bubip ctparte-
rii; 4) BAKOHaHHSA cTparTerii; 5) oujiHka | KOHTPOJb peanisauii cTpaTerii

KracuyHuM BBa)KAE€TbCS CTPYKTYPHUU ajaropuT™ (hOpMyBaHHS CTPATETidHOI
noseqiinku M. Meckona [3], B IKOMy aBTOp JIEKOMIIO3UPYE TIpotiec (hopMyBaHHS
cTparterii Ha Bicim etamiB. [le: popmyBaHHs Micil Ta MeTH, aHaJi3 30BHIIIHBOTO i
BHYTPIIIHBOTO CEPENOBUIIA, aHAII3 CTPATEriuHUX aJlbTepHATUB, BUOIp cTpaTerii,
peaJtisariig Ta oIlfiHKa cTpaTerii. BojiHouac 3armpornoHoBaHa aBTOpOM Mojiestb (pop-
MYBaHHS CTPATEriYHOI MOBEAIHKY MiCTUTh HU3KY HEIOJIIKIB, IKi 0OMEXYIOTh ii 3a-
CTOCYBAHHS JIJIsI TPAKTUYHOTO yIIPABJIiHHA.

[To-niepiire, HaKOTIMYEHU N JTOCBIJL CTPATETTYHOTO YIIPABJIHHS MTOKA3YE, 110 Bijl-
minmty etan hopMyBaHHS TOPTdeIs CTpaTerivyHuX aJbTepPHATUB BiJ eTamy BUOOPY
OJTHI€T 3 HIX He 3aBK/IU IIPOCTO. SIK mpaBmjio, 06MBI IPOIEAYPH IIPOTIKAIOTh O/
HOYACHO 1 TPAKTUYHO He IMIJIAI0ThCS MOIIY Ha J[Ba CAMOCTIIHI eTanu, OCKIJIbKH 1
Ta i Apyra rnepeadavaroTh 6€3mocepeHo aHATITHIHY PoOOTY HaJl CTPaTeridyHuMU
aJITepPHATUBAMU.

[To-npyre, BIANOBIAHO 0 3aIIPOTIOHOBAHOI MOJIeJIi OIIHKA CTpaTerii IMpoBoO-
JIUTBCS TiCIs eTarty ii Oe3mocepeIHbol peastizaitii, 10 YHEMOKJIUBIIIOE CBOEYACHE
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BUSBJIEHHS Ta iieHTU(IKAIli0 BiXuIeHb (haKTUYHUX ITapaMeTPiB CUCTEMU Bi/T 3a-
IJIAHOBAHUX TTapaMeTpPiB.

[leit Hemo ik 0COOIMBO HETATUBHO MO3HAYAETHCS B CyYaCHUX AMHAMIYHO MiH-
JINBUX YMOBaX 30BHINTHBOTO CepPeIOBUIILA.

ITo-Tpete, B Mozie/li He 3HAXOAUTDH JOCTATHBOTO BifoOpakeHHs HeOOXiJHICTbh
PO3POOKH KOMILJIEKCY cTpaTeriil (3aje;KHO BiJl piBHS IPUIHSTTS PillleHHS ), He0O-
XIAHUX 71T MOKJIMBOCTI MOAAMBINOI e(heKTUBHOI peaisallii chopMOBaHUX CTpa-
TeriYHUX IJIeH 1 Micii KoMIaHil.

Hapermrri, jiHifiHa cTpyKTypa moOyI0BU MoJiei He mepeadadac MOKIMBOCTI
KOpUTYBaHb c(hOPMYJIbOBAHUX CTPATETIYHUX ITiJIel i Micii MMicJIst TPOBE/IeHHS aHa-
JIi3Y 30BHINITHBOTO 1 BHYTPIIIIHBOTO CePeIOBUIIL, ITPOTE Ha MTPAKTUII YACTO MOKJIMBI
BUIIQ/IKU iCTOTHOTO BiIXUJIEHHS TTapaMeTPiB PUHKOBOI KOH IOHKTYPH BiJl TUX, SKi
nepenbavdamcs mig yac opMyBaHHS Micii i cTpaTeriyHmX Iijieil KoMIIaHii.

Y 1npomy BUINAZKY BKpail BaKJUBOIO € MOXKJMBICTh CBOEUACHOI i/leHTHdIKa-
1111 TAaKUX BIJIXWUJIEHb 1 TPOBEICHHA BIJIMOBIIHUX KOPUTYBaHb MicCil Ta I[iJiell KOM-
MaHil.

3a omiHkamMu 6araTboX BUEHMX, ITijl Yac (DOPMYBaHHSI CTPATEriuyHOI MOBEIIHKH
BKpail BAJKJIMBUM € TATAHHS IIPO KPUTEPil BUOOPY Ti€l UM iHIOI CTPATETIi, a TAKOK
OTIMCY PUHKOBUX CUTYAIlil, 32 AKUX Pi3HI cTpaTerii € HalleDeKTUBHIIIIMMU.

Ha mpakruii O6i1bImicTh pimeHb mpo BUOIp Tiel um iHIIOI cTparerii po3BUTKY
iIMPUEMCTBA 3aCHOBAHA HA BUKOPUCTAHHI MAaTPUYHOTO METO/Y aHAIi3Yy.

B 11eit uac icHye BesiKa KiJIbKicTh MATPUYHUX MOJIeJIel 3 BUOOPY cTpaTerii pos-
BUTKY MIJAIIPUEMCTBA, B OCHOBI IKUX MOKYTb JIEKATH:

* YUHHUKH, 1110 BU3HAYAIOTD CTaH MiATPUEMCTBA Ha I[iJIbOBUX PUHKAX;

* npuBabIUBICT 1 AUHAMIKA PO3BUTKY I'aly3i Ta IiJIbOBOIO CEIMEHT;

* XapaKTEePUCTUKH TOMUTY B IIJTbOBOMY CETMEHTI TOMIO.

Heo0xiHO Big3HAYUTH, 110 BUOIP HAIIPSIMY CTPATEriYHOrO PO3BUTKY IiIIPHU-
€EMCTBA € OJTHUM 3 OCHOBOTIOJIOKHUX MUTaHb CTPATEriYHOTO MEHEIKMEHTY, 1110
00YMOBJIEHO HEOOXiIHICTIO iHBECTYBaHHS 3HAYHUX 0OCATIB (hiHAHCOBUX PECYPCiB
B peastizaliito 0OpaHoi cTparerii pO3BUTKY.

bBes crpareriyHoi HampaBIeHOCTI Oy/b-SIKUI €JIeMEHT yIIpaBJiHHS cTac 0Oes-
rIy3auM. BUHIKae TMTaHHS, 1[0 MOKHA 3pOOUTH, 11[00 JOMOTTHUCS BCiX BUTOJ Bi/l
CTpaTerivyHoro yrpaBJiHHA ?

[Hocainosuuku M. [lopTepa BBasKaloTh, 110 pe3epB yAOCKOHAJIEHHS CTpaTeriy-
HOTO TIPOTIECY TIOTPIOHO IIyKATH B TaTy3€BUX OCOOJUBOCTSIX OpraHisailii BUpoO-
HUI[TBA i BeJleHHs Oi3Hecy.

Hanpukiazn, na aymxy H. Kappancbkoi, s BAOCKOHAJIEHHSI CTPATEridyHOTO
poiiecy HeoOXiHO B 3arajibHy CXeMY YIIPaBJIiHHS BHOCUTH TIOMPABKU B TaIy3€eBi
0COOJTMBOCTI Ta PO3BUTOK HAYKOBO-TEXHIYHOTO ITporpecy [2].

Taxk, T. Babuu, B. PomionoBa Ta inmii HaykoBsii [8; 9] BesmKy yBary npuaijisiorh
PO3POOIIi IIPOIELYP CTPATETIYHOTO IJIAHYBaHHS /ISl BIOCKOHAIEHHS CTPaTerivHo-
O IPOoIlecy B OpraHisaiiii.

Astop JI. Edpemona mijKpecaoe Takuii aClieKT YI0CKOHAJIeHHS 1mpoiiecy gop-
MYBaHHS$ cTpaTerii pO3BUTKY IMTPOMUCIOBUX MHIIMPUEMCTB, SIK TIOEJTHAHHA CTpaTe-
riyHOI Ta opraxizaitiiinoi crpykrypu [10].
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Jocniganku T. Ilitepc i P. Yorepman BifigHa4aoTh, 10 IPAKTUIHO 3 Oy 1b-IKOIO
BU/IATHOIO KOMIIAHIEIO aCOIIIOETHCS CUJIBHUN JIi/IEP, POJIb SIKOTO B YIIPaBJIiHHI Be-
Jndesna. Bonu mikpecaooTh BaKIUMBICTD He CTIJIBKA CTPYKTYPH 1 3MICTY CAMOTO
IIPOIIECY YIIPaBJIiHHS, CKiJIbKU KOMIIETEHTHICTB 1 3[[i6HOCTI MeHemkepis [11].

Yuennii B. MacjioB BOauae pes3epB YIAOCKOHAIEHHSI IIPOIECY CTPaTEriuHOro
VIPABJIiHHSA BUKJIIOYHO y BHYTPIIIHBOMY CEPEIOBUII TiIIPUEMCTB 1 TIPOTIOHYE
BUKOPUCTOBYBATH IOTEHI[IaJI OpraHi3alliiiHol Ky bTypu. BiH po3risiae nepcrek-
TUBHY POJIb IEPCOHAJTY B TIPAKTUIII BITYU3HSIHOTO CTPATETIYHOTO yIIpaBIiHH [12].

ITix yac dopmyBaHHs cTpaTerii PO3BUTKY IIPOMUCIOBUX IIANPUEMCTB HEOO-
X1JIHO BpaxOByBaTU TaKU METO/IOJIOTIYHO CKJIAJHUI acIleKT, IK YNHHUK Yacy, Ha
SIKOMY aKIIEHTYEThCS yBara B KOHIIEIIIii AMHAMIYHNIX 3110HOCTEI.

IlepcriekTUBHICTD 111€1 KOHIIEIIIIl TOJISATAE Y BUOKPEMJIEHHI OpraHi3alliiHuX
3Mi6HOCTEN I IPUEMCTB K YHIKAJIbHUX PECYPCIB MiAIIPUEMCTB.

Tak, I Xamern i K. IIpaxajaz 3ayBasKyIOTh, 1[0 31i0HOCTI i KOMIIETEHI[ii MaOTh
CYTTEBY CKJIQJIOBY IHTEJIEKTYAJIbHOTO KalliTaTy, TOMY 1X IIPUPO/ia 3HAYHO CKJIA/Hi-
114, Hi’K B OKPEMUX PecypciB ab0 HABMUOK.

[TprunHOO 1OTO BOHM BBAa)KAlOTh CaMy IIPUPOJY OpraHisaliiiiHoi 31i0HOCTI,
1[0 € Pe3yJIbTaTOM KOJIEKTUBHOTO HAaBYaHHSI OpraHisailil, mepeaycim om0 “cro-
c0o0iB KOOPAUHAIIII Pi3HIX BUIIB BUPOOHUYOI MaiicTePHOCTI i criocobiB iHTerpartii
6esutiui BuziB Texuosoriin” [13].

OcKisTbKN B KOHIIEMTIT TUHAMIYHIX 3/1IOHOCTEI HATOJIONTYETHCS HA HECTAOLIb-
HOMY 30BHIIIIHBOMY CEPEIOBUIIT, B TEOPETUYHOMY ILJIaHi BOHA MOsKe OYTH CITiBBi/I-
HeceHa 3 pecypcHuM Iiaxonom [ 14].

Konrteniiisg Mae 3HaYHUI TIOTEHITIA 3 TTOTJISILY MOI0JaHHS OJHIET 3 OCHOBHUX
JINXOTOMIM CTpaTeriyuHoro yIpaBJiHHS, TOB'SI3aHO1 3 TPIOPUTETOM 30BHIITHBOTO
ab0 BHYTPIIITHHOTO CEPEIOBUIIA B CTPATETIUHOMY TIPOIIEC.

JlvHamiuni 3110HOCTI BifIoBialoTh 3a Te, 1100 pecypcu i KoMIeTe i mianpu-
€MCTBA 3aBJK/IM MOTJIM MaTH IIHHICTD 1 BTLIIOBATHCS B YCIIIIHI TPOAYKTH 3a OY/Ih-
AKWX 3MIH Ha pUHKY.

TepMmin “guHaMiuHUIA” IMKPECIIOE TOCTIHHY HEOOXiIHICTh IOHOBJIEHHS B CY-
yacHOMY Oi3HeC-CepeIoBUII, TepMiH “31i0HICTE” BifoOpaskae KJIYOBY POJIb CTPa-
TEriYHOTO yIpaBJiHHA B e(peKTUBHIN afanTailil Ta peKoH@Iirypailii opraHisairiii-
HUX HABUYOK, PECYPCIB 1 KOMIIETEHIII .

Ha ¢yHnkItionyBaHHS MPOMUCTOBUX MiIMTPUEMCTB 3HAYHO BIIJTUBAE HABKOJTHIII-
HE PUHKOBE Cepe/IoBUIIlE, STKe MOKe HAa/IaTh IK CIPUSTINB] YMOBHU JIJI1 PO3BUTKY,
Tak i OyTH JKepeIoM TOCTIIHIX 3arpo3 OJ1aromnoyddst mianpuemMcrsa. Bsaemori-
1041 3 30BHIIIHIM cepe/JOBUIIEM, MIAITPUEMCTBA BUKOPUCTOBYIOTD ITOTEHI[IAJ CBO-
X BHYTPILIHIX MOXIMBOCTEH. K 1 OYAb-sIKMil CKIaJHUI eKOHOMIYHUI CY0 €T,
KOJKHA KOMITIaHist Ma€ CBOI CUJIbHI i c1abKi CTOPOHU, TOMY 0COOIMBOCTI BiJHOCUH
MIIITPUEMCTB 13 30BHINTHIM HABKOJIMIITHIM CEPeOBUIIEM OBUHHI BKJIIOYATH T1€B-
HUI HaGip HEOOXITHIX BUMOT.

Tak, MOXXJIMBOCTI 30BHINIHLOTO CePeIOBUIIA TTOBUHHI TTOBHOIO MIPOI0 BUKO-
PUCTOBYBATHUCA 3 YPaXyBaHHSAM CUJIbHUX CTOPIH MOTEHIaNy MiANPUEMCTB. BUKo-
PUCTOBYIOUYHU CBOI CUJIbHI CTOPOHHU, MIIITPUEMCTBA MOKYTh ITPOTUCTOATU 3arPO3aM
ab0 YHMKATH iX.
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3 iHII0r0 GOKY, 3HAHHS CJAOKUX CTOPIH MiIPUEMCTBA HEOOXI[HO BUKOPUCTO-
BYBATH JIJIST TOTO, 06 MaKCHMaIbHO YHUKATH Oe310cepeIHhOTO BIIMBY Ha HUX 3
OOKY arpecHBHOTO 30BHIITHBOTO CEPEIOBHIIIA.

[3 mepestiveHNX BUMOT MOKHA TTOOYyBaTH CUCTEMY CTPATETiYHOTO TJIAaHyBaH-
HSI Ta YIPaBIiHHS BUPOOHUIITBOM 1 peasisalfielo MPOAYKIi IMIPOMICIOBUX IIijl-
npueMcTB. Taka cucrtema MOBUHHA BKJIOYATU (POPMYJIIOBAHHS CTpaTeril Mijpu-
€MCTBa, BU3HaUeHHs 1ioro MeTu. Ha 11ii1 0cHOBI 3/A1HiCHIOETbCS AuBepcudiKallis
BUPOOHIYNX TIPOIIECiB, (hOpMYyBaHHS BUPOOHNYMX JIAHITIOKKIB MapTHEPIB MiAIpH-
€MCTBA | BUBHAYEHHST METU KOKHOTO BUPOOHUYOTO JIAHITIOKKA.

Ertamn crpareriunoro Bu60Opy HaImpsiMiB PO3BUTKY MPOMUCTIOBUX MiATPUEMCTB
3IIMCHIOETHCA MICJI4 €TalllB CTPATErYHOrO aHAII3y 1 BU3HAYECHHS METHU.

KosxHiil cTpareriudiii ajbrepHaTHBI BiAmoBizae 6a3oBa CTpaTeTis PO3BUTKY
HAIIPUEMCTBA, a TaKOK HabGip (DYHKIIOHAJIBHUX CTpPATeriil i IMpoLyKTOBKUX IIPO-
rpam, sIKi BiINIOBi/Ial0Th OCHOBHUM 3aKOHOMIPHOCTSIM Pi3HUX (ha3 MaKPOEKOHO-
MIYHOTO, MIZKTaJIy3€BOT0, Faly3€BOr0 IUKJIIB, JKUTTEBOTO IUKJIY TAITPUEMCTB.

CrpaTeriynuii aHaJi3 30BHIITHBOTO /ILJIOBOTO Cepe/loBUINA, BpaXyBaHHsI Hera-
TUBHOI 1 TTO3UTUBHOI JIMHAMIKN MOTO PO3BUTKY, MOJ1J TPAEKTOPIl IIUKJIY HA OK-
peMi etanu € HeOOXiJHUMU eJIeMeHTaMU AisiIbHOCTI 3 OpraHisailii crpaTeriyHoro
yIIPaBJIiHHA.

TakuM 4YMHOM, B3a€MO/Iis1 TII/IIIPUEMCTB 13 30BHINITHIM CepeIOBUIIEM 3aJIeKaTH-
Me HacamIiepe/ BiJi (hoOpMyBaHHS CUCTEMU IILJIeH, 10 Bi/IMOBIIa€ KOKHOMY eTairy.

Y dasi cramy akTUBHOCTI 30BHIIIHBOTO CEPEIOBUINA /IJIsT TIPOMUCTOBUX TIi/I-
IIPUEMCTB TOJIOBHUMM I[IJISIMUA PO3BUTKY € TaKi, K BUKUBAHHS, JOCATHEHHS CTIii-
KOTO KOHKYPEHTHOTO CTaHy B raiysi Ta (popMyBaHHS MOTEHIliary, HeoOXiTHOTO
JIJIST IBUAKOI aKTUBI3alii AisIIbHOCTI IIPHU MOSIBI CUMIITOMIB cTabiizaiii 30BHiII-
HBOTO CEepPeIOBUIIIA.

KonkypeHTHa IepeBara IIpOMUCJIOBOTO TiANPUEMCTBA y (hasi cragy iJioBoi
AKTUBHOCTI 320€311e4yeThCS BUKOPUCTAHHSIM BHYTPILIHIX MOKINBOCTEN 3 METOIO
peastizailil cTpareril 3HUKEHH BUTPAT 1 CTPATeTIl IIIHOYTBOPEHHS, 1110 BiATIOBIIA€
naHin ¢asi.

Y nepioz 3akiHYeHHS clafy i movarky crabiisallii eKOHOMIYHOI aKTUBHOCTI
30BHINIHBOTO JIJIOBOTO PUHKOBOTO CEPeIOBUIIIA IIPOMUCJIOBI IMIAITPUEMCTBA T10-
BUHHI OHOBJIIOBATU CTPATETiI0 PO3BUTKY.

B Meskax HOBOI cTpaTeriuyHol aJbTepHATUBU 3MIHIOETbCA CUCTeMa IiJei 1 3a-
B/IaHb PO3BUTKY mianpuemcrsa. [Ipu 1ipoMy moTpibHO BpaxoByBaTH, IO CTpaTe-
TYHUN yCIIX HA JaHOMY eTalli IPUXOANUTh He Bifpasy, a jmiie mic/s crabimisarii
MaKPOEKOHOMIYHHMX YMOB, 1[0 3a0€31euyIoTh 30aJaHCOBaHy CTPYKTYPY PHHKIB i
(hopMyBaHHS TEPBUHHOTO TIOTEHITIAJly €KOHOMIYHOTO 3POCTAaHHSI.

HapouryBaHHs TOTEHIiaIy PO3BUTKY IAIPUEMCTB 1 raiyseil Moxe OyTu
3IICHEHO 32 paXyHOK MOOLIi3alii BHYTPIIHIX MOKJINBOCTEl, EKOHOMII 3a BCiMa
HaIpsSIMaMHU JIisLTBHOCTI, T IBUTIIEHHST eeKTUBHOCTI BUPOOHUIITBA.

TakuM ynHOM, Ha eTarni 3aKIHYEHHA CITaAy 1 TOYaTKy €KOHOMIYHOI aKTUBHOCTI
OCHOBHOIO CTPATErivHOI0 METOIO CJIiJl BBAKATH IMiIBUIIIEHHSI KOHKYPEHTHOTO CTa-
TYCy TPOMMCJIOBUX IiIIPUEMCTB, CIIPOMOKHUX BUPIIIyBaTH IPOOIEMI MaKpoO-
eKOHOMIYHOI cTabismizartii.
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[Tlix vac mokBaBJIeHHS TEHIEHIll €KOHOMIYHOIO 3POCTAaHHS ITPOOBKEHHS
3POCTaHHSI BHYTPIIIHBO1 €(PEKTUBHOCTI MPOMUCJIOBUX TiANPUEMCTB A€ MOKJIN-
BiCTh OPIEHTYBATH CTpATEriYHUI BUOIp HATIPSIMIB PO3BUTKY B OiK 30BHIIIIHBOTO JTi-
JIOBOTO JIOBKIJIJISL. Y 3a3HAYEHUI TTEPiOJT y 30BHINTHBOMY CE€PEIOBUII BiI0yBAOTh-
¢4 SIKICHI 3MiHM, BpaXyBaHHS SKUX JIa€ aHC c(popMyBaTH KOHKYPEHTHI 1epeBaru
(ipmu.

Kpim xonmenitii zuHaMivanx 37i6HOCTEN, PO3BUBAETHCS iHIIE BifTaTy KEHHS
PeCypCHOro MiJXO/Y /10 CTPATEriyHOTO YIIPABJIIHHA — 1€ KOHIIeTIisl yIIPaBJIiHHS
sHaHHAMHU [15—17]. 3HaHHS YacTO BUSIBJSIOTHCSI BAXKKO BiJITBOPIOBAHUM PECYP-
COM JIJIs1 KOHKYPEHTIB, a 0T:Ke, Ha yMKy . Kpora, M. Benituna ta iHIIUX 10CTi/I-
HUKIB, MOJKYTb JIe)KaTH B OCHOBI CTIMKUX KOHKYPEHTHUX IepeBar. Kpim Toro, i
4yac iHTEHCUBHOTO HAPOIIyBaHHS 3HAHb MOYKE /IOCTATHHO MIBUJKO Ta e(PEeKTUBHO
JOJIATHCS HecTadya IHIMNX PEeCYPCiB 3a paXyHOK OLiIbIl BMIJIOrO i BUHAXIIIMBOIO
BUKOpHUCcTaHHS HasgBHUX. Ak nuiyTsh [ Xames i K. [Ipaxamnan, “dipma, sika cTpask-
Jla€ Bijl HecTaui pecypciB, MBUKO CTUKAETHCS 3 HEMOKJIUBICTIO IPOCTOTO KOIIii0-
BaHHs 1epeBar OibI 6aratux cynepaukis” [13].

Takum yrHOM, yIpaBJiHHA 3HAHHAMM, METOIO SIKOTO € CTBOPEHHSI YMOB JIJIS
e(peKTUBHOTO BUKOPUCTAHHS HAKOITMYEHUX 3HAHD 1 JIOCBI/ly Y BUKOHAHHI BayKJIU-
BUX JIJISI KOMIIaHii 3aBJaHb, Ma€ cTpaTeriyHe 3HaUeHHS.

B ymoBax 3pocranHs KOHKYpPeHIIii cepes; cy®’€KTiB TOCIoapiOBaHHs Ha BHY-
TPIIIHBOMY PUHKY Ta 1HTerpaiil IpOMUCJIOBUX MIJAIIPUEMCTB y CBITOBE TOCIIO-
JapCTBO BiIOYBAETHCS 3MiHA CTPYKTYPH YHIKAIBHOCTI PECYPCIB Y CTPATETIYHOMY
VIIPaBJIIHHI.

/lo HeaBHBOTO yYacy 4K YHIKaJIbHI Pecypcu y CTpaTeriyHOMY yITpaBJIiHHI
BUIsICS (DIHAHCOBI, eHepreTUYHI Ta iHII, YHIKAJIbHICTh SKUX BU3HadaJIacs
ix KimbkicTio. OpHak T1006asi3alliss eKOHOMIYHUX IIPOIIECiB MPHU3Bea 10 TOTO,
1[0 CTYMIHb 1X YHIKQJIbHOCTI 3HWKYETHCH, 1 Ha TIePIIMI TIJIaH B YIIPaBJIIHHI BU-
XOJISITh PECYPCH, YHIKAJIbHICTh SKUX BU3HAYAETHCA 1X AKICTIO 1 SIKI HE MOXYThb
Oyt GesnocepesiHbO BUPaKeHi KiibKicHO. [0 TaKiX pecypciB mepeayciM MoxK-
Ha BiZIHECTU KOMIIETEHIIii, 3/10HOCTI Ta iHIIi iHTeJIeKTyaabHi PecypcH HiAnpueM-
CTBa.

3 IIPOBEIEHOTO aHAJI3Y JITePaTyPHUX [KEPEJT, IPUCBIYEHUX MPpodeMi BOO-
py Ti€l uM iHIIOI cTpaTerii PO3BUTKY INIPUEMCTBA, MOKHA 3POOUTH BHCHOBOK
PO 0OMEKEHICTh ICHYIOUYHX T /IXO0/iB 10 BUOOPY CTpaTeril.

Jlo He[OJIKIB iCHYIOUMX METO/iB BHOOPY HAIPSIMYy CTPATETiYHOTO PO3BHUTKY
MITPUEMCTBA MOKHA BITHECTH:

* BpaxyBaHHS 00MeKeHOI KiJIbKOCTI KpUTEPIiB, 1[0 BILIMBAIOTh Ha BUOIp Ti€l

4 IHINOI cTpaTerii PO3BUTKY, 30KPEMa, BiJCYyTHICTh 00JIIKY BapTicHUX i pu-
3UKOBUX ITaPaMeTPiB;
* HU3BKUU CTYIiHb (popMasIisallii MeTOUK PO3PaXyHKY iHTerpaJbHUX Iapa-
MEeTPiB, MMOKJIAIEHUX B OCHOBY KPUTEPiiB BUOOPY CTpaTerii pO3BUTKY;

* 3HAYHUI cy0 €KTUBI3M IIijl yac BUOOPY cTpaTerii PO3BUTKY;

* MOJKJIMBICTH OTPHMAaHHS HEOOXiHOCTI peasisallii B3aEMOBUKJIIOUHUX CTPa-
Teriil mij yac BUOOPY HAIIPSIMIB CTPATETiYHOTO PO3BUTKY 3 BUKOPUCTAHHIM
Pi3HUX METO/iB BUOOPY.
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[l popMyBaHHS cTpaTerii pO3BUTKY ITPOMUCTIOBUX IMIAITPUEMCTB TTPOIIOHY -
€THCS 30CEPEINTU yBary Ha KOHIIENIiSIX Y MeKaX pecypcHOro mijaxoay. Bonu na-
FOTh MOJKJIMBICTB, HA HAIIy JyMKY, IaBaTH HaiOiIbI TOUHI IIPOTHO3M IIO/0 TIPIo-
PUTETHUX HAIIPSIMIB JIOKJIAJaHHS OCHOBHUX 3YCUJIb IIIITPUEMCTB 3 YPaxXyBaHHSIM
crieltuiku iX AiSIbHOCTI, BAKOPUCTOBYBAHUX PECYPCIB 1 HAIBHUX KOMITETEHITIi.

OpnHak iCHy€ HU3Ka HEeBUPIIIEHUX 3aB/laHb ITPAKTUKU 3aCTOCYBaHHS 1IUX KOH-
HeTIiH, 110 BiIKpUBAE HAIIPSIMU JIJISI BJIOCKOHAJIEHHS METOANYHUX ITAXO/IIB 710 1X
peastizaiiii.

[To-mepiire, 3MiHa y CTPYKTYPi YHIKAJIBHOCTI PeCypCiB BUKJIMKaIa HEOOXiIHICTH
ix kmacuikaii 3a cTyneHeM yHIKaJIbHOCTI Ta PO3POOKH METOIB iX KiJIbKiCHOI
OITIHKU.

[To-gpyre, B po3BUHEHNX KpaiHaX Ha ChOTOAHI iCHYy€ mpobJseMa CTBOPEHHS
Ga/aHCcy MiXK CKJIQJHICTIO 30BHILNIHBOIO CEPEJOBUINA I CUCTEMU CTPATEriYHOro
VIIPaBJIIHHA Ha MIMPUEMCTBI. YIIPaBJIiHHA B YMOBaX 3pOCTAI0Y01 HEBU3HAYEHOCTI1
30BHIIIHBOTO CEPEIOBUIIA TTOKHU 10 3[IAETHCS CKJIAHUM METOIOM [/ BEJIUKUX
KOPITOPAIIi.

[To-Tpete, /st ycyHeHHS PO3PUBY MiXK MPaKTUKOIO (POPMYBaHHSI cTpaTeril Ta
KOHI[EII[IEI0 cTpaTerii HeoOXiHO PO3POOUTH METOUYHIN arapar, 10 JacTh 3MO-
Ty MIBUKO OAEP/KYBATH Pe3yJIbTaTi Oe3 CIIeIiaybHOl MiITOTOBKY i 3aCTOCYBaHHST
3aco06iB aBToMaTu3allii. O HaK BHECEHI METOINYHI CIIPONICHHS He TIOBUHHI 3HU-
JKYBaTH SIKICTh O/ICP;KYBaHUX Pe3YJIbTaTiB.
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Yeniwme Qynxuionysanms npomuciosux nionpuemcms y
CYUACHUX EKOHOMIUHUX YMOBAX, SKI OUHAMIUHO 3MIHIOIOMDb-
CS1, MOJCIUBE MINbKU NPU iX be3nepeperHomy cmpamezivnomy
PO3BUMKY, NOCMIUHOMY 800CKOHAIEHHT MEMOOUUHUX Ni0XO0-
0die 0o (popmyeanns i pearizauii cmpamezii ix po3sumxy.

The success of enterprises operations within modern, con-
stantly changing economical dynamics can be achieved only
by the constant strategic development of these enterprisers,
continuous improvement of methodical approach to building
and implementing the strategies how to develop these enter-
prises.

Yenewnoe Qynxyuonuposaie npomblieHHbIX npeonpu-
AMULL 8 COBPEMEHHBIX, OUHAMUUHO USMEHSIOULUXCS IKOHOMU-
YECKUX YCIOBUSIX BO3MONUCHO MOALKO NPU UX HENPEepvleHOM
cmpamezuueckom pPa3eumuit, NOCMOSIHHOM YCOBEPULEHCMEBO-
BaAHUU MEMOOUUECKUX NOOX0008 K (DOPMUPOBAHUIO U PEAU-
3auuu cmpamezuu ux pa3eumust.

Hagiviwna 27 6epesns 2017 p.
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EKOHOMIKO-ICTOPU4YHI ACNEKTU PO3BUTKY
MEAUYHOIO TYPU3MY

Hayxkoei npaui MAYT, 2017, eun. 53(2), c. 28-34

3a npoeznosamu Bcecsimuvoi opzanizauii 0xXopoHu
300poe’ss do 2022 poxy mypusm ma oxopona 300poe’s
Mawomv cmamu nposiOHUMU 2AY3AMU C8IM0B0Z0 20CNO0-
oapcmea. B nasedenomy 0ocuiodcenmi po3eisnymo ocHos-
Hi emanu PO3BUMKY CBIM08020 MeOUUHOZ0 MYypPUsmy ma
NOPIBHSAILHULL AHALL3 8APMOCTI MEOUYHUX NOCAYe Y Pi3-
HUX KPAiHax ceimy.

Menuynuii TypuaM — 1€ OJ[He 3 HOBITHIX SIBMII COI[IAJIbHOTO >KUTTS
XXI cromiTTs, IKe CTaJ0 MOMKJIMBUM 3aBASKUA PO3BUTKY TI00AII3aliitHIX IPO-
11€CIB y CBITI.

Menuynuii TypusM CHPHUSAB PO3BUTKY HOBOI KOHIICIIIl Cy4aCHOI MeIUIUHU
XXI cromitrsa — “IlTanientu 6e3 KopaoHiB!”

B emnoxy riiobasmisariii ¢BiTOBOI €EKOHOMIKHM, KOJIM BECh CBIT 00’€/THYE €IMHA CH-
cteMa (PiIHAHCOBOTO 1 BAJIIOTHOTO PUHKIB, TPAHCIIOPTHOI CUCTEMU Ta iH(pOpMaIliii-
HUX KOMYHIKaI[ill, pO3IIMPIOIOTHCS MeKi 0€3Bi30BOT0O IIPOCTOPY i CTBOPIOIOTHCS
TIepelyMOBH st 301JIbIIIEHHST ITePEeMIIleHHs JIIOACHKUX TMOTOKIB. Jlioan BimBimy-
IOTH 1HII KPalHU 3 /I1JI0BOIO MO13/IKOI0, TTOJIOPOKYIOTh, ajie MaloTh Ha METI BI/IIO-
YUHOK Ta 03/[0POBJICHHS.

IIporecu robammisamii CIpUSIN PO3IMUPEHHIO KOPAOHIB MEAMYHOTO TYPHU3-
My. B cydyacHOMy CBiTI 1IHTepHET-KOMYHIKaIlll BIJIKpUBAIOTh BEJUYE3HI MOKJIU-
BOCTI BUOODY JiKapst, KIIHIKU, KpalHu, e MOKHA IIPONATH 00CTEKEHHS, BiIHOBUTH
3/I0POB’S 1 OTpUMATH JIIKyBaHHS.

[IparHeHHsT CydyacHOrO CYCILJIBCTBA JI0 3I0POBOTO CIIOCOOY JKUTTS, a TaKOXK
TEHJIEHI[] B CBIiTi 10 301/IbIIEHHS TPUBAIOCTI KUTTS IPUBEIU IO IOSIBU HOBHMX
HapsAMIB y cepi TOCayr, HOBUX MAaPKETUHIOBUX CTpaTerii — MeJUYHOTO TYy-
pusmy [4].

Ha cphorosni cyyacHUil MeIMYHUI TYPU3M TIePEKUBAE CIIPABKHIN Ta OUeBU/I-
HUI PO3KBIT: HA PUHKY OXOPOHU 3I0POB’sI CITOCTEPITAETHCS CTiliKa moTpeda i 3po-
CTAOYUM TOMUT HAa MEINYHI TOCAYTU 3a KOPJIOHOM. Taka TeH/IeHIlid OB’ d3aHa
HacaMIIepe/] 3 THM, [0 HIHI TAI[i€HT Ma€ MOYKJIMBICTh BUOMPATH, B IKY KpaiHy abo
B KW MeJIMYHUN 3aK1a/l 3BePHYTUCS JIJIs1 IPOXOJIPKEHHS IIarHOCTUKY, JIIKYBaH-
Hs1 Ta peadimiTariiinnx 3axoaiB. OCHOBHOO IIPUYNHOIO JJIST 3A1ICHEHHST MEIUYHO-
ro TYpU3My € TaKOK MOro eKOHOMi4Ha CTOPOHA. bijblIicTh MeIMYHUX TYPUCTIB
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BOJII€ JIIKYBaTUCSA B €BPOIENCHKUX JIIKYBAJTbHUX YCTAaHOBAX 4yepe3 OlTUMasbHe
CITiBBI/THOIIIEHHS I[IHU Ta SKOCTI Ha/IaHUX ITOCJIYT, a TAaKOK KOM(MOPTHI YMOBH Iie-
peOyBaHHSI.

Punok megmyHoro Typusmy copmyBaBcsl He CIIOHTAHHO 1 HE € YUMOCh OCO-
6IMBMM 1 HOBUM. [CTOPist MEAMYHOTO TYPU3MY M€ AY:Ke TINOOKe KOPiHHSI.

[IpunyiieHus npo Te, MO MEAUYHUN TYpU3M — Ilie cydacHa KOHCTPYKIIis, €
MOIITUPEHOI0 TTOMUJIKOIO, IMMOHATTS “MeIUYHUI TYpu3M~ HACIPaB/i MOXOIUTD Bijl
cTapojlaBHixX yaciB. MoskHa cKa3aTH, 1[0 KOHIIEI[1s MeJIMYHOIO TYPU3MY CTapa, sIK
cama MeauIHa [5].

BuBuaroun mgaBHi KyJbTypH, 3pOOMMO BHCHOBOK TIPO MII[HUI 3B’SI30K MixK
PeJITi€ro 11 0XOPOHOIO 3/I0POB’s, SKUI 3apOAMBCS 1Ile B IaBHI yach. bisbIicTs cTa-
PO/IaBHIX IMBLTI3alliil BU3HaBaTa TepaleBTUYHUN edeKT TepMaJbHUX JXKepen i
CBSIIIEHHUX BOJIOJIIKApEHb.

Haenemo neqki HaiaBHII IABLII3AILI:

e mrymepu (MpUOIM3HO 4 THC. 10 H. €.) CTBOPUJIN HalaBHIlI 3 HUHI BiOMUX
MeINYHI KOMILIEKCH, sIKi Oysin moOyI0BaHi HABKOJIO Tapstanx jkepedt. Li mexanami
“ycTaHOBU” BKJIIOYAJIM BEJIMYHI XpaMy Ha TTIBUINEHHSX 3 YUCICHHUMN OaceitHa-
mu [7].

o [lix wac Bponsosoro BiKy (mpubaM3HO 2 THC. 10 H. €.) TJIeMeHa, M0 KUK
Ha TepuTtopii cydacHoro Cankt-Mopita (I1IBeiiiapist), Bipuiu B JIIKyBaJbHY CHILY
MiHepaJabHUX JKepe, 30araueHnx 3a/1i30M. BpOH30Bi KeJIMXH, 3 IKMX BOHU TN
BOLY 3 JzKepei, Oyim Takosk 3Haiigeni y Mpamnirii Ta HiMeuaunHi, 110 Moxke Oyt
03HAKOIO “JIIKyBAJIbHOTO” TTAJIOMHUIITBA B MeKaX IIUX KYJIBTYP.

* /laBHi Tpeku cTasu MepIIUMU JIOJAbMU, SKi 3a1109aTKyBaJId CyyacHUN Meny-
Huil TypusM. Bonn mobyyBasm xpam Ackiterrist (Bor ikyBaHHS), IKUI CTaB mep-
IIAM Y CBITI “MeIMYHUM IIeHTPOM”, Ky/IM 3 BipOIO Y 3IiJIeHHST TPUTKIKAIN JIION
3 yCixX KiHIiB cBiTY. OIHUM i3 TIONYJAIPHUX MEIUYHUX IeHTPIB cTaB Emigasp, ie
OyJ TepMalibHi JiKepesia, 3MiiHa depma, MICIS I 3aHATTS CIOPTOM 1 HABiTh
xpaM cHiB. EmigaBp Temep BBaskaeTbest 6aThbKIiBIIMHOIO MeAMYHOrO Typuamy [9].
Takox Bigomumu Oyan Kpapran 3esca B Ouimmii i Xpam y enbdax.

e B Inaii icTopiss MeinM4yHOro TYpU3My TICHO IOBd3aHa 3 PO3BUTKOM HOTH
i atopBemunoi Megunmau. [1le 5 THc. pokiB TOMY Besnmdye3Ha KiJIbKiCTh MAJIOMHU-
KiB mpsiMyBaJjia B [Hzif0, 1106 CKOPUCTATHCS IepeBaraMu aJbrepHaTHUBHOI Me/Iu-
IIUHU.

* ¥ nepion po3ksiTy CraposaBHboro Pumy 3HauHy MOMYJISIPHICTD Cepell eliTh
OTPHUMAJIN rapsTdi JUKepeia, 10 Ha3uBaloThCsl TepMaMu. Bonu OyJiu He TiJIbKY JIiKY-
BaJIbHUMHU, aJjie i TOPrOBUMHU Ta COIliaIbHUMU [EHTPAMHU JJIst GaraTuX sKUTEJIiB.

[Ticng maginus PuMcbkoi iMmiepii A3is cTaja OCHOBHUM HAIIPSIMOM MEIUUHOTO
Typu3My Ui nmajoMuuKiB. [loganu 3’daBisitucs JiikapHi, HajlaBaau MeAUdHi 110-
cJiyri MaHIpiBHUKaM. [{i ycTaHOBH € BiX010 B 1CTOPil MEIMYHOTO TYPU3MY.

* Y cepenuboBiuHiil SMOHIT 3aBASIKN JKYyBaJIbHUM BJIACTUBOCTSM HaOyJIH
MOIYJIIPHOCTI rapsiyi MiHepaJibHi JizKepesa, BifioMi 1iji HazBoo OHceH. Matouu
VHIKQJIbHUN BMICT MIHEPAJIbHUX PEYOBUH, TaKl JKepeJia BOJOAIIOTH HIJTOINMMHI
BJIACTHBOCTSIMI. 30KPeMa, 1X BHUKOPHUCTOBYBAIU KJIAHM BOIHIB, MO0 MO30yTHCS
60110, 3a/IiKyBaTH paHU 1 BIAHOBUTHCS Ticyst OuTs [9].
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* YV baraThOX paHHIX 1CJaMCHKUX KYJbIypaX iCHYBaJIM CHUCTEMHU OXOPOHU
3/I0POB’s, 110 HaJaBaIy Hocayru inozemisam. Y 1248 p. B Kaipi O6yza nobynosa-
Ha JikapHs MaHcypi — Haiibijbina cydyacHa JKapHsI TOTO 4acy. Bwminryooun 10
8 Tuc. ocib, JKapHS cTajla MicIieM, y siKe IparHy/au 6arato iHO3eMI[iB He3aIeKHO
Bi/l pacy YU peJIiril.

Enoxa Penecancy npunanae na XIV—-XVII cr., sika cTajia He TiJIbKU MEPioioM
BI/IPOJI’KEHHI MUCTEITBA 1 KyJbTYpU B €BPOIIi, a I 1epio/IoM PO3KBITY MEIUYHOIO
TYPU3MY.

* 3 1326 p. B €Bpormi 3aBASKU BUSBJICHUM TapsduM JpKepeiaM HaOyJo
nomnyasiprocTi ceJio i Hazsoto Ville d Eaux, abo “Micto Bomgu”. TyTemHiii KypopT
BiZIBiAyBamm Taki Bizomi ocobu, stk map Ilerpo I i Bikrop Ioro. Cimoso “CIIA” —
abpesiaTypa JjaTHHCHKOrO TepMina “salude per aqua”, 1m0 o3Hagae “1o6po, 110 mpu-
XOJIUThH 3 BOJI0I0”, OYJIO BIIEpIlle BUKOPUCTAHO CaMe TYT.

e IIporsrom XVI-XVII cr. 6arati skuresi €Bporu 3HOBY Biakpuin st cebe
PuMcbKi TepMH, 1 TOTOKM TYPUCTIB TopsiMyBasiu B Taki micta 3i CIIA, sik CaHkT-
Mopir, Jlosanna, Intepiaaken, Axen i bar. Lle Oy Haa3BUYaitHO MOTYJISIPHI TY-
PUCTUYHI HAIIPSIMU, 1110 3HAYHOIO MiPOIO ITPOJIMKTOBAHO MEIUUHUMMU (paKTOpaMHu.
Hab6yBanu nomyasipaocti tepmu Binns, bagen-banena i Bypamemra. Tepmu, abo
Aquae Sulis, mepebyBasnn mis KOPOMIBCHKUM HATJISIZIOM i OyJIM BilOMi B yChOMY
cBiTi. BoHM cramu meHTpaMu 0310pOBJIEHHS It OaraTuXx i 3SHaMeHUTHuX [8].

* HaiiBigomimmm MaHIpiBHUKOM B icTOpii MegudHOro Typusmy 0yB Mirenb
ne MonTenb — dpanity3bKuii THCbMEHHUK 1 (hisiocod, aBTOP TepMiHa i JKaHPY ece,
KNI BBAKAETHCST 0ATHKOM Typu3My Kiacy “arokc”. Bin 6paB y4acTp y HanmmcanHi
HaWTepIINoro B icTopii MeinyHOTO Typu3my KepiBHuilTBa 3i CITA.

Y xinmi enoxu Penecancy apucTokpaTu 3 yciel €Bponu Bee 1iie TPO0BKYBaIN
BiIBIlyBaTu bart 3 likyBaJibHOIO 1 TeparieBTUYHOIO METOIO.

* ¥V 20-x pokax XVIII cT. 3aBAsIKM PO3BUTKY Ta MOITYJISAPU3AIlil MEIMIHOTO TY-
pusmy CIIA-kypopt Bar craB nepimm MictoM B AHTJIT 3 3aKPUTOIO CUCTEMOIO
KaHauti3alll, BunepeauBinn JIOHIOH Ha KIbKa POKIB. MiCTO TaKOX MaJlo TEXHO-
Jioriuni, (biHaHCOBI Ta coILia/bHI IepeBaru B Iell Mepioj: BUMOIIEHI OPYKiBKH,
3’IBUIIOCST Ge3J1i TapHUX TOTEJIB Ta PECTOPaHiB.

3aBngaku BikpuTTio HoBoro CBiTy 3’s1BU/IMCS HOBI HAIIPSIMU JIJIsI €BPOIIEHIIIB,
4Kl IKaBuaucd MequuHuM TypusMoM. Y XVII ¢T. anrmiiicbKi 1 ro/uranicbKi Ko-
JIOHI3aTOPY TTIOYasIH Oy/IyBaTh OYAMHOYKHY 3 KOJIOJ] IOPSI/T 3 MiHEPATIbHUMU JIKEpe-
JIaMU, [0 MaJIU JIIKYBaJIbHI BJIACTUBOCTI. BOHU OMITHUIIH, IITO KOPIHHI aMepUKaHIIi
4yJI0BO BOJIOZIIM MUCTEITBOM JIiKyBaHHs. [X 3HAHHA 3 JIKyBaHHSA TpaBaMu Oy/IK
BUHSATKOBUMU 1 Ha PIBHUX CYIepHMYAIM 31 3HAHHSIMU €BPOIENIiB, asiaTis abo
appuKaHIliB.

* Y XVIII 1 XIX cT. eBpomeiilli Ta aMepruKaHIli MPOIOBXKYBAJIM TTOA0POKYyBa-
! y Bigganeni repuropii 3i CITA B Hazil BUIIKyBaTH YrCJIeHHI XBOPoOM: TyOep-
KYJIb03, II0Aarpy, OPOHXIT, 3aXxBopioBaHHs medinky Ta iH. Y Cronydenux IItaTax
i Kanani HaBKOIO MiHEpaJIbHUX JiKepeJ, sIKi BAKOPUCTOBYBAJIU JIJIS JIIKYBaHHS,
Oy CTBOPEHI mepiii HalfioHaabHi napku (€/oycroncbkuii HarfionaabHI mapk
y mrtati Baitominr, CIITA). ¥ 1eii iepion B €Bpori HaOyB IOIMYJIIPHOCTI BiAmoun-
HOK y CaHATOPHO-KYPOPTHUX yCTaHOBaX i caHatopisax. Cepes 3aMOKHUX JTIOJIEi
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CTaJIO MOJTHO i3/TUTH JIJI9 03/I0POBJIeHHS “Ha Boju : KypopTtu IlIBeiimapii (CaHkT-
Mopin, JIozanna, Intepaaken i bagen), Ascrpii (Bigenn), Yropmunu (bynarmnernr)
ta Himeuunnu (Bagen-bagen i Bicbamen) [9].

* Y nepiox 3 kinng XIX ct. CIITA i €Bporia ctanmu He TiJIbKU TOPrOBUMU 1 TIPO-
MUCJIOBUMHU I[EHTPaMU, ajie I IleHTpaMu OXOPOHU 3710poB’s. MenuyHuil Typusm
OyB MOCTyIHMIT jntie 3abe3MeYeHM BEPCTBAM HACEeTeHHSs, SIKi TOI0POKy BN
B IIi KpaiHM 3 METOI0 OTPUMATH SIKiCHE MeandyHe 00CIyroByBaHHs. Po3imnpeHHs
3JI3HUYHOTO CIIOJIyYEHHsI CIIPUSIIO 301JIBIIEHHIO TIOTOKY BiIIOYMBAIOYNX 3 Me-
TOIO 03I0POBJIEHHS B O1IBIII BinaieHi mpubepeskHi, Mopebki Ta CITA-kypoptn [6].

* ¥ 1933 p. Oyza cTBopeHa AMepHKaHChKa pajia 32 MEIUIHUMHU CITeIiaJbHO-
cramu (ABMS), sika po3pobuiia ocBiTHI it ipodeciiiii MPUHIUIIN, IO CTAJIH OC-
HOBOIO CTaH/IapPTiB 110 BCbOMY CBITY.

e ¥V 1958 p. 6yB 3acHoBanuii €spomneiicbknii Coio3 3a MEAMYHUMHU CIIEIialb-
Hoctamu (UEMS), 1o BKJIIOYa€ pi3Hi HaIliOHAJIbHI MeIMYHI acoIliallil iep;kaB —
yseHiB €Bporieiicbkoro Coroay.

* Y 60-Ti poku MUHYJIOTO CTOJITTS [HAIS cTa/Ma IeHTPOM MAJIOMHUIITBA, KOJIA B
CIITA nouanacs enoxa pyxy Heto-Elizx (New Age). Pyx xini, nomyasspHuii cepen
exitu CIIIA Tta Besmkoi bpuranii, mocTynoBo po3BUHYBCSI B TIOBHOIIHHY 1HLY-
CTPiI0 MEIMYHOTO TYPU3MY, 3aHOBO BIJIKPUBIIN CBITY WOTY 1 alOPBENYHY Me/1-
IAHY.

* Bnacmigok 3poctaHHs BapTOCTi Meau4HOTO obOCayroByBaHHs B 1980—
1990 pp. aMmepuKaHCHKI MAITIEHTH TTOYAJIV BUBYATUA MOKJTUBOCTI JIIKYBaHHS 32 KOP-
JIOHOM, HaITPUKJIa/l, OTPUMYBaTH CTOMATOJIOTIUHI TOCJyTH B KpaiHax [leHTpasibHOl
Amepuku. B Toll yac Sk aMepruKaHChKUX JIIKApiB JIsIKAJIA i/ied JIKyBaHHS B 3aKOP-
JTOHHMX JikapHsx, Kyba samycTiia mporpaMu 110 3aIy4eHHI0 iHO3eMILiB JJIsT OTTe-
pailliii Ha ouyax, cepleBO-CyJIMHHUX Orepalliidi 1 KOCMeTUYHUX TTPOIEeIYP.

AsiaTcbka ekoHomiuHa kpusa 1997 p. i maginHsa as3iaTChbKUX BAJIOT MTPU3BEN
JI0 TOTO, IO YPS/U 1UX JIepKaB CIPIMYBAJIM CBOI 3yCUJLIISI HA TTPOCYBAHHS CBOIX
KpaiH $SIK 1IeHTPiB MeuuHoro Typusmy. Tainanj, Cunramyp ta IHais nepeTBopu-
JIUCST HA CePHO3HI IEHTPU MIsKHAPOITHOTO Typu3My 3aBisiku akpeauraiiii JCI. Tammi
kpainu IliBnenno-Cxinnol Asii i JIaTuHCbKOI AMEPUKM TaKOK Ii/IBUIIYBAIU aB-
TOpuUTeT y 111l cpepi, orpumytoun akpeauTaitito JCI ta ykiajanHg napTHepcTBa 3
MIPOBIIHUMU aMEePUKAHCHbKUMU TOCTaYaJIbHUKAMU MEIUUHUX TTOCJIYT.

Came y 1997 p. 6yna 3acnoBara Mizkaapoatna O0’eHaHa KOMicCist, METOIO SIKOT
CTaB MOHITOPUHT JISJIBHOCTI MEIUYHUX YCTAaHOB 32 KOPJOHOM IIO/O BIJITOBi/I-
HocTi MizkHapoaauM crangaptam Check and investigate healthcare international
facilities for conformance.

CreriaibHO JIIsl MAIEHTIB, SAKi NIPUIK/KAIOTh 3-32 KOPAOHY, PO3pO0JIEHO fie-
CATKM PiBHOMaHITHUX TIPOrpaM 00CTeKeHb, KOKHA 3 SIKMX Ma€ CBOI mepeBaru i
BapTicThb. IlarfienTam HamaeThbCss MOXKIUBICTD IMICIAS KOMILJIEKCHOTO (3arajibHO-
r0) 0OCTEKEHHSI MTPOJOBKHUTH IIaTHOCTUKY B PaMKax J0JATKOBOI mporpamu abo
KOHKPETHO TI0 TIeBHOMY 3aXxBOpIloBaHHI0. Hamnpukiazn, y nmporpamy crierianaizoBa-
HOI OHKOJIOTIYHOI JiarHOCTUKHU B KJIiHIKaX Kpain 3axiznol €Bpomu 31e01/1bI10ro
BXOJISATh: Oeciza i Jikapchbke 0OCTEKEHHS; KOMILIEKC JTab0paTOPHUX J[OCJIi/KEHb
(anasi3u KpoBi Ta ceui); oHkoMapkepu; Y 3/] uepeBHOI TOPOKHUHU; KOJIOHOCKO-

31



I1is1; raCTPOCKOIIis; 3aK/II0uHa Oecizia 3 TiKkapeM-1iarHOCTOM, 0OrOBOPEHHST PE3YJIb-
TaTiB 00CTEKEHHST, PEKOMeH 1aIlii Ta 0(hOPMIIEHHST BUCHOBKY.

TpuBasicTh Takoi MporpaMu CTAaHOBUTbH BiJl 3 10 5 [HIB, a BapTiCTh — KiJIbKa
THcsa €Bpo (Bix 2 10 4,5 tuc. no.) [3].

Hampwukian, B [aaii iiiny Ha MeauaHi mocayru Ha 65—85 % Hrkuyi, Hixk y CIITA.
3a mporuosamu Deloitte Center for Health Solutions (CIITA), kinbKicTh amepu-
KaHIIiB, 110 0a’KaloTh JIIKYBATHCS 32 KOPAOHOM, HAHOIMIKINM 4aCOM 3POCTaTHME i
301IBIINTHCS B cepeHboMY Y 8 pasiB (3 750 Tuc. 1o 6 MiIH).

Aoprokoponaphe nryHTyBaHHs B Tainanmi komrye 12 tuc. nom., y CIITA — 93—
144,5 Tuc. non. Jlazepna kopekitist 3opy — 730 moa., y CIITA — 3,7 tuc. nos. Y Jlemi
3a 6aszoBe oOcTeskennst (anami3 kposi, EKT, penrtrenorpadist rpyanoi kiitku, Y 3/1
4epeBHOI MOPOKHUHN ) TOTPiOHO 3aratutu 84 o, y Benukobpuranii — 600 [1].

[{in1 Ha CTOMATOJIOTTYHI TTOCJIYTH B PI3HUX KPalHaX CBITY MOKYTh BaplloBaTHUCS
Biz 50 10 95 %.

Hanpukia, 3youuii immiantat B CIITA xomrrye 6mm3bko 6500 1o, y Benmko-
Opuraii 10 3 Trc. 101, Tomi gk B Iraii Ta Kinpi Big 500 xour., #a Ky6i — 700 gou.,
Typeuunni — 740 gou.

[linu Ha 3yOHI KOPOHKU MOXKYTH focsrat 2 Tuc. gou. y CIIA i 1500 momr. y
Benmkobpuratii, ane xkomrrysatu 70 gour. B Yipaini, 100 gour. #a Ky6i, 200 gos. B
Typewunni, 250 go. y [osbi.

Bin6imoBanus 3y6iB y CIIIA moxe xorrryBatu 2300 gout. i tizeku 100 gor. B
Trpii, 150 mos. — ua Kyo6i, 200 mos. — B Typeuunsi, 210 qou. — B Ipertii.

Haiinmonyaspaimumu mizkHapoaunmu fitness & wellness ta spa & wellness men-
TpaMu y CBITI €:

* Taimang — omHe 3 moTy:KHUX SPA-nanpsamiB y cBiTi. OcnoBamu SPA y
Tainanzi € METOAMKY, 9K1 BUHUKJIM TUCIYOJITTS TOMY, — TaChbKUI Macask, iora i
MeuTallid, apoMarepariis 1 aloBep/ia. TalicbKril Macak BIJIOMUM CBOEIO 3/1aTHICTIO
TIOBEPTATH MOJIOJICTD, BiH 301IbIIIY€E PYXIUBICTD i THYUKicTh Tijia. KopucTh 11poro
BUJIy MacaKy MoJIsIiTa€ B PO3MUHAHHI CyT/I00iB i KiHIIIBOK, T030aBIeHHI Bi (iznd-
HOT'O Ta €MOILIHOTO CTPeCy, MOJIIIIIEeHHI KPOBOOOITY i 3HATTI HampysKeHoCTi. Bin
MPUBOJIUTH B TAPMOHIIO eHeprito Tija i po3dymy. KoposiBebkuil Mmacaxk — 11e Ma-
Ca’K CTOII, OCKIJIbKU caMe TYT 3HaXO/IIThCSI TOUKU-TIPOEKIIil BCiX OpPraHiB, i (paxiBIli
M’SIKO “Hastaro/izKyroTh” poOoTy 11i10To opraiamy. Kpim 11boro, mpakTHKYEThCS Ta-
KOK MACJISTHII MacasK, MBeAChKUI, Oi0pUTMIYHII, CIOPTUBHUIA ToI0. Haiimormy-
asipHimunM SPA-kypoprom Tainanmy BBaxkaerbess Chiva Som.

* [H0HE3Is TIOCiIa€ APyTe Miclie y CBITi 3a KijibKicTio Ta sgkicTio SPA. Konrer-
1ist SPA B [H/10He3i1 csitae KOPIHHAM Y TPAJIUIIIIHI CXi/IHI YSIBJIEHHS ITPO FAaPMOHIIO
yxXy 1 Tina. byab-ska nmpoieypa — 1IMK pyUTyas MPUJIydYeHHs /0 Kpacu 1 rap-
MoHii. B Inonesii Ta Ha o. baji po3raiioBana BejimuesHa KijibKicTb SPA-ToTesmiB
Ha OyIb-sIKMii cMak i Oo/zket, a 0. Bami BBaskaeTbcst SPA-crosmiero Azii. SPA-
rienTp Banyan Tree Hotel & Resort — 11e posKkinmHuil KOMIIJIEKC, SKUI BBaKAETHCST
HaiikpaiuMm y Kpaini. Takosx moskHa BigsHauntu Ritz Carlton Spa, Thalasso Bali,
Mandara Spa, Four Seasons Spa, Nusa Dua Beach Spa, Sheraton Laguna Spa.

* [Hpis: atoBepa — 1ie 1iJIiCHA Ta TIOBHA CUCTeMa MeJIMYHUX 3HaHb, 1110 ICHYE B
[H/ii BKe KiJibKa TUCSAY POKIB. B atoBepAnYHIi TPAKTUIll BUKOPUCTOBYIOTHCS BU-
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KJIIOYHO IIPUPOJIHI 3aC00M: TOILIEHE MACJIO, JIIKaPChKi POCJAMHY, CIellii, MiHepau,
MeTaJi, Macaxi 3 MacjioM, cayHu Ta OaraTo inmoro. Ha choromui atoBepaa mnpu-
BEPTAE yBary sIK pilieHHs pobJieM TOKCUKaIlii Ta 3miltHeHHs iMyHiTery. Kpammm
CE30HOM BBAKAETHC JITO, Ce30H /0NIiB. Kpalili atoBepAinyHi 1leHTPU po3TallloBaHi
B IiB/IeHHO-1H/IilicbkoMYy TiTaTi Kepaua.

o Dpanmisg: M. Bimn (minepanbhi Boan), Kypopt EBian posramoBaHuii Ha Oe-
pe3i sReHeBcbkOro 03epa B perioHi Asbil (JIiIKyBaHHS 3aXBOPIOBaHb C€YOBUBIJI-
HUX [UJISIXIB METOJaMM MUTHUX KYPCiB), MPUMOPCHKUU KJIIMATUYHUN KypOPT
Jla bosb — uenTp Tamacorepariii (JiKyBaHHSI 3aXBOPIOBaHb OIOPHO-PYXOBO-
ro amapary, po3JjiaJii HEPBOBO1 CUCTEMHU, HAJJIUIIOK Baru, 1eJmoit), biappimn —
MPUMOPCHKUI KAIMAaTUYHUN KyPOPT, PO3TAIIOBaHUIL Ha y30epesx:ki bickaiicbkol
3aTOKM (IIPOTPAMU: aHTUCTPEC, /IJIsT MOJIOJIUX MaM, MOPCbKa Teparlis, BUBEJCHHS
TOKCHUHIB, OMOJIO/I;KeHHsI, pejakcailiss Tomo). ¥ Dpantii Besnki SPA-kypop-
TU 3HAXONAThcd TakoxX y Jlosini, Ha o. Kopcuka (Iloprtiuuo), B Exc-ye-bene,
Momnre-Kapsio, Cen-Maiio, B AuTi6ax. Haitoinpuiuii i HaiiBigoMilnmii 1ieHTp Br-
Horepamii — “/Ixxepesna Kogami” mpu roresi “Les Sources de Caudalie” 4*. Jliky-
BaHHSI TIPOBOJIUTBHCS 13 3aCTOCYBAHHSAM MOXIAHUX BUHOTPAAHOI JIO3U (JIUCTH,
KiCTOUKH, 000JIOHKA BUHOTPALY ).

* Himeuuuna: bajen-banen — rosioBHuil €BponeiicbKuii Kypopr, y SsKUii BXO-
nath: komiutekcu “Dpinpixcban” (baceiiHu 3 TePMAIbHOIO BOLOIO, PI3HOMAHITHI
TepMaJIbHi, TTAaPOBi, “TlepJnHHI", TOBITPSIHI BAHHU, ITi/IBOIHUH Macask, muairy, (paH-
roir. 1.), “Kapakamna-Tepme” (6aceiiH 3 TepalleBTUYHOIO 30HOIO, ABa BiAKPUTUX
GaceilHM 3 rpoTaMU KOHTPACTHOI BOIM, CayHHU Ta OiocayHM, apOMaTUYHi MapoBi
BaHHM, COJISAPI, TijpoMacakHi KacKajau, BojocHaau Touo); laiairengamm (Koc-
METOJIOTIYHI TOCJYyTH, MOPCbKI BaHHU, BOJOPOCTEJIKYBaHHS, TPA3eJiKyBaHHS,
Macaki 3 MOPCBKUMU COJISIMHU, Pi3HI BUAM JIKYyBaJIbHOTO Macaxy, JiMdoapeHax,
aloBep/a, IIMaIly, apomaTeparisi, BUKOPUCTOBYBaHHS JiKyBaJbHUX TpaB); ban
Paiixenxaiab — OaJbHEOJOTIYHIIT KyPOPT 3 MIJIOIUMH aJIbIIiHCHKAM KIIMATOM i
COJITHUMU JiKepesnamMu (congHuil poHTaH, JiMpopeHax, eJeKTpoTeparis, Iiji-
BOJHUI MacaK, JIKyBaJbHI BaHHW, aPOMATUYHI Macaxi, aKyIyHKTYPHI Macaxli,
IPsI3bOBI BAHHU, KOCMETOJIOTIST) Ta Oe3J1id iHIInX.

* Ipenis: 0. Ikapis (rineprepMasibHi paJlioaKTUBHI JiKepeJsia MOPChKOI BOJIN );
o. Kpur (mporpamu 3i 3HMKeHHST Baru, mo30aBJIeHHS BiJl IEJIIOJITY, 3MiI[HEHHS
TijIa, BigOiIoOBaHHS 006IMYYst, OMOJIOKEHHS, 0OrOPTaHHS, MacasKi, arapaTHa KOC-
METOJIOTid, 3MIITHIOIOYUI IYIIIL, IETOKCUKYIOY1 MIPOlle/lypH, IILITHTHY Ta 1H.); 0. EBia
(mymoBuil Macask, akBariMHACTHKA, Macak /st CXyAHEHHS, OIS 32 OOJIMYISIM
i3 3aCTOCYBaHHSIM BUHOTPAJLy, 3BOJIOKYIOUl TPSI3bOBI Macku, BaHHU Kieomnarpu,
apoMaTHYHI BAHHU, COJIbOBA TEPAIIisl VIS MIAHITTSI TOHYCY, IPSI3b0Be 0OrOpTaHHS,
iHTaJIA1I1, cayHa 3 ByJIKAaHIYHUM e(peKToM, Macaxki 3 Macjiamm) [2].

OT:xe, 32 CBOIM CTPIMKHUM PO3BUTKOM B OCTAHHE JECATUITTSI MEIUYHUU TYy-
PHU3M CTAa€ OIHUM i3 MPOBIIHUX i BHCOKOMPUOYTKOBUX HAMPSIMIB TYPUCTUYHOI
MUATBHOCTI Y ¢BiTI. [Ipn 1boMy pO3BUTOK MOTEHIIATY CY4YaCHOTO MEIMYHOTO TYy-
pusMy crpuse (hopMyBaHHIO HOBOI KOHIIETI[il OXOPOHU 3/I0POB’sl, dKa PO3IINPIOE
MOSKJIMBOCTI 71T BUPIIIEHHST MEIUYHOI ITPOOIEMHU.
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Posznsiiymo numanms, cmanosients cimosozo MeouuHo-
20 MYPUMY HA PISHUX ICMOPUYHUX emanax 1uoz0 po36UMKY.
IIpoananisosano exonomiuni ckiadosi ma eapmichi xapaxme-
PUCTIUKU OeAKUX MeOUMHUX NOCIY2 Y PISHUX KpaiHax ceimy.
Ilidcymosarno npuuunu cmpimkozo po3sUmKy MeouuHozo my-
pusmy 6 XXI cmonimmi.

Considers the issues of becoming a world-class medi-
cal tourism at different historical stages of its development.
Analyzed economic components and cost characteristics for
certain medical services in different countries. Summarized
reasons for the rapid development of medical tourism in the
twenty-first century.

Paccmompervl 860npocol cCmanosienus Muposozo Meou-
UUHCKO20 MYPUSMA HA PA3HLIX UCMOPUUECKUX IMANAX €20
passumusi. IIpoananusuposanvt IKOHOMUYECKUE COCMABLI-
rougue 1 CMOUMOCTIHbLE XAPAKMEPUCTIUKU HEKOTOPbIX MeOU -
UUHCKUX YCIYe 8 pasHvlx cmpanax mupa. Cymmuposamnvl npu-
UL CMPEMUMETBHO20 PA3BUMUSL MEOUUUHCKO20 MYPUSMA 6
XXI sexe.

Hagiviwna 19 tpasus 2017 p.
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B. B. IABPYK

Ilodinvcokuil Oepacasnull azpapno-mexuiunuil yrnieepcumen,
m. Kam’smeup-Ilodinvcokuil

OCOBJIMBOCTI TA CTPYKTYPU3ALLIIA EKOHOMIYHOI
MOZAEPHI3ALII TBAPUHHULITBA

Haykoei npaui MAYT, 2017, eun. 53(2), c. 35-42

Ceped inuwux 2anyseil ciibcvbKozo 20cnodapcmea mea-
PUHHUYMBO € OOHIEI0 3 BUSHAUAILHUX Ol NPOOOBOILUOL
besnexu xkpainu. Ocmannimu poKamu HezamueHi 3miHu
8 2anYy3i Xapakxmepusyromvcs CKOPOUEHHSIM MNO20Ji8 s
CLILCLKO20CNO0APCOKUX MBAPUH | NMULUL, SHUNCCHHAM iX
nPOOYKMUBHOCE MA SHAUHUM 3MEHUEHHAM 00CS2i8 BU-
pobruuumea. Bce ue 6i0byseacmvcs na omni spocmanis
BUPOOHUUUX sumpam i cobi6apmocmi, wo, y ce0t0 uepey,
CNOHYKAE MBAPUHHUUDKL Nionpuemcmea 0o 6iomosu 6id
Ynposaoicenis. eKoHOMIMHOT MOOepHi3ayii c6020 6UPOO-
HUUMBA i cKopouenus supobruuux nomydxrcrnocmeil. Cnio
giomimumu, w0 epexmuene GyYHKULIOHY8anHs 2any3i mea-
PUHHULMBA 3YMOBTIOEMbCI HeBIOKIAOHUM NePexodom 00
CYUACHUX POPM cucmeMU 20CN00apOBanHs ma ynpas-
ninns. Lle 3abesneuye spocmanns 00cs2i6 iHHOBAUIIHUX
6udie npodyKuii 3a paxynox nposedens eKOHOMIUHOL MO-
Oepuizauii 6upobHuymasa.

Y cyyacHUX CKJIQIHMX yMOBax cTabisisallii puHKOBUX BiJHOCHH rajy3b CiJib-
CBKOT0 TOCIIOJIAPCTBA JI0CI 3aJIUIIAETHCS BIAKPUTOIO 1 He3axulleHow. Hacammepes
1I€ CTOCYETHCS COIIAIbHO-€KOHOMIYHOI ISIJIbHOCTI TBADUHHUIITBA, SIKE 3aiMAETh-
cs1 BUPOOHUIITBOM TPYAOMICTKUX BUJIIB MPOAYKIL (M’sica, MOJIOKA) 1 iiacThCst
6e3mocepeIHbOMY BILTMBY (DaKTOPIB 30BHINIHBOTO cepepoBuia. HuHi ctan M'sic-
HOT'O 1 MOJIOUHOTO CKOTapCTBa, K 1 1HIIUX rajy3eil TBApUHHUIITBA, 3YMOBJIIOE
notpedy 3/iiicCHEHHS KOMILIEKCHOI MOJEPHi3allil BUPOOHUYKX IIPOIECIB, SIKA A€
MOJKJIMBICTh 3a0€3IeYnTH, Y HeCcTablIbHUX YMOBaX TOCIOAAPIOBAHHS, ITOMIiTHE
3pOCTaHHSI BUPOOHMIITBA TBAPMHHUIIBKOI ITPOLYKIIii.

HeoOxigHicTh 3/iliICHEHHS MTPOIECY eKOHOMIUHOI MOJepHisallii y TBapuHHU-
I[TBi 3yMOBJICHA CYYaCHUMHU BUMOTaMH CiJIbCbKOTOCIIOAaPChKOTO BUPOOHUIITBA Ta
KOHKYPEHTHUMM YMOBaMU IOCIO/IaPIOBAHHS PI3HUX arpapHUX MiJIIPUEMCTB Peri-
OHIB YKpainu. 3a3Ha4MMO, III0 OCHOBHOIO CKJIaJ0BOIO MO/IepHi3allii TBApUHHHUIITBA
€ CTPYKTYPHI 3PYIIIEHHS Y IOTO PO3BUTKY, SIK1 CIIOHYKAIOTh HE TIJIbKH /10 3MII[HEH-
H$ B3a€EMO3B’s13KIB Mi’K (QYHKITIOHYIOUUMU TiATaTy3sIMU, ajie i MMoKpaleHHs rnapa-
METPiB IMPOJYKTUBHOCTI CiJIbCbKOTOCIIOAAPChKUX TBAPUH, SIKOCTI TBAPUHHMIIBKO1
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IPOAYKILii, eKOJIOriyHoi Ge3rneky ii BUPOOHMIITBA, e(PEKTUBHOTO BUKOPUCTAHHS
BUPOOHWYUX 1 TPYIAOBUX PECYPCIB.

Exonomiuna MojiepHi3allig TBApUHHUIBKUX ITIAITPUEMCTB Yy HACTYITHI POKH T10-
BUHHA CTaTH HEOOXIHOIO MEPeAyMOBOIO IXHBOTO IHHOBAI[IITHOTO PO3BUTKY. Tomy
JOCJIIKEHHS 3HAUEHHST Ta 0COOIMBOCTEN eKOHOMIYHOI MOZepHi3allii TBapuHHU-
I[TBA € aKTYaJbHOIO ITPOOJIEMOIO i OIHIEIO 3 MPIOPUTETHHX Yy 3aBAAHHIX arpapHOi
MOJIITUKY JIEPKABU, OCKIJIbKU € BasKJIMBOIO HE TIJIBKY JIJII OKPEMUX MiJITPUEMCTB,
a 1 KOKHOTO PerioHy KpaiHu.

Teopernyre i MeTO0JIOTIUHE MOCIAKEHHST TTPOOJIEM CTaHy i MEPCIIEKTHB 1H-
HOBAI[IITHOTO PO3BUTKY TBAPUHHUIILKOI Tasly3i, MOJEepHI3allil eKOHOMIKH, 11 Ta-
Jly3eil Ta OKpeMMX IIJAITPUEMCTB MTPOBOAMJIOCS Y TPallsdX BIIOMUX BITUM3HSIHUX
Buenunx: B. I. Angpittuyka, B. M. Teitng, B. @. Isantoru, I1. K. Kanincekoro,
I. . Mecenb-Becensika, B. 1. [TacxaBepa, II. P. Ilymenteitna, I1. T. Cabayka,
I. B. CBunoyca, I. H. Tonixwu, JI. I1. Yepsincokoi, O. M. [lInnuaka ta iHIIMX.

BojHoyac HexocTaTHbO BHCBITJIEHUMH 3a/IUIIAIOTHCS MPOOIEeMU: OOIPyH-
TYBaHHSI IEPCHEKTUBHUX HAINPAMIB 1 MeXaHI3MiB IPUCKOPEHHS €KOHOMIYHOI
MO/IepHi3allil TBADUHHUIITBA, & TAKOX 11 PU3UKIB, KDUTEPIIB Ta 1HAUKATOPIB; BU-
3HaYeHHsI OCHOBHUX CTUMYJIIB i CITOCOOIB YCYHEHHSI TIEPENTKOT /IIT PO3BUTKY iH-
HOBAIlIlTHOI aKTUBHOCTI Ta Mi/IBUIIEHHS e(PeKTUBHOCTI TBAPUHHUIIBKUX IT1ITPU-
€EMCTB.

BusHaunMo guHaMiuHi TeHEHINI Ta 0COOIUBOCTI €KOHOMIYHOI MOepHi3aliil,
BUABUMO OCHOBHI YUHHUKH, IO BIUINBAIOTh HA €KOHOMIYHUI PO3BUTOK TBapPUH-
HUI[TBA Ta CTBOPEHHSI HEOOXIMHNX YMOB JJId 3ilICHEHHSI MOIEPHI3AIITHIX [Tepe-
TBOPEHbD.

BcraHoBiieHo, 1110 MPUCKOpeHe TPOBeJeHHS €KOHOMIYHOI MOjepHi3allil oc-
HOBHUX Trajly3ed MiJINPUEMCTB CIIPUIE BUCOKOMY PIBHIO HAyKOBO-TEXHIYHOIO
PO3BUTKY, PalliOHAJIBHOMY BUKOPUCTAHHIO BUPOOHUYOTO MOTEHIaay i eKOHOMII
pecypciB, MiABUINEHHIO MPOAYKTUBHOCTI Ipaii Ta eGeKTUBHOCTI BUPOOHUIITBA
MPOAYKIIl, BUPIBHIOBAHHIO BHYTPINIHBOI 1 30BHINIHBOI KOHKYpeHItil. Jlocaiken-
HA TI0Ka3aJu, 0 BAXKJIUBY POJIb Yy 3MIMCHEHHI MOJEPHI3AIIMHNX 3MIiH BIJIITPa€e
COIlIAJIbHO-€eKOHOMIUYHUMI CTaH arpapHUX IiJIITPUEMCTB PEeTioHiB, IKUII BU3HAua-
eTbest 00'ekTuBHUME (TeorpadiuHe MMOJIOKEHHS, PiBEHb TEXHIYHOTO 3a0e31eYeH-
HsT, HASIBHICTD ITPUPOAHUX i BUPOOHUYNX PECYPCiB, YMOBY BUPOOHUIITBA, TaIy3eBa
cTpyKTypa) i cy0’'ekTBHUME (HayKOBa OpraHisalliss BHPOOHMIITBA i rpaili, (hopmy-
BaHHS Ka/IPOBOTO CKJIA]TY, 3aI[IKaBJIEHICTb KEPIBHUKIB Y BAKOPUCTAHHI ITPOTPECUB-
HUX TEXHOJIOTIH 1 MpOBe/IeHH1 MO/IepHi3allil, 3aCTOCYBaHHS HOBUX 1HCTPYMEHTIB 1
METO/IIB PETIOHATIBLHOTO YIIPABJIIHHSA TOIO ) YAHHUKAMU.

OcCHOBHUMU BUMOTaMU JI0 MTPOBE/IEHHSI OCHOBHOTO TIPOIlECY — €KOHOMIUHOI
MOJIepHi3allil TBApUHHUIITBA €:

* OIlIHKA MOKJIMBOCTEU MIJAITPUEMCTB 1 IXHBOTO TIOTEHITIay JIJIs ITPOBEICHHS

MO/IepHi3allil TBApUHHUIITBA,;

* pospobieHHs eGEeKTUBHUX 3aXO/iB i CTBOPEHHS HEOOXIiAHUX YMOB JIJIst

3IIIICHEHHS] HAYKOBO OOTPYHTOBAaHOI EKOHOMIYHOI Mo/IepHi3allii;

* OIEPaTUBHICTD IMITOTOBKU Ta SIKICHE MTPOBE/IEHHS MOJIePHi3allil TBApUHHU-

1TBA;
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* 3/IaTHICTH JI0 HArpOMaJKeHHs 3HaHb 1 MpodeciiiHoi MiIrOTOBKY JIJIs BIIPOBa-
JUKEHHS 3aXO0/I1B MOJIepHi3allil;

e edeKTUBHE YIIPABJIIHHA KaJpaMu Ta MOTUBAIliifHe CIIPSIMYBaHHS iX Ha MPO-

11eC €KOHOMIYHOI MOJIEpHI3allii;
* JIi€EBICTb MeXaHi3My (OpMyBaHHS, MPUUHATTS Ta BUKOHAHHS YIIPaBJIiH-
CHKUX PillleHb 1110/I0 CBOEYACHOCTI IPOBEJICHHS MO/IepHi3allil TBApUHHUIITBA
Ta IHIIUX rajay3ei MmanpueEMCTB;

 3abesmneueHHst eeKTUBHOrO (QYHKI[IOHYBaHHS I[IJIICHOI CHCTEMHU B3a€MO-
OB I3aHUX MOJIEPHI3AIlITHUX TTPOIIECIB.

OcHoBHaA MeTa iSIBHOCTI Ta PO3BUTKY CLJIBCHKOTOCTIOIAPCHKUX TTiIMPUEMCTB
I0JIATAE Y 3a[0BOJIEHHI TOTPeb HaceJIeHHs Y HeoOXi[HII KiIbKOCTI IPOI0BOJIBYNX
ToBapiB (ckaamaoTh moHax 60 % BuTpar cimeitHoro 610/Kety) [4, 266—268], 30-
Kpema 53 % TPOAYKTIB XapuyBaHHS TBAPMHHOTO TIOXO/KEHHS (3a TaHUMU BUOIp-
KOBOT'O OIIUTYBAaHHS CiJIbCHKOTO HaceJIeHHSI PeTiOHIB YKpaiHu).

PesynpratuBHa AisiibHICTD arpapHuX HIAINPUEMCTB 3YMOBJIOETBCS CBO€YAC-
HUM I1epeX0/IOM 10 HOBUX (POPM CUCTEMU TOCIIO/IAPIOBAHHS Ta YIIPAaBJIiHHS, SIK1 Y
3MO3i 3a6€e311eYnTH 3POCTAHHS PIBHS HAYKOBO-TEXHIYHOTO ITPOIPECY, POAYKTHB-
HOCTI ITpalli, iIHHOBAIITHOTO PO3BUTKY 3a PaXyHOK IIPOBEIEHHS IIOBHOMACIITAOHOI
MoJIepHizallii BUpOOHUIITBA, sIKa HallpaBjieHa Ha BHECEHHS TO3UTUBHUX 3MiH, IO
CIIPSIMOBYIOTHCSI Ha NMPUCKOPEHHSI €KOHOMIYHOI'O 3POCTaHHS KiHIIEBUX pe3yJbra-
TiB BUPOOHUIITBA NTPU €(DEKTUBHOMY BHKOPUCTAHHI BUPOOHMUUX IOTY;KHOCTEN
i pecypciB, 3ycuJib JiepsKaBU Ta arpapHuX mignpueMcTs. OKpiM 1IbOTO, IHTEHCUB-
HICTb IIPOBEEHHS eKOHOMIUHOI MOJepHIi3allii JacTh MOKJIUBICTH cTabimi3yBaTH
HAPOIIEHHST 00CATIB BUPOOHUIITBA €KOJIOTIYHO YMCTOI TBAPUHHHUI[BKOI ITPOAYKIII,
MOKPAIIUTH SIKICHI XapaKTePUCTUKHU, POIIUPUTH 11 ACOPTUMEHT.

OpHaK TTOKH 110 MOKHA CHOTJISIIATH HU3KY MTPOOJIEM, IO MTOB’SI3YIOThCS 3 €KO-
HOMIYHOIO MOJIEPHI3alll€I0 TBADUHHUIITBA!

* BHCOKMHU pIBE€Hb TEXHIKO-TEXHOJIOTIYHOI BiICTAJIOCTI Ta €HEeProMiCTKOCTI

BUPOOHUIITBA IPOAYKIIII

* 3HOIIEHICTh OCHOBHUX (POH/IIB;

* HepalliOHAJIBHICTh Y BUKOPUCTAHHI BUPOOHUYUX PECYPCiB;

* HEHAJaro/)KeHICTb PUHKOBOI 1H(MPACTPYKTYPU Ta IHHOBAIIMHUX TIPO-

11ECIB;
* HU3bKUI PiBEHb JIOXO/IB 1 HECIIPOMOKHICTb HACEJEHHs KyIllyBaTU 1HHOBA-
LIMHY TPOAYKIIIO 32 BUCOKUMU 1[1HAMU;

* 3alliKaBJIEHICTh HaceJeHHs y MpuAGaHHI IMIOPTHUX IIPOAYKTIB TBAPUHHOTO
MOXO/IKEHHS;

* oprasisaifiiiHa He[OCKOHAIICTh BUPOOHUIITBA HOBUX BU/IiB ITPOIYKIii 32 BH-
MOTaMH CII0;KMBYOTO PUHKY.

Cnin 3a3HaYUTH, 1O TPOIEC eKOHOMIYHOI MOJIepHi3allii TBApUHHUIITBA 3BO-
JIUTHCS 10 (POPMYJIIOBAHHS 3araJibHUX MOJ0KeHb (1Iepioin MPoBeieHHs, rpadiku
BUKOHAHHSI, BiJIIOBIa/IbHI BUKOHABII), 10 Bif0OpakaroTh OCHOBHY HOTO METY,
MeXaHi3MH ii ZOCSATHEHHs Ta HeoOXifHi pecypcu. Bee e Bumarae mociiiKeHHs
Ipo0JIeMH IUPOKOTO BIIPOBAKEHHS OCHOBHUX ACIIEKTIB MOJEpHi3alii TBapuH-
HUIITBA Ta KOKHOTO IJIIPUEMCTBA, SIK€ MOBUHHO JIOTOBHIOBATUCS HAYKOBUMU
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PO3pOOKaMU BUEHUX-TTPAKTHKIB, 1110 3a0€3MeUNTh MIBUIKE MMO[0JAHHS HACTIIKIB
KPU30BUX SIBUIIL Ta TIepeXi/i 10 iHHOBalIHUX (pOpM rocriolaptoBaHHs.

Criiiknii po3BUTOK TBapUHHUIITBA (TIepeOyBaEe 11/ BIUIMBOM HACJIIKIB POIO-
BOJIbYO1 KPU3H, JIerpajiallil MOPOJHOTO CKJANY ClLIbChKOTOCIOJAPChKUX TBAPUH,
nediuTy KOPMOBUX PeCypCiB, HEJJOCKOHAJIOCTI TEXHIKO-TEXHOJOTIYHOTO yCTaT-
KyBaHHS ) HEPO3PUBHO OB’ I3aHUI 3 OTPUMAHHSM MPOJYKIIii, IKa OPTaHIYHO BITU-
CYETHCSI Y JIAHITIOT BUPOOHUIITBA CHPOBUHU — MPOIYKTIB CITOKUBAHHST — CITOKH-
Baul MMPOJIYKTIB XapuyBaHHSI.

Y 11boMy BUIIQJIKy BaKJIMBUM aCIIEKTOM ITOKpAlleHHS ICHYIOUUX CUTYalliil €
aKTHBI3allis] BU3HAUYEHHS TPUHIUIIB MOOY/10BU e(eKTUBHOI CUCTEMU BUPOOHU-
I[TBa BUCOKOKAIOPIITHUX IIPOAYKTIB XapuyBaHH JJIs 33J0BOJICHHSI HUMU TIOTPeO
HaceJIeHHs Ha OCHOBI ITPUCKOPEHHS 3aCTOCYBaHHS OPraHi3alliiiHO-eKOHOMIUHOI Ta
HU3KM 1HITUX BUIIB MOJIepHi3allii TBApUHHUIITBA (JIUB. PUCYHOK).

P03BUTOK TajTy3i TBApMHHMIITBA ITepebyBa€ Ha eTarti CBOTO MOCTYIIOBOTO BiIpo-
JKEHHsI, a TOMY HOTO MOJIepHi3allisi He B 3M03i ojjpasy 3abe3mneunTt mporpec 6e3
3aIPOBA/KEHHSI BUCOKNX 1HIYCTPIAJIbHUX TEXHOJIOTIN, K1 Y MEePCIeKTUBI CIpU-
ATUMYTh (POPMYBAHHIO HOBOTO (sKiCHA iHTeJIeKTyasbHa iH(opMaillis, npodeciii-
Hi 3HAHHS 1 TPAKTUYHMIA [OCBI/]) TEXHOJIOTIYHOTO cI10co0y BUPOOHUIITBA. TyT Ke

BHYTPILULHE CEPEAOBWLLE

EkoHOMi4Ha

MporpecuBHi 3MiHKN Yy TBAPWUHHULTBI
nig BMJIMBOM TEXHIYHUX, IHBECTULIN-
HUX, IHHOBALINMHO-TEXHOMOIMYHUX |
NOOCBbKMX  YUHHUKIB, CMNPSIMOBaHUX
Ha OHOBJIEHHS | NPUOYTKOBUI PO3BU-
TOK ranysi, Ta BUPOOHNLTBO AKICHOI
KOHKYPEHTOCMNPOMOXHOI NPOaYKLLi

]

CouianbHa ExonoriyHa

Buan

lMokpauleHHs yMOB npadi
i AKOCTI XUTTH TBAPUHHU-
KiB, NigBULLEHHS 3ap0o0iT-
HOI mnaTu, MOTMBAaLLs 40
BUCOKOMNPOLYKTUBHOI
npaui i  PO3LUMPEHHS
cohepun i npuknagaHH4,
BUKOPWUCTaAHHA couianb-
HOro nakeTty

- =

MoaepHisauir

TexHikO-TexHoJsioriyHa

OHoBnEHHS depmMepcbkoi TeX-

HiKW | yCTaTKyBaHHS, BNpoBag-

MioBULLEHHS  eKonoriy-
HOi ©e3nekn BUPOOHU-
4yMx nNpoLueciB Ta TBa-
PUHHULbBKOI  NpoAayKLji,
NOKpaLLeHHA  MIiKPOKJi-
MaTy TBAPVHHMLIbKUX
MPUMILLEHb, 3HMXEHHS
€KOJIOMiYHMX BUTpaT

XEHHS eHepro3bepiralymx Ta

iHOYCTpiaflbHUX  TEXHONOrIN,
BUKOPUCTAHHS HOBUX METOLIB
YTPUMaHHS TBAPWH, BUBEOEH-
HS HOBMX BUCOKOMPOOYKTUB-
HUX TBAPWUH

nianpuemMcTea, NpuBaTHI NigNPMEMLL, AOMOrocnoaapcTaa

OcHOBHi BUau Ta cy0’eKTN MoAepHisauii TBapuHHULTBA (BNacHa po3po0okKa)
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CJIiJ 3a3HAYMTH, 1[0 YHiBepcaIbHa MiHi-T€XHiKa i cydacHe 00JIaJHAHHSI CIIPUSIOThH
MO4B1 TBOPUOTO XapaKTepy Ipailli, SKa BUMara€ HOBUX 3HaHb 1 HABUYOK IPaIliBHU-
KiB Ta MMOETHAHHS 1X 3 BUCOKOIO OCBITHBOIO 1 MpodheCiiiHO-TEXHIUHOIO ITiIT0TOBKOIO
3 METOIO TPOBE/ICHHS MOJIePHI3allil.

3a3BUyall KOsKeH BUJI EKOHOMIYHOI MOIepHi3allil (hOPMYETHCS 3a€KHO BiJl BU-
KOHYBaHMX Ha INIPUEMCTBaX (Ta Ha iHIMX Cy0'€KTax TOCIogapoBaHHs) QyHK-
1ii: eKOHOMIUHUX (TEeXHIKO-eKOHOMIUHUX, OpraHi3aliiiHO-eKOHOMIYHUX, IHHOBA-
IIHHO-TEXHOJIOTIYHUX ), COIIaJIbHUX, €KOJIOTIYHUX, TTOJIITUYHUX Ta 1HIINX, KOJKHA 3
SIKHUX BIJIIFPA€E CBOIO KOHKPETHY POJIb Y PO3BUTKY ITIIITPUEMCTBA Ta OO OCHOBHUX
rary3en.

MoepHisalliiiHi mepeTBOpeHHs Ha MiAIPUEMCTBAX 3/1e0LIbIIOr0 3a1eKaTh Bijl
cTaHy BUPOOHUYOTO TIOTEHINANY 1 TEXHOJOTIYHOTO OHOBJIEHHS, & TEXHIKO-TEXHO-
JIOTiYHA MOJI€PHi3allist, IK OAUH i3 (haKTOPiB KiIbKICHUX 1 IKICHUX 3MiH, 1epeada-
Ya€ BIPOBAJKEHHS ITPOTPECUBHUX TEXHOJIOTIH, HAOYTUX 3HAHB Ta MPOIOBKEHHS
BUKOHAHHS IIJIOTO KOMILJIEKCY JIOCTi/KEeHb 3a IPIOPUTETHUMU TEXHIKO-TEXHOJIO-
TYHUMU HalpsIMaM¥ PO3BUTKY TBAPUHHUIITBA.

MeTo10 TEXHOIOTIYHOI MOIEpHi3allii € TMOIyK, mibip HOBUX HAIlliOHAJBHUX i
3apyOiKHIX IHHOBAIIITHIX PO3POOOK Ta BUKOPUCTAHHS HOBUX ITXOIB /10 Gop-
MYBaHHSI OpTraHisalliiiHO-eKOHOMIYHOTO MeXaHi3My, SKuil mepenbadae BIIPOBa-
J’KeHHS HOBOBBe/IEHb 1 HOBOI CUCTEMU MOTUBAIlil Ipalli, i/IrOTOBKY 1 Opraxi3ailii
B3a€MO/Iii 3 IHIIMMK TOBAPOBUPOOHUKAMM 1 CIIOKMBAaYaMU IIPOAYKINi. Yci i mu-
TaHHSI € TIPEJMETOM aKTUBHUX JIUCKYCill BITYM3HIHUX BUeHUX [3; 5; 6].

3ayBaskKMMO, IO COIliaJIbHi acleKTH eKOHOMIUHOI MO/IepHi3allil TBApUMHHUIITBA
3a0€31eYyioTh peaisallifo MeTH 00 KOMILIEKCHOTO PO3BUTKY CIJIbCHKUX TepPH-
TOPI1i, 9K OCHOBHUX TEPUTOPIaJbHUX CKJIQJOBUX JE€P;KaBHOI arpoIpoi0BOJIbYOL
HOJIITUKH, 1 HACEJIEHHsI, sike Ma€e OasKaHHsT 3/IIMCHUTH MePexi/i Ha HOBE MUCJIEHHS
CTOCOBHO Be/ICHHS TOCIIOJIAPCHKO1 IAJIBHOCTI.

OpiHak BUpiTeHHs TPO6JIeM TEXHIYHOTO 1 TEXHOJIOTIYHOTO TIePe030POEHHST TBa-
PUHHUIITBA 3aJI€KUTh BiJl COIia/IbHO-€KOHOMIYHOTO PO3BUTKY ClJIbCbKUX TEPUTO-
piil, HA AKUX BOHO PO3MIIIYETHCA. Y 1IbOMY KOHTEKCTI Ba)KJIMBE 3HAYCHHI MAIOTh
NUTaHHS JeMOrpaiuyHOrO BIJITBOPEHHS 1 3aWHATOCTI HACEJIeHHS, PO3IIUPEHHS
cep mpHUKIaLaHHS Ipaili, iHPaCTPYKTYPHOTO i JKUTIOBOTO 3ab€3IIeYeHHs], MO-
JepHizallii coIiabHNUX MOCIYT, 6IATOYCTPOIO Ta PO3BUTKY PUHKIB.

ExoHOMIuHA MOJiepHi3allid TBAaPDUHHUIITBA € OJHIEI0 3 aKTyaJbHUX 3aBJaHb
PUHKOBOI €KOHOMIKHU, OCKIJIbKUA BUCTYTA€ (haKTOPOM ii €KOHOMIUHOTO 3POCTaH-
Hsl, MTOKJIAZIEHOTO B OCHOBY BHYTPIIIHBOI TTOJIITUKU KOKHOTO MIAIPUEMCTBA, HOTO
iHHOBaIiTHOI cepr Ta MmepcreKTUB BUPOOHNYOI AistabHOCTI. Ha choromHi cro-
CTEpIra€ThCs BifCTaBaHHS OLIBIIOCTI arpapHUX MiANPUEMCTB Y BIIPOBAKEHHI
eKOHOMIUHOI MOJ€epHi3allii, mapaMeTpy gKoi Ge3mocepeHbO MOB’sI3aHl 3 TEXHi-
KO-TE€XHOJIOTIYHOIO Ta IHHOBAIIMHOIO MOJIEPHI3alli€lO.

¥Yci BOHM 1a10Th MOKJIUBICTD 3aIIPOBAJAUTHU HOBITHI TEXHOJIOTI, YTOCKOHAJIUTHA
TEXHOJIOTIYHI IMPOIeCH Y TBAPUHHMUIITBI, palliOHAII3yBaTU TPaAIl0 TBAPUHHUKIB
Ta MIBUIIUTU 11 TPOAYKTUBHICTb. A TOMY 3apa3 Ha PiBHi JePKaBHUX CTPYKTYP
HeoOXigHO Oijibille yBarv HPHILIATA TUTAHHSIM €KOHOMIYHOI MOJEpHi3allii, sSIK
HeoOXiZIHOT YMOBH peaJiisallii BIIPOBa/)KEHHsI 3aKOHOMIPHUX ItepeBar crabirisa-
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11ii PO3BUTKY, MiABUIIEHHS e(PEeKTUBHOCTI Ta KOHKYPEHTOCITPOMOKHOCTI ITiITPHU-
€MCTB.

3a3Buyaii KoKHe MiIIPUEMCTBO 3alliKaBJeHe Y ITPOBeJICHHI TaKOI EKOHOMIUHOT
MOJIepHizallii TBApUHHUIITBA, IKa O BiJIIOBI[ajIa CYYaCHUM €KOHOMIUYHUM peaslism
Ta 3a0e3nevyBajia iHTeHCU(DIKAII0 iIHHOBALIHOTO BUPOOHMIITBA 1 ITiBUIIECHHS
KOHKYPEHTOCIIPOMOKHOCTI TBapUHHUIIbKOI mpojaykiii. [Ipore Ha nep:kaBHOMY
PiBHI aKTHUBI3yBJINCS y IbOMY HAlpPsIMi JIKIIIE OKPeMi PerioHu, dKi 3pO3yMLIH,
10 IHHOBAIIIMHUM 1ILJISIX € CTPATErTYHUM OPIEHTUPOM PO3BUTKY 1XHbOI PerioHaJb-
HOl eKOHOMIKHU. [liTBepaKeHHsAM 1IbOr0 TE3UCYy € CTpaTeriyHuil XapakTep 1HHO-
BaI[ifHNX ITPOIIECIB, SIKi BUMArailoTb BUKOPUCTAHHSI 0COOIMBOTO iHCTPyMEHTaPIiio
npoliecy MMpoBe/leHHsT MOJIepHi3allil 1 B3a€EMOY3TO/[PKEHHS Oro 3 IiJIbOBUM BUKO-
pucTaHHAM (piHAHCOBUX PECyPCiB IPU BUPIllIeHHI MUTaHHS iHTeHCcUdiKallil iHHO-
BaI[iiiHOrO BUPOOHMIITBA TBAPUHHUIIBKOI IIPOIYKIIIi.

Koskna ¢opma Mojephisaiii nepembadae moOymnoBy GopmanbHux abo He-
dhopMaTbHUX HOPM i mpaBuil (BiZoOpaKyIOThCS Y YMHHUX HOPMATHUBHO-IIPABO-
BUX JIOKYMEHTaX), MiJIOBUX CTOCYHKIB Ta B3a€MOJIiF0 €KOHOMIYHUX Cy0'€KTIB y
crcteMi MojepHizaliiiaux mpoieciB. OfHaK y BUIAAKY CTaHOBJIEHHST 00yMOB-
JIeHO1 MOJIepHi3allil MpaBOBi acleKTU MePeHOCSAThCd Ha JOCUTh TPUBAJIUM Iie-
PioJl, TPOTATOM SIKOTO MiJIITPUEMCTBA 1 rajly3b TBAPUHHUIITBA HECYTh 3HAUHI BU-
TpaTu.

DopmyBanHs e(QEeKTUBHOTO, iHHOBAIIHOTO i KOHKYPEHTOCIIPOMOKHOTO
CTPYKTYPHOTO TIpoIiecy 3abe3leduye iCHYBaHHS CTPYKTYpPHOI MOJEpHi3allii, sika
CIIPUSE KIJIBKICHUM 1 IKICHUM 3MiHaM Y TBApUHHUIITBI, TPAUIIMHUX rajly3sx roc-
1moiapcTB Ta (OPMYBaHHIO HOBUX. A TOMY IPOBIIHUMHU CJIijl BBAXKATU Ti BUCOKO-
TEeXHOJIOTIUHI rayysi, /ie KOHIIEHTPYIOThCS ITPOrPeCuBHI HAYKOBO-TEXHIUHI JIOCAT-
HEHHs, 1110 3a0€31eYyI0Th MO3UTUBHI 3MIiHU ITi/ BIUIMBOM CTPYKTYPHUX 3PYIIEHb.
[Ilopasy BoHM CIIPUSAIOTH TpaHchOpMaIlii BHYTPIIIHBOI OY/I0BY CUCTEMM, B3AEMO-
3B’SI3KIB MIK 11 eJleMeHTaMH, a 11e IPU3BOIUTH /10 3MiHU OCHOBHUX (1IHTETPaJIbHUX )
cucteMHuXx sgkocteit [1].

[Iporecy cTpyKTypH3allii 3MiHCHIOIOTHCS Y HAIPSAMI HOAPIOHEHHS BEJIMKHIX
TBaPUHHUI[bKIX KOMILIEKCIB i ¢hepM Ha MeHII ApiOHI. A TOMY CTPYKTYpPH3aIliio
TBAaPUHHUIITBA YMOBHO MOKHA CXapaKTepu3yBaTU YaCTKOIO rajiy3el, sKi y 3M03i
3M1MiCHIOBAaTU HOBOBBe/leHHSI. OCHOBHUMM CTPYKTYPHUMU O3HAKaMU MOJIEPHI-
3allil € CTBOPEHHS MOKJIUBOCTEN [IJIs1 3aCTOCYBAHHSI Cy4YaCHUX TEXHOJIOTIN B OC-
HOBHUX TaJy3sIX MiIPUEMCTB; yIOCKOHAJEHHS (POPM CTOKUBAHHS TTPOAYKIIII;
MOKpallleHHSI eKOHOMIYHHUX, COIIaJIbHUX 1 KYJBTYPHUX YMOB JIJIs1 IHTEHCUBHOIO
PO3BUTKY HOBOTO BUPOOHUIITBA. BueHi cTBEP/KYIOTH, 110 MOJIEPHI3AIIisT € KOMII-
JIEKCHUM TIPOIIECOM, SIKUH Ttependadae TpaHchOpMyBaHHS HE TiIbKU eKOHOMIiY-
HOI, ajie I iHmmx cdep AiSAbHOCTI BiAMOBIAHO 10 0OpaHux 1iaei [2].

CTpyKTypu3allisi eEKOHOMIYHOI MO/IepHi3allii, BpaXOBYIOUM iHHOBAIIITHY aKTUB-
HIiCTB perioHiB YKpaiHu, BU3HAUa€ B3a€EMO3B’sI30K 1 30aIaHCyBaHHSI iXHIX Mapame-
TPIB MIXK:

— TeOPeTUYHUMU TePeyMOBaMU 1 MPAaKTUYHUMU pe3yJbraTaMu, 1110 XapaKTe-
pU3ye HAYKOBUI 1 TEXHOJIOTIYHUI 3B S130K;

— (piHAHCOBOIO CTIUKICTIO MIIIPUEMCTB 1 PO3MIPOM BJIACHUX PECYPCIB;
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— VIIPOBA/IKEHHSIM €KOHOMIYHO1 MO/IEpHi3allil, 11 THPpa)KyBaHHSM 1 peasti3alli€ro
IHHOBAIIMHUX TTPOJYKTIB,;

— SAKICTIO 1 KOHKYPEHTOCIIPOMOYKHICTIO IHHOBAIITHOI TBAPUHHUIIBKOI POy K-
111,

— ICHYI0UMMU HOBOBBEJIECHHIMM 1 KOMepIliaJii3alli€lo HOBUX HAyKOBUX 1/IeT.

CTpyKTypHa €KOHOMIYHA MO/IEPHI3AIlisl TBAPMHHUIITBA 31€01/IbIIIOr0 0A3yETHCS
Ha PO3BUTKY €KCIIOPTHO-OPIEHTOBAHUX TaTy3eil, IKi BOJOAIIOTh He TIJIbKU BITUU3-
HAHUM, ajie i IMIIOPTO3aMiHHUM TIOTEHIIaIoM. A TOMY aKTyaJbHUM ITUTAHHAM €
BITPOBA/KEHHSI Pecypco30epiralounx TeXHOJIOTIH, 6i0TEXHOJIOTTYHIX CHCTEM i HO-
BUX METOJIiB TOCIIOIaPIOBAHHS, 1[0 CIIPUATHME 3a0e3IIeYeHHIO 3pOCTaHHST 00CATIB
BUPOOHUIITBA TBAPMHHUIIBKOI IIPOAYKII, IIOKPALIEHHIO IIPOJOBOJIBYOL OE3MEKH
3 MeTOI0 3a0e3IeueHHsT HaceeHHsT YKPaiHU SIKICHUME MTPOAYKTaMU Xap4yyBaHHs
BJIACHOTO BUPOOHUIITBA 34 JOCTYITHUMHU I[iHAMHU.

OT:xe, B3aEMO3B’I30K €JIEeMEHTIB CTPYKTYPHOI MO/IepHi3allii CIipusie eKOHOMiU-
HOMY 3POCTaHHIO e(eKTUBHOCTI BUPOOHUIITBA, A€ 3MOTY 3a0€3eYNTH KOHCOJTi /a-
1110 1 CKOOPAMHYBATHU MISbHICTD PIBHUX Taly3el, MOKPAIUTH 1XHI HAYKOBO-1H-
HOBAIIMHUM TOTEHI[aJ, PO3BUBATU ayTCOPCUHTOBI, MAPKETUHTOBI, TPEUJIMHTOB1
Ta iH(POKOMYHIKaI[iIiTHI TeXHOJIOT1].

Y nepcrieKTuBi roJI0OBHI 3aB/laHHS CTPYKTYPHOI MOjiepHi3allil TBAapUHHUIITBA
MOBWHHI BifoOpaskaTu piBeHb 3a0e3IeueHHsT 3POCTaHHs 00CSTiB BUPOOHUIITBA
TBAPUHHUIIBKOI MPOJYKIIl Ha OCHOBI SIKICHOTO OHOBJIEHHSI TEXHOJIOTIN 1 parfio-
HAJTBHOTO TIEPEPO3TOJILTY BUPOOHIUYNX PECYPCIB HA KOPUCTH PO3BUTKY CIIOKUBYO-
IO CEKTOPY €KOHOMIKHU.

Y mporeci cTpyKTypHr3allil EKOHOMIYHOI MOJIEPHi3allil, 3 ypaXyBaHHSIM 1HHOBA-
IiIiHOI CKJIaZI0BOI, TIepeayciM caig OpaT 10 yBaru OCHOBHI YMHHUKH, SIKi Xapak-
TepHi /1711 TBAPUHHUIITBA: 3HAUHI PO3MipH BiJIbHUX (DiHAHCOBUX PECYPCiB KOKHOTO
perioHy; HasiBHICTh BUCOKOKBaIi(piKOBaHUX KaJpiB, 3J[aTHUX 3a0€3IEUNTH 3/iIC-
HEHHsI MOJIepHi3allii; HasBHICTh €KCIIEPUMEHTATbHUX BUPOOHUYMX OO’€KTIB /ISt
BiITPallIOBAaHHA 1 peaJsii3allil MOoepHI3alllMHUX 3aX0/11B B YCIX perioHax KpalHu.
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O6rpynmosyomvcs. meopemuuii nioxoou 00 6UHAYEHHSL
CYMHOCMI eKOHOMIUHOT MOOepHisauii ma 6Kasymvcs oc-
Ho6Hi suMozu 00 ii nposedenns. Buoxpemieno xpononoziumi
nepioou eKOHOMIUHOZ0 PO3BUMKY MOOEPHISAUILHUX NPOUeECis
Y Kpaini ma SU3HAYEHO IXHIO POdb Y PO3GUMKY MEAPUHHU-
umea. 3’ac08amno, wo 0CHOBHON 03HAKOI ModepHizauii € il
epexmusna cmpykmypa, a HaueaMCIUSIUUMU XaAPAKMEPUC-
muxamu — IHHOBAUIUHICTL 1 KOHKYDEHMOCHPOMONCHICD.
Buodineno ocrnoemi npobaemi, wo nepeuxoonNaomy 6nposa-
Odrcennio exonomiunoi modepuizauii y meapunnuymsi. /lose-
0eHOo, WO ICHYBANHS eheKMUBHO20 BUPOOHUU020 NPOUECY HA
IHHOBAUIUHIU OCHOBL CNPUSE CMBOPEHHIO CMPYKMYPHOL MO-
Oepuizauii, sska 3abe3neuye 3pocmanist PieHs KOHKYPeHmo-
cnpomodcHocmi meapunnuymea. Bionoeiono do npoeederozo
Q0CHiONCeHHS 3aNPONOHOBANO OCHOBHI HANPIMU 30ILICHEHHS
MOOepHisauii meapunHuymed.

The article explains the theoretical approaches of defin-
ing the essence of economic modernization and specifies the
basic requirements for its implementation. The chronological
periods of economic modernization processes in the country
are defined and their role in the development of animal hus-
bandry is identified. It was found that the main feature of
modernization is its effective structure, and the most impor-
tant characteristics are the innovation and competitiveness.
The main problems hindering the implementation of economic
modernization in animal husbandry are stated. It is proved
that the existence of an efficient innovation process helps to
create the basis of the structural modernization that provides
the increase of the competitiveness of livestock. According to
the study the main directions of the livestock modernization
are suggested.

Ob6ocnosvisaiomes meopemuueckue nooxoovl Kk onpede-
JIeHUIO CYUHOCTNU IKOHOMUUECKOT MOOCPHUSAUUU U YKA3bL-
8aIOMCS OCHOBHBLE Mpebosanus K ee nposedenuio. Boidene-
HbL XPOHOJLOZUYECKUE NePUOObL IKOHOMUUECKOZ0 DA3GUMUSL
MOOCPHUSAUUOHHDIX NPOUECCO8 8 CMPAHEe U ONPEOeLeHA UX
PONL 6 PA3BUMUL HCUBOMHOBOOCMEA. YCMAHOBAEHO, UMO
OCHOBHBIM NPUSHAKOM MOOCPHUSAUUL S6NSeMCs ee AP dex-
musHas cmpyxmypa, a Haubojee SaANCHLIMU XAPAKMEPU-
CTUKAMU — UHHOBAUUOHHOCTD U KOHKYPEHIMOCNOCOOHOCTD.
Buidenenvt ocrnosnvie npobieml, npensmcemesyiouue sneope-
HUIO IKOHOMUMECKOU MOOEPHUSAUUL 6 HCUBOMHOB0OCMEe.
Jokasano, umo cyuwecmeosanue s(hhexmusnozo npouseoo-
CMBEHN020 NPOUECCA HA UHHOBAUUOHHOL OCHOBE CNOCOOCM-
syem co30anuio CMpYyKmMypHou MOOePHUSAUUU, KOMOPAsL
obecneuusaem pocm YpoeHs KOHKYPEHMOCNOCOOHOCIU
srcueommnosoocmea. Coznacto npoeedennomy uccied08aniuio
nPeonoNHcetvl OCHOBHLLE HANPABLEHUS. OCYUCCMELEHUS. MO~
OepHuU3auuL HUBOMHOB0OCMEA.

Hagiviwna 6 yepsus 2017 p.
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OLLIHKA OPTrAHI3ALIIMHOI AISNbHOCTI
niaANPUEMCTBA 3A AONMOMOrIolo
IHCTPYMEHTIB KOHTPOJIIHIY

Haykogi npaui MAYT, 2017, eun. 53(2), c. 43-49

Opzanizauitina disivnicmv nionpuemcmea nompedye
8cebiunoi ma 00 eKMuUBHOT OUIHKU, A Ue MONCIUBO 3POOU-
mu 3a 00NoM02010 CYUaACHUX Memoois ananizy. Ocobausoi
Memooon0ziunoi ma npaxmuunoi snauyu,ocmi nabysae
MemoouKa ouinKu 0p2ani3auiinoi disivHocmi nionpuem-
cmea 3a 00NOMO2010 THCMPYMeEHMi6 KOHMPOJLiHzY.

PesysbsratuBHicTh POOOTH OY/b-SIKOTO MiANPUEMCTBA 3HAYHOIO MIpOIO 3ajie-
’KUTb BIJ] OpraHi3aiiii ioro AissJIbHOCTI.

ParionasbHa opranisailis IisJIbHOCTI 3aBK/IU € OJTHUM 13 TOJIOBHUX BasKeJIiB,
10 BUKOPUCTOBYETHCS JIJIST MiABUINEHHST e(heKTUBHOCTI poOOTH TIiAIPUEMCTBA.
YnockoHasieHHsI OpraHi3aliiiHol JAigJbHOCTI Ta JOCSATHEHHS Ha I[ili OCHOBI BHUCO-
KUX eKOHOMIYHUX pe3yJbTaTiB — OfHe 3 TOJIOBHUX 3aBJaHb IianpuemcTsa [1, 95].

Opranizaiiiiia JisIbHICTD — II¢ CTBOPEHHS a00 BOCKOHAJIEHHS MEXaHi3My
YIIPABJIIHHA BIAIOBIHO /10 11JIeN 1 3aBJaHb OPraHi3alliiHUX CUCTEM.

K BiZIOMO, CYKYITHICTb HAsIBHUX Y PO3IMOPS/KEHHI MIIPUEMCTBA PECYPCIB €
HeOOXiTHOIO, ajle HeJIOCTaTHLOI YMOBOIO YCIIIHOTO PO3BUTKY. /locTaTHICTD BU-
HUKA€E TIPU MOEJHAHHI KOMILIEMEHTaPHOCTI, B3aEMO/IIl PeCypciB Ta aJIeKBAaTHOCTI
ix ymoBaM (byHKITIOHyBaHHS KoMMaHil [6, 98]. Takum ynHOM, epeKTUBHA OpraHi-
3alliiiHa Ji4JIbHICTD MiAMTPUEMCTBA IEPETBOPIOE PECYPCH B PE3YJIbTATH.

Onnaxk anamnizy edeKTUBHOCTI OpPraHi3alliitHol [isiIbHOCTI Ha MiIIIPUEMCTBI He
MPUALILETHCS HAJIEKHOI yBar, 60 BiCYyTHS METOAMKA OI[IHKU OpTaHi3aliiiHol /i-
SJIBHOCTI MIIIPUEMCTBA.

Opranizariiina gisgapHICTh — (QYHKITiS yIIpaBJIiHHS, CIIpSIMOBaHa Ha BCTAHOB-
JIEeHHS TIOCTIHUX 3B’SI3KIiB 1 TUMYACOBUX B3aEMUH MiK yciMa IiIpO3/ijaMu ITij-
MIPUEMCTBA; 119 DYHKITSA CIIPSIMOBaHA HA BU3HAYEHHS MOPSIIKY Ta YMOB (DYHKITIO-
HYBaHH4 MiAPUEMCTBA [7].

Opranizariiiia Ais/IbHICTD IIIPUEMCTBA, IK Oy/Ib-sKa IHINA AiSIBHICTD TIij-
IPUEMCTBA, TOTPedye BcebiuHOoI Ta 06’ €KTUBHOI OIIHKH, a I[e MOKJINBO 3POOUTH B
paMKaxX KOHTPOJIIHTY OpraHi3alliiiHol [isJibHOCTI.

Kontposinr — 1e (GyHKI[iOHATBHO-BiZOCOOJIEHNI HAIIPSIM €KOHOMIUHOI po-
60TH Ha MiATPUEMCTBI, IO TIOB’sI3aHMIT 3 peasisaliieio (hiHAaHCOBO-€KOHOMIYHOI
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iHdopmMmalriitnoi (pyHKIlI B MEHEXKMEHTI JIJIsh TPUMHATTS OllepaTUBHUX 1 cTpare-
TYHUX YIPaBIIHCHKUX pillieHb. OCHOBHOIO METOI0 KOHTPOJIHTY € CIPSIMYyBaHHS
VIIPABJIIHCHKOTO MPOIECY Ha JOCSATHEHHS THUX I[iJIeH, 1110 BUHUKAIOTH Tiepe/ IMij-
MIPUEMCTBOM.

Kontpoutinr 3abe3neuye BUKOHAHHS TaKUX (PYHKII [4]:

* KOOPJAMHAIlF YIPaBJIIHCBKOI JiSJIBHOCTI 1O JOCSATHEHHIO I[iJIei TiIpUueEM-
CTBa;

* iHpopmarliiitHa Ta KOHCYJbTaIlilHA MATPUMKA MPUNUHATTS yIPaBJIiHChKUX
pillleHb;

* 3a0e3MedeHHs PalioHaTbHOCTI YIIPABIIHCHKOTO MTPOIIECY;

* CTBOPEHHS i 3abe3medents (GyHKIIIOHYBaHHS 3arajabHOI iHGOpPMAaIiifHOI CHC-
TeMU YIPABJIIHHS HiIPUEMCTBOM.

P03p0o061MO METOMKHY OI[iHKM OPraHisaliiiiHol JisIbHOCTI MiAIIPUEMCTBA 32 J10-
ITIOMOTOI0 IHCTPYMEHTIB KOHTPOJIIHTY.

KOHTPOJTIHT TPaKTYETHCS SIK CUCTEMA METOJIIB Ta iIHCTPYMEHTIB, 1110 3a0e31meuye
MITPUMKY NPUNHATTS CTPATETIYHUX PillleHb, IJIAHYBaHHSA 1 KOHTPOJIIO 32 3MiHa-
MU YMOB [islJIbHOCTI mignpuemMcTBa [2]. Cucrema KOHTPOJIIHTY CIPSIMOBaHA Ha
(bYHKITIOHATBHY T ATPUMKY TPUNRHSTTS YIIPABIiHCHKUX PIllIeHb i epeidavac ce-
1uivyHui Habip 3aBAaHb I/ OKPEMUX HAIIPSAMIB AisIbHOCTI HignpuemMcTsa [5].

Cucrema KOHTPOJIIHTY ISJIBHOCTI TiIPUEMCTBA OXOIUIIOE IJICUCTEMU: 1H-
opmariiiHol MATPUMKH TiSIJIBHICTIO MATPUEMCTBA, METOIMIHOI MATPUMKH JIi-
AJBHICTIO MATTPUEMCTBA, KOHTPOJIIO 3a peaisalfieto (pyHKIliN Mo/10 yIpaBaiHHS
misibHicTIO [3, 175].

Orinka opranizaiiifHol AisiJIbHOCTI MiIMPUEMCTBA 3a JOTIOMOTOI0 IHCTPyMeH-
TiB KOHTPOJIIHTY TIPe/ICTaBJIeHa HA PUCYHKY.

OrinKy opraisaifiiiHoi AisJIBHOCTI MiAIPUEMCTBA HEOOXIZHO pPO3IOYaTH 3
OIiIHKY e(heKTUBHOCTI iHPOPMAITiTHOT MATPUMKH OpraHi3aliiitHol AigabHOCTI M-
IIPUEMCTBA, sIKa Ma€ repebavyaTy MPOBeeHHs aHaIi3y IIOBHOTH peaJiisaliil Ipo-
IIECIB, 10 € 3aOPYKOI0 e(heKTUBHOCTI iH(OPMaLITHOTO 3a0e3IeYeHHsT OpraHisa-
1iitHOI gistapHOCTI (Tabir. 1).

1. OujHka e PEeKTUBHOCTI
iHpOopMaLLNHOI NigTPUMKN

2. OujiHKa opraHi3auinHoi

OuiHka opraHisaujinHoi .
no3uuii nignpuemMcTaea

OiSNbHOCTI NignpuemMcTaa

3a I0NOMOroto
IHCTPYMEHTIB 3. OujHka opraHisauinHux
KOHTPOMIHIY npoeKTiB

4. OujHka BignoBigHOCTI
peanizauii @yHKL ynpasiHHA

Cxema OuiHKM OpraHi3auiiHOl AiaNnbHOCTI NianpMeMcTBa 3a AO0NOMOrolo
iHCTPYMEHTIB KOHTPOAIHry
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AHani3 noBHOTM peani3auii npouecis, Wo 3abe3ne4vyyloTb e(peKTUBHICTb

Tabanuys 1

iHpopmauiiHoro sabeanevyeHHs opraHi3auiiHOI BisNbHOCTI NiagnpueMcTBa

KpuTtepii ouiHIOBaHHS NTOBHOTU peaJni3auil npouecis,
o 3a6e3nevyoTb ePpeKTUBHICTb iHpopmaLiiHOro
3a0e3ne4yeHHs opraHi3auiiHOT AigaNbHOCTI NigNnpUeEMcTBa

OuiHka, 6anu

2

3

4

BunsHaveHHa oxepena nepBrUHHOT Ta BTOPUHHOI iIHDopMalLlii,
L0 HeOBXiaAHO BUKOPUCTOBYBATK Nif, Yac 3AiMCHEHHS NiATPUMKU
MPUAHATTS YNPaBAiHCbKUX PilleHb WOoa0 OpraHi3auinHoi AissibHOCTI

Bur3HaueHHs HanbinbLw NPUIAHATHUX METOAIB NOLLYKY Ta 06pOONEHHS
iHpopmautii

BusHaueHHa TepMiHy 300py iHpopmMaLi

BunsHauyeHHs nepioamnyHoCTi 360py iHpopMauji

BusHaueHHsa obcsry BuTpaT Ha iHdhopMaLiriHe 3a6e3neyeHHs npouecy
OpraHi3auinHoi aianbHOCTI

Bun3HauyeHHs HeobXiaHMX peCcypciB ANns opraHisadii epekTMBHOro
iHpopMaLiiHoro 3abes3neYeHHs opraHi3auinHoi AisnbHOCTI

Po3pobneHHs cxemMu AOKYMEHTOOBIry NiaAnpMeEMCTBA Ta CXeMM
iHpOopMaLiHMX NOTOKIB NigNpUeMcTBa

BuaHavyeHHa cnoxuBadis Ta nocTadanbHUKIB iHpopMaLlii

BuaHadeHHa nopsaaky 3anuTie iHdopmau,i

CTBOpPEHHSA Nigpo3ainy iHpOopMaLNHOI NIATPUMKIM OPraHi3aLiiHoi
LissNbHOCTI

BunokpemneHHs LeHTpPIB BiANOBIAANIbHOCTI 32 NEBHI NPoLECKH
iHpopMaLiiHOro 3abe3neyeHHs

dopmanisauis po3noainy BianoBioanbHOCTI 3a NeBHI NpoLecu
iHpopMaLiHOro 3abe3neyeHHs

HanexHe kagpose 3abe3neyeHHs npouecy iHpopMauinHOi NigTPUMKN
OpraHi3auinHoi AianbHOCTI

B1KOpPUCTaHHS CydaCHUX TEXHONOT i NOLWYKY iHdopMaLii

BukopuncTaHHS Cy4aCHUX TEXHOJIONN HAKONUYEHHS iHpopMaLii

BrKOpUCTaHHA CydacHUX TEXHONOTI 36epexeHHs iHbopmalli

BukopucTaHHs cydacHMX TEXHOOrI CTPYKTYpmaauii iHdopmawii

BrnipoBamxeHHs cydacHUx MeToaiB 00pob6eHHSA Ta aHanidy iHbopmaldtii

MigBMLLEHHS PiBHA aBTOMaTM3aLji pobiT 1oa0 06pobeHHS
iHpopmauii

B1KopnCTaHHS cydacHUX iHPOPMALMHO-TEXHOOTIYHUX 3acObiB LL0a0
006pobneHHs iHbopmauii

BuaHadeHHa ¢opM NpeacTaBneHHs pe3ynbraTiB aHanidy iHdopmaui

3aranbHa OLiHKa NOBHOTW peanidadiji NpoueciB o0 iHpOopMaLinHOro
3abe3neyeHHs opraHisauinHoi OisbHOCTI

HactynHuM KpOKOM OIIHIOBAaHHSI OPTaHi3amiiiHOl JISJIbHOCTI IiAIIPUEMCTBA
Ma€ CTaTH OIliIHKa OpraHi3alliiiHo1 MO3UIIil MIAIPUEMCTBA, SIKY MOKJIUBO ITPOBECTHU

3a METOZMNKOIO, ITOJaHOIO B Tab1. 2.
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Tabanus 2

OuiHka iMOBIPHOCTI | XapaKkTepy 3MiHU opraHisauiiiHoi no3uvuii nignpnemMmcrea

KpuTepii ouiHKkM iMOBIpHOCTI

Bann

i XapakTepy 3MiHM opraHi3auinHol
no3uuii nignpuemMmcTBa

2

CT1yniHb CTabiNbLHOCTI CTaHy OpraHisa-
uirHoro knimaTty nignpuemctaa (S1)

CTyniHb CTabiNbHOCTI CTaHy OpraHisa-
LiiHOro noTeHuiany nignpuemcrtea (S2)

CT1yniHb cTabiNbLHOCTI CTaHy OpraHisa-
LiiHOI mo3uuii nignpmMemcTea
(S3=(S1+852)/2)

XapakTtep 3MiH, WO MalTb Micue (+/-)

3BaxeHa oujHka, 6anu

-2-0,5

-0,5-0,5

0,5-2

XapakTepucTumka 3aMiH1 opraHi3auinHoi

TeHOeHUiqa

no3uuii nianpuemMmcTea

[0 3HUXEHHSA
CWUN opraHisa-
LLIMHOI NO3uLLii

30epexeHHs
opranisauin-
HOI No3unu,ii

TeHOeHUjia 0o
MiaBULLLEHHS
CuUn opraHisa-
LLIMHOI NO3uLii

Opranizariiiina AisiIbHICTD TiAIPUEMCTBA Mepegdadac pearisaliiio HU3KU IIPo-

eKTiB, TOMY Oyib-sIKe MiATPUEMCTBO MA€ PO3POOJISITH Ta peali30ByBaTH OpraHisa-
IiTHI TTPOEKTU 3a/1JIs1 TTOKPAIIleHHSI YMOB CBOTO (DYHKITIOHYBaHH:. ToMy HaCTyII-
HUM KPOKOM OI[IHKM OpraHizaiiiiHol JisJIbHOCTI Ma€ CTaTh TaKUH 1HCTPYMEHT
KOHTPOJIIHTY, ik ABC-aHasi3 opraHi3aliiiHux MpoeKTiB MipueMcTa. MeTonuky

I[bOTO aHaJIi3y HaBeseHo y TabJl. 3.

Opranisalfiiiii IpoeKTH TaKoK MaioTh OyTH ArdepeHiiiioBaHi 3a IIOKa3HUKOM
TOYHOCTI TIPOTHO3y OTPUMaHHS OYIKyBaHMX Pe3yJbTaTiB Bij 1X peaJsiisaillil, AJ1d
11b0ro cyaix 3miiicanTu X YZ-anajis opraHisamiitHux mpoektis (Ttabur. 4).

ABC-aHani3 opraHisauiiiHnX NpoekKTiB NianpnemMcTea

Tabanusa 3

OpraHisauiiHi npoekTn nianpuemMcTBea

OuiHka NpiopuUTEeTHOCTI 3a HanNnpaMaMm
MOXXJINBOIO PO3BUTKY, 0anu

n

T

r

YO0OCKOHaNeHHs opraHisauinHoi CTpyKTypu nig-
npuemMcTBea

YnockoHaneHHs opraHisauii iHpopMaLinHOro
3abe3nevyeHHs nignpuemMcTea

YOocKOHaneHHs1 opraHisauii CTPyKTYpPHUX 3MiH
Ha NignpueMCcTBI

YOOCKOHaNEeHHSA opraHisadjii TpygoBoro rnoTeH-
uiany nignpuemMmcTea

YOOCKOHaNeHHs opraHi3auinHoi KyabTypu Ha
nianpMeMCTBI

lMpumitka: T — TepMIHOBICTb peanisauii npoekTy, 1 — npiopuTeTHICTL peanisdauii npoekTy, [ — rpyna,
[0 SIKOi HANeXnTb NPOoekT: A — HabiNbL NpiopUTETHUI; B — cepeaHii cTyniHb npiopnteTHOCTI; C — MeHLU

NPIOPUTETHUIA.
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Tabnnusa 4

XYZ-aHani3 opraHisaudiiHnx npoexTiB nignpnemMcTea

OpraHisauiiiHi npoekTu nignpnemMmcrTea

OuiHKa NpiopuUTEeTHOCTI 3a HanNnpaMaMu
MOXXJIMUBOIO PO3BUTKY

X

Y

V4

YnoCcKoHaneHHa opraHi3aujiiHoi CTPYKTypu nig-
npuemMcTea

YnockoHaneHHa opradizauii  iHpopmMauinHoro
3abe3neyeHHs nignpuemMmcTea

YOoCKOHaNeHHsa opraHisauii CTPYKTYPHUX 3MiH
Ha NignpPMeEMCTBI

YnocKoHaneHHa opradisauji TpyaoBoro noTeH-
uiany nignpuemMcTea

YOnocKkoHaneHHa opraHisauinHoi KynbTypu Ha
nianpmMeMcTBi

lMpumitka: X — BUCOKa TOYHICTb NPOrHO3y pe3ynbTaTiB peanisdauii; Y — cepeHs TOYHICTb MPOrHo3y pe-
3ynbTarTiB peanisauii; Z — HU3bka TOYHICTb NPOrHO3Yy pe3ynbTaTiB peanilaLji NpoekTiB.

Jlist ipaBUIbHOTO BHOOPY MPIOPHUTETIB peaizallii opraHisamiiHuX MPOEKTiB
HEeOOXiZIHO OI[IHUTH TOKa3HUKKM BiHOCHOI KOPHMCHOCTI peasisaiii Ta mpusab/iu-
BOCTI YMOB peaJii3allil OpraHi3aliiHuX MPOEKTIB MAITPUEMCTBA, 1€ MOKJIUBO 3PO-
OuTH 3aBISKN TOPTGETPHOMY aHAJII3Y OpraHi3alliiiHuX IpoeKTiB (TabJr. 5).

3aBepIllaJIbHUM €TalloM OIIHIOBAHHS OpraHi3alliiiHol AiSJIbHOCTI MiIIPUEM-
CTBa Ma€ CTaTU OI[IHKA BIJINIOBIIHOCTI peasti3allii (PyHKIII yIpaBJiHHS OpraHisa-
IIITHOTO JIIAJIbHICTIO yMOBaM 110/10 e(heKTUBHOI OpraHisaiiii mporiecy peasisaitii

dbynkiit mignpuemcrsa (aus. Tabir. 6).

Tabnnusa 5

NMopTtdenbHunin aHani3 opradizauiiHux NpoeKTiB NignpuemMcTBea

OpraHisauiiHi npoekTu nignpnemMmcrTea

OuiHKa NpiopuUTEeTHOCTI 3a HanNnpaAMaMm
MOXXJINBOIO PO3BUTKY, 6anun

Kp

Mp

XapakTtepucTuka
ouiHku (Kp * MNMp)

YnocKoHaneHHs opraHisauinHoi CTpyKTypm nia-
npuemMmcTea

YOockoHaneHHs1 opraxiszauji iHpopmauinHoro
3abe3neyeHHs NignpuemcTea

YnockoHaneHHs opraHisauii CTPYKTYPHUX 3MiH
Ha NiaNPUEMCTBI

YOOCKOHaNEHHs opraHilauiji TpyaoBOro noTeH-
uiany nignpruemcTea

YOOCKOHANEHHS1 OpraHisauinHoi KynbTypu Ha
NianpPUEMCTBI

lMpumitka: Kp — KopucHICTb peanisadji opraHisaujiiHoro npoekTy, IMp — npuBabnmBicTb yMOB peanisadli

OpraHisauinHOro npoeKxTy.
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Tabanuysa 6

OuiHka akocTi peanizauii GyHKLUiIN ynpaBniHHA OpraHi3auiiiHolI0 AiaNbHICTIO
nignpuemMmcTBea

DyHKUIT ynpaBfiHHA OpraHi3auiiHoI0 AiSNbHICTIO

Banun (1-miH...3-max)
Ap Mp Bn

lMnaHyBaHHS

OpraHizauia

MoTumBauis

KoHTposb

PerynioBaHHs

Cywma 6anis

XapaktepucTtuka aKOCTi peanisauii @yHKLUi yrpaBiHHS
opraHisauiHoo OianbHICTIO

lMpumitka: Ap — 9kicTb peanidauii neBHOT GyHKLIT; [p — noBHOTa peanidauii nesHOi dyHKuii; Bn — Bigno-
BiAHICTb NpMHUMNaM peanidauii NeBHOI GYHKLIT ynpaBniHHA OpraHi3auinHo AisnNbHICTIO.

OTxe, MeTO/IMKA OI[IHKU OPTaHi3alliiiHOl AiSJIBbHOCTI MiIIPUEMCTBA 3a JOT0-
MOTOIO IHCTPYMEHTIB KOHTPOJIIHTY BKJIIOYA€E TaKi eTamu: OIiHKY e(peKTUBHOCTI
iH(OpMaIliiTHOI TATPUMKHN OPTaHi3alliiiHOl AISIbHOCTI MAIITPUEMCTBA; OIIIHKY OP-
ra"i3alfiitHol TO3UIIii MiATPUEMCTBA; OI[IHKY OpTaHi3arliiHuX mpoekTiB (ABC-ana-
JIi3 Oprafi3ariiHux mpoekTiB, X YZ-anaii3 opraHizaiiifHux MmMpoeKTiB, MopTQesib-
HUM aHaJi3 OpraHi3allilHuX MPOEKTIB); OIIHKY BiATIOBITHOCTI peasizarlii (hyHKITii
yIIpaBJIiHHS OpraHi3alliitHoIO AiSTbHICTIO YMOBaM 111010 e()eKTUBHOI OpraHisaiiii
npoiiecy. IlepcriekTuBaMu mopabIIMX AOCJI/IKEHb € OI[IHKA OpraHisalliiiHol Ji-
SAJIBHOCTI MZITPUEMCTBA 3a IOTIOMOT0I0 MAaTPUYHOTO IHCTPYMEHTapilo.
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3anpononosana memoouxa OuiHKu opzanisauitinoi Oi-
ANHOCME 34 00NOMOZ0I0 THCMPYMEHMIE KOHMPOJLiHZY 6KII0-
yae maxi emanu: OUIHKY ehexmusnocmi iHDOPMayiunoi
NIOMPUMKU  OP2aHi3auitinoi  OisIbHOCMI  NIONPUEMCMBA;
OUTHKY OP2ani3ayitinoi nosuuii nionpuemcmea, ouinKy opza-
nizayitinux npoexkmis (ABC-ananis opzanizauiunux npoex-
mie, XYZ-anania opzanizauiiinux npoexmis, nopmaepenavHuil
anania op2ami3auiiunux npoexmis); ouinky eionosionocmi
peanizauii pynKuii ynpasiinns ymosam w000 ehexmusHoi
Op2ani3ayll npouecy YnpasiiHHs.

The technique of organizational assessment tools for con-
trolling comprises the following steps: evaluation of the ef-
[ectiveness of information support of organizational activity;
assessment of organizational position of the company; evalua-
tion of institutional projects (ABC-analysis of organizational
projects XYZ-analysis of organizational projects, organiza-
tional projects portfolio analysis);, Conformity Assessment
implementing management functions of the conditions for an
effective process.

IIpednosxcennas memoouxa oueHKu OpP2aHU3aUUOHHOL
0esimeIbHOCMU ¢ NOMOULLIO UHCMPYMEHNOE KOHMPOLIUH-
2a eKaOYaAem CAeOyoule IMansl: OUeHKY d(poexmusnocmu
UHDOPMAUUOHHOU NOOOEPIHCKU OP2AHUSAUUOHHOT Oesimenb-
HOCMU NPEONPUSIMUSL; OUEHKY OP2aHU3AUUOHHOU NOSUUUU
nPeONPUSIMUSL; OUEHKY OP2AHUSAUUOHHBIX npoekmos (ABC-
ananu3 op2anu3auuUoOHHbix npoexkmos, XYZ-ananus opea-
HUSAUUOHHDIX NPOEKMO8, NOPMPENbHIL AHAIU3 OP2AHU3A-
UUOHHDIX NPOEKMOB); OUEHKY COOMBEMCMBUS Pearu3auuul
QyHKyUl ynpasienus Ycrosusim d@pdexmuenou opzanusa-
UUU NPoLecca YnpasieHus.

Hagiviwna 22 nmotoro 2017 p.
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YK 030.567.2/4

H.II. IIA/IYH
Mixcpezionanvna Axademis ynpasninns nepconaiom, m. Kuis

CNEUNDIYHI OCOBJINBOCTI
3ABE3MNEYEHHSA MOTUBALIIT NPALI B YMOBAX
CYYACHOIO PO3BUTKY PUHKOBOI EKOHOMIKU

Hayxkoegi npaui MAYI, 2017, eun. 53(2), c. 50-53

B ymosax cyuacnoi punkxogoi eKOHOMIKU 3HAUHOIO Mi-
PO10 3MIHIOIOMBCS MOMUBAYIUHL ACNEKMU, MEXHOJL02il Ma
Memoou MOMmuauii npaui, wo i € npeomemom posziady y
witl nyoiKkauii.

MoTuBallist 0 TPYA0BOI JisSIbHOCTI 3aBKAK OyJia i 3a/UIIAETHCS HANIIOTY K-
HIiIIMM CTHMYJIOM 0 IIpalli, AisuibHocTi. Bona ob6ymoBoeTbest Obaratbma 06’ €K-
TUBHUMM (paKkTOpaMu, TIPO SIKi Y Pi3HI Yacu 3a3Hayvasv Taki MpoBijHI (axiBIli B
raixysi ekoHomiku, oprasizariii mpaiii, gk A. Cwmit, C. I'poccman, /I:x.-M. Keiinc,
JI. Kantoposuu, P. JIykac, A.-B. JIpwoic, @. @piaman, Criraiy /xo3ed-OmkmH,
JLx.-P. Xike, Kysuenp Catimon Cwmirt, P-/Ix.-H. Ctoyn Ta in. Cepen yKpaiHCbKUX
BUEHUX PIi3HUX dYaciB 10 1€l mpobaemu 3Bepramucs JI. Asexsn, O. Bayiina,
B. 3axoxait, T. 3asamnp, A. Kamuna, A. Kosor, O. JleBuenko, H. JIyk’ssHueHko,
I. Mimenxko, B. ITetiox, A. Pode i b. 36umiko, I. Conomenko, B. Tpasiu i B. J{ar-
j0B, O. Xomny, I I[Ilokix Ta iH.

Jlst Toro o6 BuainTH crerudivHi 0coOIMBOCTI MOTUBAILLII ITpalli, BAPTO Ha-
camIiepe]] BeCTH MOBY ITPO: a) OCHOBHI eJIeMeHTH MOTHBAIlii; 6) MOTUBH i TIOTPeOH
JIIOIUHU.

[o/IOBHMMM 1 IOMIHYIOUMMU eJieMeHTaM1 B MOTHBAIIll € BHYTPIIIIHE 1 30BHIIITHE
CIIOHYKaHH4 /10 TIpalii (isSJIbHOCTI), 1110 3aJIe;KUTh BiJl YMOB TIpalli Ta ii XapakTepy,
CTYyIIeHsI OpraHisaitii mmpartii Tomro [2].

He menmn ckaagaumu (akTopaMyd MOTHBAIIII 0 Tpalli € MOTHBH Ta TOTPeOM.
“ITorpebu, — numryth O. Kpymenpannpka i /[, MeJbHIUYK, — II€ Te, 1[0 BUKJINKAE
1 CYIIPOBOJIKYE JIIOJAWHY B TIPOIIEC] 11 JKUTTS, T€, 110 € 3araJIbHUM JIJIsI PI3HUX JIIO-
Jieit, 1, OJTHOYACHO, € IHIUBIAYAIbHIM I KOXKHOI Joaunu. [lorpebu — BigayTTst
(i3UIHOTO, COMLIaTBbHOTO TUCKOMMOPTY, BiICYTHOCTI OY/b-40ro, 16 HEOOXiAHICTH
Yy YOMYCh, IO ITOTPiOHE JJISI CTBOPEHHS i MIATPUMKH HOPMAJIbHIX YMOB JKUTTS i
po3BuTKy o, [Torpebu y cBIOMOCTI JIFOMHU TIEPETBOPIOIOTHCS B IHTEPEC
abo motus” [4, 292].

sIk1o Oparu 10 yBaru Te, 1o MOTUBAIII0 MU PO3IISAAEMO SIK (haKToP, IO iICHYE
B YMOBaX PUHKOBOI €KOHOMIiKH, TO Ba)KJIMBO BPaXxOBYBaTH, 1[0 caMe MOTUBAIliS B
YMOBaxX KOHKYPEHTHOI MisSIBHOCTI, 3 OZHOTO OOKY, TApMOHI3Y€E JIOAChKI MOTHBU
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s cebe, a 3 Apyroro — “MoTHBM st iHIIMX”. TOMY BUSIBJISIETHCS PO3PUB MK
TUM, 1110 JIIOJINHA BI/IJIA€ CYCILIIbCTBY, 1 TUM, 1[0 BOHA CaMa OTPUMYE 3BOPOTHO. Y3-
TO/KEHHST y TIPOIIeci MOTHBAIIT Tparli cycrmiJbHIX (KOJEKTUBHUX) Ta 0COOMCTUX
iHTepeciB — Bak/IuBiIIA pobJieMa y IIPOILeci YIIpaBJiHHS JIOACHKIME PECYPCAMHU,
TOOTO B MEHE/[)KMEHTI.

MoTtuB — “crryckoBHii radyok”, 110 crioHyKae jio rpaiti. DaxiBIii B raiysi ynpas-
KOPUCHICTD; CTaTyCHI MOTUBU; MOTUBU OTPUMAHHS MaTepiaJbHUX I[IHHOCTEN; MO-
TUBU, 1110 OPIEHTOBAHI Ha TIeBHY IHTEHCUBHICTb MPaIli TOIIO.

Oxpemo BapTo BuokpemsitoBatu (3a A. Kanunorw) [3] peryasitopu moTuBartii:
poboue cepeoBuHIIe; HAropou; 6e3reka mpaiii. Taki peryJsitopu Ha3auBae, 30Kpe-
ma, M. /loBGenko [2].

MoTuBu TPyAOBOI AiSAbHOCTI BUIJISIAIOTH 3aBKIU HOCUTH crieliidivyHo i He €
cTablIbHUMU, a HABIIAKK, € JOCUTH AuHamiuHumu. Tak, me y 1946 porti npu aHke-
TYBaHHI MPALiBHUKIB OAHIET 3 aMepUKaHCBKKUX (ipM OYJI0 OTPUMAHO TaKUIl paHr
MOTHBIB IIpalli: IOBHE BU3HAHHS i ajleKBaTHA OIlIHKa BUKOHAHOI POOOTH; IOUYTTSI
HasleKHOCTI (pOOITHMKA) 0 CIIpaB; CIIBUYTIMBE CTaBJIE€HHS 3 OOKY MeHeKepiB
(inTepec 10 ocobucTUX MPObIEM MpalliBHUKA, OasKaHHS JOIOMOITH HOMY 3 GOKY
KEPiBHUIITBA); CTaOLIbHICTD 3aiiHATOCTI; Ti{HA OILIaTa IIpalli; IlikaBa poboTa; 0coOu-
CTi KOHTAKTH 3 MEHe/KEPaMU; IIPOCYBAHHSI 110 CJIy>KOi; HaJlesKHi YMOBH ITpalli; AnC-
ITUATLITiHA TIpalli. 3BiZICK 3PO3YMIJIO, 10 71 OpraHisailii MaKCUMaJIbHO e(PeKTUBHOI
Ipatli MPUHIUIIOBO BAXKJIUBO 3/[1MCHIOBATU MTOCTIMHUI MOHITOPUHT MOTUBIB TIpalll.
OcHOBHI NpUHIUTIN 3[IIICHEHHS Takoro MoHiTOpuHTY (32 M. Jlykamesudem [6]):
CHCTEMHICTh; KOMILJIEKCHICTD; TIEPIOANYHICTD; BAPOOHUYO-TEPUTOPIAIbHU TTiIXII.

Jlis BU3HaYeHHs 3aco0iB MoTUBallii paiti, BUOOPY TUX i3 HUX, IO HePeaycim
MarfoTh OyTH BUKOPHUCTaHi, SKICTh TPYAOBUX PECYPCIiB BapTO IPYIyBaTH 3a TAaKOIO
CUCTEMOIO:

* kBasidikaiiis nepconany (rnpodeciiini 3HaHHS, BMiHHS, /IOCBi);

* KpeaTUBHICTPH (TBOPUYI 31iOHOCTI TIPAIiBHUKIB);

e (Di3UYHUI 1 ICUXIYHUI cTaH (3[0POB’4);

e MoOTHUBaIlA (MOTUBAIIHICTH ) /0 aKTUBHOI 1 POlyKTUBHOI Ipalli;

*  MOPAJIbHICTb.

Y cyuacHuUX yMOBax pUHKOBOTO TOCIIOJIaPIOBAaHHS, IHTeHCU(IKaIlll Ta YCKJIa/I-
HEHHS TIpalli CyTTEBE 3HaUeHHs Ma€ came Oe3reka mpaifi. Tak, BiZoMuil eKOHOMICT
3. Kumumrod Buisisie Taki ocHOBHI actiekTn Oe3mexu mpaii: 1) ekoHomiuHa 6e3-
neka (OTpUMaHHS IIPaIliBHUKOM IPUOYTKY, IO A€ 3MOTY 3aJ0BOJIBHSATA OCHOBHI
moTpebn); 2) mpooBoIbua Ge3meka (IOCTYITHICTD, JOCTATHICTD, KYITiBeJIbHA CIIPO-
MOJKHICTD {00 IPOAYKTIB); 3) ekoJjioriuna Oesreka (3aXHUCT BiJ €KOJOIIY4HOro
3a0py/HEHHSI, HASIBHICTD YKCTOI 1Ki, TPOKUBAHHS B €KOJIOTIYHO YMCTUX YMOBaX
TOI110); 4) Gesreka s 310poB’st (3aXKCT BiJl PU3UKIB 3aXBOPIOBaHHSA); 5) 0cobu-
cra Oesneka (3axXucT Bij 3arpo3 HacuLis); 6) mosiTuuHa Gesrneka (JKUTTS Y Cy-
CITLJIBCTBI, I BUBHAYAIOTHCS Ta 3a0€e311e4yIOThCs ITpaBa JIOAUHN); 7) TPOMaiChKa i
KyJIbTypHa Oesmexa [5].

[cHy€e ynmano pi3HOMAHITHUX CYTO MPAKTUYHUX PEKOMEH/IAIN /17151 KepiBHU-
KiB, YIIPaBJIHIIB MI0/I0 MOTUBYBaHHS Tipaill JitoauHu. Hampukian, mikasi i je-
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TaJIbHI pEKOMEH/IAIlI] TAKOro XapaKTepy CBOIo Yacy OyJm po3poOJieHi HiMelbKuM
exoromicrom Emizaber Mepmant. Benmkoio Mipoio BOHM Opi€HTOBaHi Ha Te, 00
3BepTajiacsd yBara Ha 0COOMCTICHI, IICUXOJIOrTYHI 0COOIMBOCTI JIIOAUHU B TIPOIIEC]
MoTuByBaHHs. Hanpukmiaza: “2-re mpaBuiio (B aBropa Takux rnpasu 10): Haguxaii-
Te, BUCJIOBJIIONTE pajicTh i moTsr 10 podoru! /s Toro 1mob nepejaTi CBOE Halu-
XaHHs CIIBPOOITHUKAM, ITOBiIOMJIsITE iM preMHi HoBuHN. Haauxanud i pagicthb
CTUMYJTIOIOTh — BUKOPHUCTOBYHTE 11€e /iyt MoTuBaitii!” [7, 32—-33].

Ykpaincbkuii 1ocaigHuK-eKoHOMICT A. A(OHIH, Y CBOIO Yepry, Aa€ TaKki PeKo-
MeH/IaIlil JUIsT CTUMYJIIOBAHHS TIPAIli JIOMHA 3aJI€KHO Bij ii coriabHuX moTpeo,
notpeb y 1moBasi Ta camoBupakenHi. Hampukoiaz, momo motped y caMOBUpasKeHHi
aBTop nuie: “3abe3rneuyiiTe MiAJETIIM MOKJINBOCTI JIJisl HABYAHHST i PO3BUTKY,
SIKi O JJaJIi MOJKJIUBICTH ITOBHICTIO BUKOPUCTATH iX moreHiias; /laBaiire mizer-
JIMM CKJIJIHY 1 BasKKy PoOOTY, 1[0 BUMAra€ BiJ HUX MOBHOI Bigmadi; 3aoxouyiite
i posBuBaiiTe y migersux TBopui 3ai0H0cTi” [1, 27]. XapakrepHo, 1m0 A. AdoHiH
aKI[EHTYE yBary Ha TOMY, IO iCHY€ B KOJKHiil KpaiHi i cBOEpifHMil 3aK0H 0OMe-
’KEHOCT1 HOPMATUBHO-IIPABOBOIO PETyJIOBAaHHS TOBeAIHKU JoauHU. “CyTHICTb
fioro, — nunie AQOHIH, — y TOMY, 1110 BCTAaHOBJIEHI JIepP;KaBHOIO BJIQ/IOI0 BUMOTH
710 JII0JIei 1 iX colliaJIbHUX CITJBHOT, (pOpMasli3oBaHi y TIeBHUX JleKpeTax, PUIIU-
cax, aKTaX, 3aKOHaX, MalOTh JIOCUTH OOMEKeHY CUJIY 1 € JIUIIEe OJHUM i3 6araTbox
PEryJIsiTOPIB JIOJICHKOI MOBEIHKU. [[Jis1 MpaBOBUX HOPM XapaKTepHi, 9K ITPaBUJIO:
TEeKCTyaJibHEe 3aKPIIJIEHHS; BUJAHHS 1 BiIMiHA B O(DIIIITHO BCTAHOBJIEHOMY 3aKO-
HOM TIOPSIZIKY; YiTKe I OHO3HAYHE OIMCAHHS BapiaHTa ab0 MeK MOBE/iHKH, HasTB-
HICTh YiTKO O3HAUeHMX CAHKIIH — mTpadHOol, MTPaBOBCTAHOBYOI, CTUMYJIIOIOYO];
3abesredeHHs JOTPUMaHHS cuolo aepxkasu” [1, 74—75]. V koxuiil kpaiui icaye
BJIacHe, crielidivuHe, XapaKTepHe JuIIe /71 il Mojiesiell TocolapioBaHHs 3aKOHO-
JABCTBO IIPO TIpaIlio, sKe, KPiM 1HITUX acleKTiB Mmpaili, 3alfHATOCTI, Tpornucye (pe-
TYJII0E, 00YMOBJTIOE) 1 TEBHI CTUMYJIM 320X0YEHHST 3 IPaIlio, IPUMYCH 1 TOKapaH-
Hs1. | 1ie oxHe: pisHe MOTMBYBaHHs, CTUMYJIIOBAHHS Ipalli y 6ararboX BUIA[KaxX
BU3HAUEHO Y CIHeIiaJIbHUX MOJOKeHHAIX y (OpMi NMPUHITUINB Opraisaiiii mparti
BJKe Ha KOKHOMY OKPEMO B3ATOMY MiJIIPUEMCTBI, Ha (ipmi, B opranizaitii. Tomy
CTUMYJIN 3a0XOUYEHHS 1, OJJTHOYACHO, IPUMYIIIEHH, a TO 1 TOKapaHHs 3a Ipallio BU-
KOPUCTOBYIOTHCS Y TICHOMY IMO€/IHAHHI MTEePIIOro 1 APYTOTO ACIEKTIB PeryTI0BaHHS
yCi€1 TPYZIOBOI1 AIAJBHOCTI SIK TAKOl.

Tox cuiiji 3BepHYTH yBary Ha Take: yCs cCUCTeMa MOTHUBAIIIl Tpalll BU3HAYAIb-
HO 3QJIE5KUThH BiJI HASIBHOI CUCTEMU YIIPABJIHHS TIPAlliBHUKAMU, ITIEPCOHATIOM, BiJl
CTpaTeriyHuX 3acajl TAKOTO yIpaBJiHHA. [CHY€ KiibKa KOHIIENTYaJbHUX ITI/IXO/I1B
JI0 CTPATETIYHOTO YIPaBJIiHHS, SIKi BApTO OpaTh /10 yBaru: Au3ailHepCchKuil; ¢hop-
MaJIbHUU; aHAJITUYHUN; MIATPUEMHUIIBKUN; TOJITUYHUN; HABYAJIbHUI; TPaHC-
dbopmarniiinuii. KpiMm TOoro, B yMOBaX, 30KkpeMa, cydacHol Ykpainu (2017 pik)
IPUHITUIIOBOTO 3HAYEeHHsST HaOyBA€ CTpATeTist aHTHKPU30BOTO YIIPABJIiHHS, B SIKiii
IPUCYTHI TaKi METOM POOOTH 3 TEPCOHATIOM, SIK 3aPasKeHHsI, TIEPEKOHAHHST TOIIIO.

Ort:ke, Ha HaITy YMKY, CTpaTeTis YIPaBJIiHHS 3arajoM gK IiJIiCHe SBUIIlE, CO-
iagbHUH (heHOMEH y MaitbyTHhOMY O6a3yBaTHMETHCSI Ha TPhOX OCHOBHUX CKJIA/I0-
BUX [8]:

a) cTpaTerisi PO3BUTKY YIIPaBJIHCHKOIO 3HAHH;
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6) cTpaTerisi PO3BUTKY TPAKTUKK YIIPABJIiHHSI;

B) CTpaTerisi PO3BUTKY yIIPaBJIiHCHKOI OCBITH.

Ha 6a3i takux ckiaagoBux i OyayTh (OpMyBaTHCs, PO3BUBATUCS 1 BIOCKOHA-
JIFOBATHCST IPAKTHYHI METOAN Ta TEXHOJIOTII CTUMYJIIOBAHHS TIparti, To0To ii Mo-

TUBAILS.
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Ocobausocmi Momueayii npauyi y CyuacHux YMoeax noe s
3aMi 3 YMOBAMU, XAPAKMePOM Npavi, Cneyu@ikoro ii opzamui-
sauii ma opzanizauieio pobomu nepconany. B ymosax pumnxo-
8UX BIOHOCUH MOMUBAUISL HAOYBAE SIKICHO HOBUX O3HAK.

The features of motivation of labour in modern terms are
related to the terms, character of labour, specific of his or-
ganization and also organization of work of personnel. In the
conditions of market relations motivation acquires new signs
qualitatively.

Ocobennocmu momusayuu mpyoa 8 cOBPEMEHHbIX YCl0-
BUSIX CB53AHLL C YCAOBUSMU, XAPAKMEPOM Mpyod, cneui-
pukoil ezo opzanusayuu, a maxjice opzaHU3AUUel Padomol
nepconana. B ycnosusix puinounvix ommowenui MOomusauust
npuobpemaem KauecmeenHo Ho8ble NPUSHAKU.

Hagiviwna 15 notoro 2017 p.
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YK 338.2
CTE®AH CIHIKIEM A3AKT U
Mixcpezionanvna Axademis ynpasiinis nepconanrom, m. Kuis

BIAHICTb | BATATCTBO:
BOPOTbEA | EAHICTb MPOTUJNIEXXHOCTEN
B ENOXY IHTEHCUBHOIO PO3BUTKY EKOHOMIKMA

Hayxkoei npaui MAYT1, 2017, eun. 53(2), c. 54-61

Jlianexmuxa i npomupiuusi 6ionocmi il 6azamemea cbo-
200Mi 8U2NSA0AOMb K ABUWA, ULO nompe6y70mb CHIIOHUX
3YCUlto KPAiH COImYy He3ALeHHO 6i0 pieHs ix couzaﬂbﬂo—
eKOHOMIuHO020 po3sumky. [lopyueno numainms, noe’s3amui 3
mum, wo maxa “xeopoba” 8 YMosax puHKo8ozo 20cnooapio-
8aHHs 6Ce OLIbUL 3a20CMPIOEMBCSL.

BignicTh i 6araTcTBO — 06’€KTUBHI, OJHAK CYIIEPEUINBI SIBUINA CYCIiIHHOTO
KUTTS. BusHatoum, 1o 1e HaTo ckiagHa “xBopoba” moactsa y XXI crouirri, BKa-
JKeMO Iepe/lyCciM Ha OCHOBHI PUYUHMU, 1O 1X TOPO/IXKYIOTb.

[To-miepiie, 116 HeoAHAKOBE COIlaJIbHO-eKOHOMIYHE TIOXO/KEHHS JIIo/Iel,
0 TIOB’s3aHe 3 IX HapPOKEHHSM, a 3aTHUM COIiaJIbHO-€eKOHOMIYHUM CTaHOM
(3a II. Copokinum — ctpaTtudikaitiero). Ile 3aKOHOMIPHO: OCKIJIBKU JITOAN Bi/L
HApO/KEHHST HEPiBHI — 3a CBOIMHU TaJaHTaMU, 3Mi6HOCTSIMHU, 007apyBaHHSIMHU,
IICUXOJIOTIEI0 Ta 1H.

[To-npyre, 3a ycix nporpecuBHUX pehopM i MOJIepHi3alliii 101 MalOTh HEO/THA-
KOBUU JIOCTYII /IO OCBITH, HAYKHU, IMPodeCciiiHOl MiITOTOBKY, MTO-Pi3HOMY KOPUCTY-
I0ThCSI HUMU Y CBOEMY SKUTTI.

[To-Tpere (i ms mpobseMa € HailMeHII JOCJIiKEHO0), MAEMO HAJTO BEJIUKY
i ckaazHy audepeHItiailio Jo1eil 3a iX MCUXOJIOTIYHUM CKJIaJ[0M, MMOBEJIIHKOIO
TOIIIO.

3 oxHOTO OOKY, 6araTcTBO i OIHICTH — IMPOTUJIEKHI TOJIOCH JIIOJCHKOTO OYT-
TS, PEaJIbHICTh, a 3 APYTOr0 — MPOTUJIEKHICTD — PeaJbHul (pakTOp CYCIIJIbHOTO
PO3BUTKY i mIporpecy, ToOTO Toii (haKTop, 110, 32 YCiX TPYAHOIIIB, MiAIAETHCS Pe-
ryJIfoBaHHIO. PeabHOIO i, MaOyTh, HalIIepINo0, HABATOMIIIIOW TPUYNHOI Oif-
HOCTI1 B3araJi, aje, roJIoBHe, 11 HepIBHOMIPHOCTI, € pi3Hi TeMmniu 3poctanHg BBII
Ha JIyIIy HaceJeHHs, 10 0OyMOBJIIOE YMOBH KHUTTs 3arajoMm. Ha kiners 2015 p.
temmu 3poctanisg BBII 3asnaueni y tabm. 1. Sk Buriasgatume 3pocranns BBII
y XXI crouiTTi, 1€ HaJeKUTh 00AYNTH, OJHAK Te, III0 BOHO MaTHMe, Oe3yMOB-
HO, — HepiBHOMIpHUI XapakTep. lle miaATBep:KyIOTD 1 J1aH1 PO HAaceJIeHHS CBITY,
1[0 IIPOKUBAE 3a Mexkamu OigHocTi (Tadu. 2).
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Temnu 3pocTaHHa BBI

Tabanuys 1

PerioH 1980-T1i | 1990-Ti | ci4eHb | 4YepBeHb
pPOKM poku | 2006 p. | 2015 p.
3aranom KpaiHu CBiTy 1,3 1,2 1,5 2,1
KpaiHn 3 BUCOKMMM Joxonamm 2,5 1,8 1,6 2,4
KpaiHu 3 Bucoknmm goxogamm OECP 2,5 1,8 1,6 2,4
CLLUA 2,3 2,0 1,8 2,5
AnoHia 3,4 1,1 1,1 1,9
Kpainu, wo He € uneHamu OECP 3 BUCOKMMM 3,5 4.1 2,0 4.5
JoxogamMu
KpaiHu, o po3BmnBaioTbCs 0,7 1,5 3,7 3,5
Kpainn Janekoro Cxoay i TMXOOKeaHCbKOro 5,8 6,3 6,4 5,3
periony
Kpainn €sponu i LleHTpanbHoi Agii 0,9 -1,8 5,0 3,5
Kpainun JlatuHcbkoi AMepukm i Kapnbcbkoro -0,9 1,6 1,2 2,4
bacenHy
Kpainn CepegHboro Cxogay i lNiBHiYHOT Adpukin -1,1 1,1 2,5 2,6
Kpainu lNiBgeHHOT A3iT 3,3 3,2 4,5 4,2
KpaiHn Ha niBoeHsb Big Caxapu -1,2 -0,5 1,8 1,6
Tabnuus 2
JaHi Npo HacesieHHq CBiTY, L0 NPOXMBAE 3a MeXamMu OigHOCTi
. 1990 p. 2002 p. 2015 p.
PerioH
MJIH. % MJIH. % MJIH. %

KpaiHn CxigHoi Asii i TuxookeaHcbkoro | 472,0 | 29,6 | 214,0 14,9 14,0 0,9
perioHy
KuTtan 375,0 | 33,0 | 180,0 | 16,6 11,0 1,2
KpaiHn CxigHoi Asii i TuxookeaHcbkoro | 97,0 21,1 34,0 10,8 2,0 0,4
perioHy, 3a BUHATKOM KuTato
KpaiHn €sponu i LleHTpanbHOoi A3ii 2,0 0,5 10,0 36 4,0 0,4
KpaiHu JTaTuHCbKOi AMEPUKU 49,0 11,3 42,0 5,5 29,0 6,9
i Kapnbcbkoro bacenny
KpaiHu CxigHoi Azii i MiBHi4YHOT ADpUKU 6,0 2,3 5,0 2,4 3,0 0,9
Kpainm MNiBoeHHOI Agii 462,0 | 41,3 | 437,0 | 31,3 | 232,0 | 12,8
KpaiHun Ha niBaeHsb Big Caxapu 227,0 | 44,6 | 303,0 | 46,4 | 336,0 | 38,4
Bcboro 1218,0| 27,9 |1011,0| 21,1 | 617,0 | 10,2
3arasiom KpaiHu CBiTY, 3a BUHATKOM 844,0 | 26,1 831,0 | 22,5 | 606,0 | 12,9
Kutato

BaraTcTBo i 6ifiHiCTh, Ha [yMKY €KOHOMICTIiB, 3HAYHOO MipOIO OB sI3aHi 3 TIPUH-
I[UIIOBO HOBOIO POJLIIO OCHOBHUX (DakTOpiB BupobHuITBa. HIHi BjKe HeZ0CTaTHBO
pailb, TEOPETUIHNX OOIPYHTYBaHb TaKOI POJIi €KOHOMICTIB MUHYJIMX CTOJITH —
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K. Mapxkca, @. Enresnbca, aje it HOBUX TEOPETUKO-METOIOJOTIYHUX ITi/IXO/IiB, 1O
cBoro vacy 3arnpononysaju: P. Cosnoy (camocTiliHa JoMiHyI04a PoJib HAQyKOBO-TeX-
HiyHoro nporpecy); T. Ilynbir i [. Bekkep (BceapocTtaioya posb JiIOACHKOTO (hak-
topa); I1. Jlpykep i . Illymmerep (posb i Miciie CyTO YIIPaBJiHHS JIOACHKIME
pecypcamu i BUpOOHUIITBOM) Ta iH. [2]. Pasime Tpeba 3aificHIOBaTH KOMILIEKCHHIIA,
IiTiCHMI aHasIi3 cyd4acHuX (hbaKTOPiB BUPOOHUIITBA Y CTBOPEHHI MaTepiajbHUX,
JYyXOBHUX Ta IHIIUX CYCHUIBHUX IIIHHOCTEHN. 3ayBaskKMMO, 1110 MTOPH/] 3 TAKUMHU OC-
HOBHMMHM (haKTOPaMK BUPOOHMIITBA, SIKUMU OYJIN i € 3€MJIst, TIpalls JIIOIUHH, Ka-
miTaJl, BAPTO 3BePTATH HAUTIPUCKITIIMBIIITY yBary Ha Ti (hakTopu, 110 HaldacTiie
MIOE/IHAHI 3 OCBITOIO 1 HAYKOIO.

AKITEHTYEMO yBary Ha TOMY, 1[0 MaciTabu 6ifHOCTI y KpaiHax CBiTy BUSIBJIS-
I0TbCS MO-Pi3HOMY. SIK He MapajloKcaJbHO, OJHAK Y IPOBiJHIN B €KOHOMIYHOMY
wiani kpaini cBity — CIIIA KibKicTh JOMOTOCIIOAAPCTB, MO BiHOCITH 10 Oif-
HUX 32 OCTaHHI JECATUJIITTS, TIOMITHO 3pocTae. Tak, 32 aMepUKaHCbKUMU JIaHU-
MM, KiJIbKiCcTb OigHuX gomorocnogapcts y 1914—2003 pokax KosmBaiacst B MeKax
11,3—-13,0 % nomorocmnoaapcts, Tofi sk 'y 2009—2010 pokax ckirazana BioBiIHO
14,3 %1 15,1 % [7].

Binnicts i 6araTrcTBo — mpobJema He JuIile “TpeThboro” i ueTBepToro cBiTiB. 3a
HaraThox 0O6CTaBUH I1e i rocTpa mpob/ieMa BUCOKOPO3BUHEHNX KpaiH. Sk 3a3Haua-
iotb H. IBanos, H. Todpdpe, I. Manycosa [3], rosioBHA 3arpo3a po3MoIiy CBITY
Ha 30HU OJIArOTIOTYyYdst i GITHOCTI BUSIBIISIETHCST B TOMY, III0 B YMOBaXx rJI00aIbHUX
TpaHcdOopMaIiil OCUIIOETHCS 3B sI30K OITHOCTI 3 IHIIMMK TJI00ATBHIME 3arpo3a-
MM 1 pU3MKaMu — HeJleraJIbHOIO Mirpalli€io, Tepopu3MOM, 3POCTAaHHSIM TpaHCHa-
I[IOHAJBHOI 3JIOYMHHOCTI Ta iH. [3, 29]. 3 KOKHUM POKOM JUHaMiKa I[UX IIPOIIECiB
HEBIIMHHO MTPUCKOPIOETHCS.

OKpeMo MOKHA BECTU MOBY TIPO crieliudiky OifHOCTI y BOCbMM KpaiHax CBITY:
4 — npomucioBo HaiiposBuHenitn — CIIIA, Himeuuuna, Anonis, Pocig i 4, — 110
MOTYKHO po3BuBaIOThcs, — Kutail, bpasumig, Iuais, Inponesisa. Ili Bicim kpain
00’ennyIoTh 56 % HaceseHHsT 3eMl, Zal0Th 59 % CBITOBOTO €KOHOMIYHOIO PO3-
BUTKY. 3aJIe5KHO BiJ[ TOTO, SIKi METOAM 1 3acOO0M BpPEryJOBaHHS mpobaemMu “Oij-
HicTh — GaratcTBO” Oy/Ie BUKOPHCTAHO caMe HIMK, — 3HAYHOIO MipOIO 3a/I€KUThH
cTaH mpobeMu OiTHOCTI y CBITi 3arajioM.

Jlist xpain, 1o Juire (OpPMyIOTh PUHKOBI BiJHOCHHU, OCOOJNBO 3 TIOYATKOM
XX CTOJITTS, MOTYKHUM 3HAPSIIISIM CTBOPEHHST BEJIMKHUX TIOJIIOCIB MizK OiHICTIO
i baraTcTBOM BHSIBMJIACS JaJIeKO HEIMBi/Ti30BaHa mpuBaTu3aiis. Tak, B Ykpaini
BOHA 3/I1liCHIOBAJIACs NIJISIXOM IMPUMITHUBHOI, ITIOKBAILJIMBOI Tlepeadl BJAACHOCTI y
OyIb-SIKi PYKH, 32 JaIeKO HepeaJbHUMM, HA[TO 3MEHIIIEHUMH I[iHAMHU, & CyITy THI-
KaMU 11X IIPOTIECiB BUSBUIINCS PEKET, TOTaJbHe MOPYIIeHHS HOPMaTUBHOTO 3aKO0-
HO/IABCTBA, a TO i pOCTe 3HUIIEHHS KOHKYPEHTIB. Sk pe3yibraT — (hopMyBaHHS
KJIAHOBO-KOPIIOPATUBHUX TPYII, 10 PeaThHO KOHTPOJIIOITH OYb-SIKY cepy eKo-
HOMiKuU. Bisbiie Toro, Taki rpynu GyHKIIOHYIOTh 3aB/ISIKA HAUTICHIIIIOMY 3POC-
TAHHIO 3 TIOJIITUKOIO 1 MalOTh (MPpUHANMHI B YKpaiHi) BUKJIIOUHO IIPOBIJIHY POJIb Y
IPUITHATTI “IOTPiOHMX” 3aKOHIB, BUOOpaX /[0 BUILIUX OPTaHiB BJIAIM, BKIOYAIOYM
oco0Oy Ilpesuzpenrta Ykpainu, popMyBaHHS YPsILy, TOOTO BUSHAYAIOTh BECh AJITO-
puUTM (QYHKIIOHYBAHHS BEJIUKUX COILYMiB.
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[Ie oxHi€I0 BasKIMBOIO IPUYMHOIO 3POCTAHHS PiBHS O1HOCTI € BUTIAHMIT Me-
XaHi3M JJ1s1 6araTux poboToAaBIiB (haKTUYHO He BUILIAYyBaTH PeasibHy ILIATy 3a
mpaifio. 3BepHiMO, TIPU 1IbOMY, YBary Ha Te, sIK MOCJa0W/IN CBiil BILTMB Ha 3a0e3-
NeyeHHs 1UBIJII30BaHOI, CIIpaBeJIUBOI TIpalll OCTaTHLO MOTY:KHI Yy 90-Ti poku
XX cronitrs npodceniiku. YoMy Tak cramocss — mpobiieMa OKPEeMOTro PO3TJISILY,
OJTHAK Te, 110 iX yciMa crocobamu “Biarepsn” BiJl 3aXUCTY IIpaB TPYISAIIUX, — Pe-
QJIbHUI 1 HAITO MOMITHUH (paKT.

[Iporismaerbest i MPUHIUIIOBO JAETHCSA B3HAKK IIOA0 IpobieM GigHOCTI i Te,
1[0 PO3PUB MiK IMPUOYTKAMU i BIaCHICTIO HAATO Garatux i HaATO OIHIX CHOTOIHI
1ie OIIBIN 3pocTa€E i HaAill Ha Oro CKOPOYEHHST HaAToO Majo. ExoHomicti gobpe
3HAIOTB, 1110 TAKUH PO3PUB JOCTIKYETHCS 3a BijoMuM KoeditientoM /Ixkini. Taxk,
Ha oyaToK XXI CTOMTTS B IecsATH €eKOHOMIYHO PO3BMHEHUX KpalHaX el TToKa3-
Huk caras 0,247 (y Dinngangii), 0368 (y CILIA). [lizninie — B KiHIIi 1TepIIoro je-
CATUJITTA IIBOTO CTOJITTS MOTO BEJWYMHA Y YOTUPHAMIATUA TTPOBIIHUX KpalHaX
csity cranoBuia 0,410 (Hopserist) no 0,534 (Itamist), To6TO 36iabIIMIaCh IPU-
6J1M3HO y miBTOpPa pasy [6].

OKpeMOoro posrisily, B KOHTEKCTI OKpecjeHol mpob/ieMaTUKH, BIMarae caMe
6e3pobitTsa. BoHo icHye B ycix KpaiHaxX i BUTJISA€E Y TPhOX OCHOBHUX BHJAX:
dbpukiiiitae (OB’s13aHe 3 TOMIYKOM Ta OYiKyBaHHSIM POOOTH ITpalie3faTHUM i €KO-
HOMIYHO aKTUBHUM HACEJIEHHSIM ); CTPYKTYpHe (BUKJIUKaHe 3MiHAMU B CTPYKTYPi
HOIUTY Ta IPOTIO3HILii podouoi cuin); rukiiune [1, 74]. Haiicknagninmm 6e3po-
OITTSM € came IUKJIiYHe, 60 BOHO, TOJIOBHUM YITHOM, ITOB’sI3aHe 31 CIIajloM y po3-
BUTKY €KOHOMIKHU.

Posyminng gianexktuku Gararctsa i 6igHocti HaOyBa€ Oiblll BUPAa3HOIO IIO-
SICHEHHSI, KOJIM MU J[eTaJbHIIlle PO3TIsgacMo Kiaacudikaiio 6ifHOCTI, Ky 10-
CJIiJKyBaJsia rpyra yKpaiHChbKUX eKOHOMICTIB [4]. 3okpeMa, BOHU BUOKPEMJIIOIOTh
Taki HaiiBKuBaHinn kpurepil (BuAM) OLIHKU OigHOCTI: abCOMIOTHUIL; BigHOC-
HU; cy0’'eKTuBHMIT; GaraToBUMIpHUI (HIeThCsT PO Pi3Hi KOHIEMIl GigHOCTI
3arajiom).

Cuit 60/1ait KOPOTKO MOSICHUTH 1X CYTh.

Abcomomua 6ionicme. Ti MaioTh Ha yBa3i, KOJIH JIIOAN He BOJOMIIOTH JOCTATHIMI
pecypcaMu JIJId MiATPUMAHHS MIHIMyMY (Di3UYHOTO 3/10pPOB’d Ta Ipalle3/laTHOCTI.
OcobmBoO sickpaBo abcoJIOTHA OIHICTD BUTJISIAE Y HAIMEHII €KOHOMIYHO PO3-
BUHEHUX KpaiHax cBiTy (“Tperiii cBiT”). Ileit Bu GiIHOCTI 9acTO OIMIHIOIOTH KaJI0-
PisiMHU, IO CIIOKUBAIOTHCSI, a00 PIBHSAMU XapuyBaHHs. AOCOTIOTHUM TTOKa3HUKOM
piBHS GiTHOCTI € BapTiCTh KOIINKA OCHOBHUX TOBAPIB 1 MOCYT /It 33J0BOJICHHS
MEePIIOYEPTOBUX COIIAMbHUX MOTPed. Y pidHUX KpaiHaxX Taki HAOOPH, MizK THM, Pi3-
Hi. Po36iKHOCTI icCHYIOTD y TOMY, SIKi IIOTpeOK BBasKaTH OCHOBHUMU. 3a3Bu4aii ab-
COJTIOTHA MesKa OiTHOCTI BU3HAYAETHCS 32 BUTPATAMK Ha MMPOAYKTH XapuyBaHH Ta
HEIIPO0BOJIbYI TOBAPH, ITOCJYTH Ta 000B’sI3K0BI IIarexi. HapikHuM muTaHHsIM
TYT € BUSHAYEHHSI CKJIaLy i BapTOCTi HAOOPY AOCTYIIHUX Y PErioHi MPOAYKTIB Xap-
4yyBaHHs, SKMit 3a0e31edye moTpedu OpratiaMy B XapuOBHUX PEUYOBMHAX Ta €HEePril.
Tax BBaskae OI/IBIIICTH EKOHOMICTIB.

TostoBHI (hakTOpH Ta MiAXO/M 10 BUPIIIeHHS IPOOIeMu OiTHOCTI y CBOII [istib-
HocTi Hacamiiepes] Bpaxoyiotb OOH, PE, OBCE, 6araro iHImMX MiKHAPOIHOTO
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piBHSI opraHisariii, iX aKkTHBHO BPaXOBYIOTh TaKOXK 1 B 60pOTHOI 3 OiHICTIO Ha Ha-
I[IOHAJTLHOMY PiBHI, B OKPEMO B3SITUX KpalHaX.

Bionocnua 6ionicmo. Take TMOHATTST HabaraTo CKJAHIIIE TTOPIBHSHO 3 TOIE-
pentim. Ileil mokasHuK OifHOCTI BM3HAYAETHCS, MOSICHIOETHCS HEHDOPMAIbHOIO
OITIHKOIO PiBHSI JKUTTSI B PI3HUX CYCHIIbCTBAX i 6A3YETHCST TOJOBHO Ha KYJIBTYP-
HOMY BM3HAUEHHI CTYIIEHSI 3aMOKHOCTI HacesleHHs (a He Ha aOCOJIOTHOMY PiBHI
perpuBaiiii). Maemo 6paTut 10 yBaru, 1o Ipy BiTHOCHOMY BH3HaueHHi OifHOCTI
OIliHKA 11 PIBHA 3QJIEKUTh BiJl KOHKPETHOTO CYCIIJIbCTBA Ta icTOpUYHOI enoxu. [1po
e BKe UIIOCH, KOJIU PO3TJISAAJINCS PI3HI 32 EKOHOMIYHUM PO3BUTKOM CYCIIJIb-
crBa. Tozi 6iHICTH TIIYMAYUTHCS SIK BiICYTHICTH OXO/Y 1 pecypciB, 1o € HeoOXiI-
HUMM BIJIMTOBITHO 10 JKUTTEBUX CTaH/IAPTIB I'JIHOIO Y HOPMAJIbHOTO CIIOKUBAHHS
B MeXKax JIaHO1 KYJIBTYPHU.

Taki cTaHapTH, OJIHAK, /IJIsi OKPEMUX KPalH € Pi3HUMU, HECXOKUMU, HEOTHO-
MipHUMU, 1[0 3yMOBJIEHO BHUKJIaJeHUMK oOctaBuHaMu. HaiinpocTimmii kpurepiii
JIJIST BCTAHOBJIEHHSI BIZTHOCHOT MexKi GiTHOCTI mepembadae, 1Mo MeBHY YaCTHHY Bijl
CIIEKTpa JOXOJIB HaceJeHHs (HaIPUKJ/IaL, AeIib a00 KBaHTUJIb HaiiOiaHININX)
BU3HAYAIOTH SIK OiZIHMX, a 3aTUM BUPAXOBYIOTh COIliaIbHO-AeMorpadiuti xapakre-
PUCTUKH, K1 1X HOCIIB BiJIPI3HAIOTH Bijl pelliTu HaceneHH. [le 3arasbHa, cBITOBO-
ro XapakTepy MPaKTUKa, SKy BUKOPUCTOBYIOTh (haxXiBili — €KOHOMICTH, JlepKaBH1
VIIPaBJIiHIIL, COIIOJIOTH, COIiaJIbHI TTPAlliBHUKHU TOIIIO.

3a3HaumMo, 1110, Ha BiZMiHYy BiZi 60poTHOH 3 aOCOIOTHOIO OiHICTIO, TOI0IaH-
HsI HaZMIpHOI BiJHOCHOI OifHOCTI 3/iIICHIOETHCS Yyepe3 MeXaHi3MU 3armobiraHHs
norinOJIeHHIO HEPIBHOCTI Yepes mepepo3noisi pecypciB. Tosk Harosoc Ha CKOpo-
YeHHI BUHSATKOBO BiIHOCHOI OiHOCTI IIPH IJIaHYBaHHI COI[IaJbHOTO 3aXUCTY Ha-
CeJICHHSI MOJKE 3YMOBUTH HU3KY IHITUX MPOOJIEM HOJITHYHOTO Ta eKOHOMIYHOTO
xapakrepy. ¥ Takuil croci6 AiloTh Maiike B yCiX KpaiHaX, e HaMaraloThCsl SIKIIO
He TIO0Z0JIaTH, TO X04a Ou nocaabutu GignicTs. IIpu 3acTocyBaHHI KpUTEPIIO Bij-
HOCHOI OiTHOCTI AIACHUI PO3MOAiT H0O6pOOYTY MOPIBHIOETHCS 3 iMeali30BaHIM
CTAHOM 3araJibHOl PIBHOCTI.

ABtopu [4] craBisiTh 3anuTaHHs: “SIKa YacTKa BiHOCHOI OiTHOCTI B CYCIIiJIb-
CTBI € ONTUMAJILHOIO, TAKOIO, 1[0 HEe 3BOJIUTH HaHIBEIlb CTUMYJIU COIiaJiIbHO-EKO-
HOMiuHOI akTuBHOCTI?” OUeBUIHO, iCHYy€E Hebesmeka miaMiHU MeTH OOpPOTHOU 3
OigHiCTIO HEOE3MEeYHNM ii CIIPOIEHHSIM — CYTO CIIPOO0I0 OOMEKUTH HEPiBHICTH
noxoiB. OHUM i3 MOTHUBIB, YOMY MeKa HeoX0oue BUKOPUCTOBYETHCS K O(DiTliii-
HUI CTAHAAPT, TIOJISATAE B TOMY, 1[0 3YCUJLIS YPSIAY CTOCOBHO MO0JIAHHST OiTHOCTI
MOKYTb BUSBUTUCS HeeeKTUBHUMMU, 1T03aIK MeTa € PYXOMOTO.

Cy6’ekmuena 6ionicmo. HaBiTh caMa Ha3Ba BU3HAYa€ Taky OifHICTH: TIPO CyTb,
Meski, crerudiky Takoi 6iIHOCTI KOXKHA JoAnHA, (haxiBellb PO3MIPKOBYIOTh Ha
BJIACHUI PO3CYI, IK PI3HATHCS 1 MUISAXK MOA0JIaHHs OigHOoCTi. PeanbHe BiguayTTs
6igHOCTI B iHAMBIAIB a00 COIaJIbHUX TPYII, 3a3HAYAIOTH JAOCJIHUKH, 3YMOBJIIOE
He JIMIIe TOPIBHIAHHS PIBHS KUTTS 3 AeIKUMU aOCOMIOTHUME MOKasHUKamu. Lle
BIIUYTTA pajillie € Pe3yJbTaTOM MOPIBHAHHSA CBOIX MOKJIUBOCTEN Y 3aJI0BOJICHHI
notpeb i3 3a0e3IeUeHicTIO 31 3paskaMu PiBHIB CITOKMBAHHS IHIINMX JIIOAEH a0 K
CTOCOBHO CBOTO CTaHOBHINA y MuHyJjomy. [le mocuth crerudiynumii, cKIaJHUN
dbenomen. TTOpiBHSAHHST BJACHOTO €KOHOMIYHOTO CTATYyCy 31 CTaTyCOM MOiOHUX,
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6JIN3BKUX 32 CTAHOBWIIEM TIPYII, TIPU I[bOMY, He 3aBK/IU YiTKO YCBIiZIOMIIOETHCS,
aJie BUSBJISETHCA Y TaK 3BaHIN 3arajibHI TOHAJIBHOCTI CyCILIbHUX HACTPOIB 1 CO-
1[iaJTbHOMY CaMOITOYYTTi. 3a3HAUMMO U Te, 1110 BaXKJIMBY POJIb Y MPOIIECi TOPIBHSH-
H{, TIPO dKe BeJIeMO MOBY, BIJIITPAIOTh MaHYIOYl YABJIEHHS 1100 CIIPaBEJIMBOTO
posmoziay OJar.

Ocobwu, gKi BBaKaOTh CBiil JKUTTEBUII PiBEeHb HECIPABEJIMBO HU3bKHM, I10-
qyBaTUMYThCS i BIAMOBIZHO MOBOAUTUMYTHCS TOAIOHO 0 THX, XTO 3a 00’€KTUB-
HUMU OI[iIHKaMU JKMBe Ha MeKi OiHOCTI, i He TIOPIBHIOBATUMYTh 3 HUMU PO3MIp
JIOXO/IB UM 3yCHJIb Ha iX 3400yTTs1. CIpUNAHSATTS i iHTepIpeTallisi MaTepiaJbHO-
IO CTAHOBMIIA 3HAYHOIO MIPOI0 BM3HAUAIOThCA He JIIMCHICTIO, a JJOMaraHHSIMHU,
CIIO/IIBAaHHSIMU, YSIBJIEHHSIMU, 1O TIONTUPEH] Y CYyCHIJIbCTBI. Y 1[bOMY CEHC1 JJOPEYHO
rOBOPUTH 1IPO cy6’ekTuBHY 6igHicTh. TobTO cy6’ekTHBHA OifHICTh — 1€ OifHICTD 3
0coOuCTOro Cy®’€KTUBHOTO IMOTJISIZY TOTO, XTO TIPO Hel BeJie MOBY, XTO ii IOIIHOBYE.

Oxpim 6xazanux TeOPeTUKO-METOM0JOTIYHUX TiIX0/IIB /10 OIiHKKA (heHOMeHa
“6igHicTp”, BapTO 3a3HAYUTH 1 KiJibKa OaraTOBMMIpHUX KOHIleNIii Oixnocti. Tax,
OJTHI€IO 3 JOCUTH TOMIMPEHUX KOHIIEIIIIIi € Ta, 1[0 Po3pobJieHa y Mparsax BiOMHUX
sapyOikanx (axisiis — C. Pinrena, /[:x. Maxkka, C. Jlancekoro, I1. Taycenza.
Inerbest mpo BUBYEHHS i BpaxyBaHHs MiHIMaJbHO IIPUITYCTHUMOIO PiBHS O1HOCTI
3 TOYKU 30PYy 3a0BOJICHHS TaK 3BaHUX “OCHOBHMX’, 00 “BiTaqbHUX" JIFOACHKHUX
notped. Ile — mepmiopsigHOro XapakTepy nmorpedu, 6e3 3aj0BOJIEHHS SIKIX JIFO/[H1-
Ha, 00Pa3HO BUCJIOBJIIOIOYNCH, JKUTH eJIeMeHTapHO He Moske. KpiM Toro, 3a3HaveHi
BYEHI JIOBOJSTH, IO PI3HUIT MisK OITHUMU i GaraTUMMU MMOJISITA€ HE TiIbKU Y PO3-
Mipax 1X J0X0/liB. BoHU CTBEP/KYIOTb, 1[0 B JJaHOMY BMIIQJIKy CJiJl BECTM MOBY
I[ITICHO — IIPO BCi CKJIAZOBI JKUTTS JIOAUHU, a 3HAYUTh — 1 cycHijabcTBa. ToOTO
O6ytu baratuM abo0 GigHUM — Iie He PiBeHb JAOXO/IB, ajie BiAMOBIIHI, IPOTUIE/KHI
CIIOCOOM JKUTTS JIIOAVHI, BOHU — HATO crieludiuni Ta pisHi.

JlocTaTHbO CKAAAHUMU OYJIN i 3a/IMIIAIOTHhCS COLaIbHI acieKTu OifHOoCTI, SKi
HallBUPa3HIillle BUTJISIAIOTH Y HAILIOMY SKUATTI.

3a3HauMMo, 110 OaraTo KpaiH CBiTy OCTAaHHIM YaCOM CYTTEBO TPAHC(HOPMYIOTh-
€4 B MOJITUYHOMY, €KOHOMIYHOMY, COI[IAJIbHOMY TIJIaHI Ta B IHIIMX aclekTax. | B
TaKOMY pa3i peaJbHO Ma€ Miclle JOCTaTHbO Pi3Ke Ma/iHHS PiBHA KUTTS 3HAYHOI
YACTUHU HaceJIeHHSI, 0COOJIMBO y BUIAAKAX, KOJU I[EH POIEC CYIPOBOIKYETHCS
rIMOOKOI0 EKOHOMIYHOIO KPU30I0, i MaTepiasbHa CKIa10Ba 10OPOOYTY BUXOIUTDH
Ha Tepiimii miaH. BigOyBaerbest ifeasnmizamiss Hailbimbin AedilluTHOTO pecypcy,
SIKHM Y TIep10oJ] KpU3U BUCTYIAIOTh I'POILIII.

OueBusHO, MO TakKi KaTeropii, Ik “eKoHOMIiuHa cuctema’, “piBeHb KUTTS  Ta
OyIb-sIKi 1HIII COIIaJbHO-eKOHOMIUHI KaTeropii, 3 4acoM 3MIiHIOIOTh CBIill Xapak-
Tep Ta mpodisb, HabyBalOUM Bce HOBUX COIIAIbHIX Ta EKOHOMIYHMX 03HaK. [IpoTte
MarepiajbHe CTAaHOBHIIE SIK CKJIA[0BA PIBHS JKUTTS HACEJEHHS 3a OyIb-SIKIX €KO-
HOMIYHUX Ta MOJITUYHUX YMOB 3aBXK/IU MA€ BaKJIMBe 3HAUeHHH. Y Tepio cTa-
HOBJIEHHSI PUHKOBO1 €KOHOMIKH BOHO PO3TJISIIAETHCA K OJIMH 13 HAWBAKJIUBIIINX
1HIMKATOPIB COIIaJIbHO-€KOHOMIYHOI CTpaTeril pO3BUTKY JlepsKaBHU.

Bxasyioun Ha Taky 0cOOJIMBICTD COIiaTbHO-€KOHOMIYHOTO JKUTTSI, HAraJaEMO,
1[0 TIPK PO3IJIsiAi pobeMu OaraTcTBa i OiHOCTI BUEHi 3/1e€6iIBIIIOTO KEPYIOTHCS
TPhOMa OCHOBHUMM CKJIai0BUMU |5, 19]:
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° MaTepiaJIbHI/IM CTaHOBHUIIIEM,

YMOBaMU IIPOKNBAHHI;

* CTaHOM COILIaJbHOIO CEPEIOBUIIIA.

[TpMHIMIIOBO BasKJIMBO I Te, IO JaIeKO He 3aBKI1 0araTcTBO pOOUTH JIIOAUHY
I0-CIIPaBKHBOMY IACANBO0. ToOTO 6araTcTBO 3HAYHO POBIINPIOE MOKIUBOCTI
BUOOPY, OZHAK TOTPeOH JIIoell He 0OMEKYIOThCS JIUIIE MaTePiaJbHUMU CKJIAI0-
sumu. [lle Apucroress mucas, Mo “6araTcTBO IBHO HE € THM JI00POM, sIK€ MH IIIy-
Ka€EMO, BOHO KOPUCHE JIUIIIE JIJISI TTOITYKiB YOTOCh 1HIIIOTO .

Otxe, OaraTcTBO 1 OigHiCTH: a) 00’€KTHBHI (DEHOMEHM JIIOACHKOTO KUTTSI,
6) GizHICTH TIOCTAE SIK HAATO CKJIagHa, ArdepeHIliioBana mpobiemMa; B) CIiBBij-
HOIITeHHsT GaraTcTBa i 6ifHOCTI B iHTepecax JIOAMHY i CYCIIbCTBA MAIOTh BiJIIO-
BiJHUM YIHOM PETYJIIOBATUCS, IIEPEAYCIM 3a paXyHOK aJeKBaTHOI JAepsKaBHOI 10-
JITUKMU.
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BPe2YI0BAHHSL iX CNIBEIOHOUEHHS.

Problems of riches and poverty brightly and specifically
show up in the conditions of modern economic management.
They are differently grounded, however central was and
there is a problem of the civilized settlement of their correla-
tion.
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Education should help people to understand better
themselves and other people through a better understand-
ing of the world around them. The acquisition of knowledge
is a way of looking at global events and the transforma-
tion of everyone into citizen of this world. Everyone should
adopt the principle of life-long learning, to multiply their
knowledge, to develop their skills and qualifications and to
adapt to the changing world.

Training and development helps to optimize the use of human resources, which
helps additionally to the employee to achieve organizational and individual goals.
The constant development and upgrading of the professional qualification of hu-
man resources, increase their ability to “produce” additional value and multiply
the characteristics and qualities of human capital.

For example, it should take into consideration the organization and implemen-
tation of the programmes to define the needs and objectives of training and espe-
cially what are the possibilities of the organization for the application of modern
methods and means of training. Many activities to access the effectiveness are
carried out by designing and conducting the training. Such as: define the main
methods and criteria for assessing effectiveness, conduct tests to acquire knowl-
edge, questionnaires to assess the participants’ satisfaction from the provided
education.
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In this sense it appears that assessing the effectiveness begins even before the
practical conduct of the training programmes — at the stage of determining the
needs and goals of training, which outlines the main objectives and criteria of the
effectiveness of the training.

Importance acquires so called “informal learning” step towards its recognition
is the development of framework programmes [1]. They define the conditions un-
der which people with experience in a profession can get state exams and after
their successful pass to receive a document certifying professional qualification.
The Framework Programme regulate the conditions under which can be taught by
an individual education plan, taking into account the experience and competen-
cies of candidates. It could be organized classes in theory and practice. The frame-
work programmes define the ways in which are designed the content of profes-
sional training of people who have participated in professional training or have a
professional qualification in a similar or completely different profession. The main
objective is to recognize the acquired competence.

Business representatives described as an important part of professional training
forming of entrepreneurial spirit among students. Representatives of PTC (Pro-
fessional Training Centre) think that it should be included subjects such as hu-
man resource management, psychology and motivational courses. The emerged
need of “work with people” is real and it should be considered in the design of
the educational plans and programmes in order to form the competencies related
to specific skills and attitudes. The business organizations need that training to
prepare people adequate to the modern requirements. They must be communica-
tive, hard working, organized, able to cope with specific problems. Another often
shared opinion is that the teachers should teach theory, but professionals working
in the field must be engaged in more practical training. This opinion is shared by
representatives of professional training centers.

The lecturers must be the leading figures, but the participation of specialists
with experience is required.

The legislation offers various forms for conducting professional training. For
example, article 40 of Law for Professional Education and Training (LPET) [2]
provides a possibility for people, who have acquired professional skills and ex-
ercising a profession to legalize acquired professional skills and get a nationally
recognized certificate. Considerable efforts are needed towards the validation
of acquired knowledge and skills and make this possibility real regulated by LPET.

LPET provides an opportunity for flexible learning, such as: training to acquire
a profession by several short courses which are part of that profession; depending
on the capabilities of the student; training according framework programme with
an option to upgrade above a certain level of competence; informal learning; self-
study and others.

The increasing role and importance of the training activities and development
lead to increase the number of methods used in this activity. The methods range
from lectures to complex business lectures games. To simplify the presentation of
the numerous methods used for training and development, they will be considered
in terms of the qualities to which they are targeted.
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— Technical skills — to develop the technical skills are mainly used three meth-
ods: job rotation, mentoring and courses.

— Humanities qualities — the importance of human qualities explains their in-
clusion in many programmes for training and development. It is very difficult to
describe the methods used in real practice. Some of them include games of roles,
evaluation of behavior and its modeling.

— Conceptual and diagnostic qualities. The development of conceptual and
diagnostic qualities with training programs is achieved relatively difficult. These
qualities are achieved mainly by the accumulation of experience and time. How-
ever, there are some methods that can facilitate the finding and development of
these two important qualities:

— The business management games and group discussions may be useful also,
which are used for evaluation. One of the most popular methods is the so-called
“event analysis” (case). The analysis of the case proceed in the following way: the
participant ( in an internal or an external programme) must:

1) find the main problems and reasons, which cause them;

2) propose some actions to solve the problem;

3) choose the most appropriate solution.

— Group discussions help the participants not only to define their positions, but
may contribute to develop such important human qualities, such as: respect for
others’ opinion, ability for teamwork and others.

The traditional methods of teaching are not the most preferred by both: the
trainers and the trainees. The consequences from the monotonous methods in the
learning process are known — loss of interest, lowering the motivation of students
for active participation, deny of training.

The unconventional methods of training such as: development and generation
of ideas (brainstorming, snowball, brain maps), selection of ideas (dissonance,
aquarium, ball bearing, moderation), learning by imitation, method of four steps,
method of leading text, design method, are increasingly preferred in professional
training [1].

Education in training companies (ETC)

ETC is a model of a real company and as it is in reality is structured in depart-
ments: Human Resources, Secretary, Marketing, Sales, Controlling, Accounting,
Logistics, etc. The trainees go through different departments and made specific
work for each job — from supply, through provide the services to distribution.
The trading and administrative work is performed in accordance with commercial
practice and the legislation. In fact, the goods and services as well as necessary for
payment money, actually do not exist. The information and documents necessary
of the traders are exchanging by using modern technologies.

The advantage of ETC is the simulation: the decisions in real business which
can lead to company loss in this case this can be trained. They are part of in-
dividual experience of the trainees and an important factor in the learning pro-
cess. Purpose of training in ETC is interdisciplinary, problem-oriented teaching
to achieve practical knowledge, which can be applied in every day activities in
any company, as well as the links among the company. It happen through active
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methods of learning and in the center of the learning process is put the personal-
ity of the trainee. The process of learning is mainly a result of the actions of the
trading partners, as this circumstance lead to a high degree of motivation from the
trainees.

Stimulating of entrepreneurial thinking, discovering and understanding the
economic relationships and interactions, master of key skills such as: the ability to
work in a team; network thinking; language competence, the application of foreign
language knowledge, form the mobility and flexibility in international labour and
professional activity and constitute the basis for lifelong learning.

Education in ETC creates a new situation for teachers. They become consult-
ants, trainers of the trainees. This put new requirements for their communication
skills and skills for cooperation.

Modular training

The implementation of modular programmes for professional training appears
in result of the need to update the school documentation in accordance with Eu-
ropean standards and the introduction of new effective teaching methods which
improve the quality of professional training. Thus the expectations for improve-
ment of the opportunities for the labour market could be met.

The initial experience of carrying out a professional training based on modu-
lar training is accumulating in the system of professional education. The modular
training is multiply based on the reported positive results in professional schools
and institutions of continuing professional training [1].

Like any other training and for the modular training, the first step is the
preparation and approval of the curriculum. The package of training documenta-
tion consists of curriculum and training modules. It is developed fully in accord-
ance with the objectives of the training. The curriculum provide an opportunity
to reach the intended level of training — a part of the profession or to acquire
the level of professional qualification. Training based on a modular principle of-
fers opportunities for students to build each training module and any further
level above the previous ones. Reaching the next level of qualification is done
by building above the established knowledge and practical skills in the previous
level.

Each module is a set of topics and tasks for learning and acquiring knowledge,
skills and professional and personal competencies. The theoretical knowledge and
practical skills necessary to perform a given activity are combined optimally in
each module [1].

Modular training is based on a credit system. Credit is a unit of acquired pro-
fessional competence and equals in a certain number of hours: 72 hours of training
at the training institution and about 80 hours of training on a particular job.

Another important point in the training, based on a modular principle, which
is also regulated in the curriculum is the evaluation system. The system must also
meet the professional competencies set out in state educational requirements for
acquiring qualification by professions. The acquired theoretical knowledge and
practical skills in each module are assessed through the implementation of theo-
retical and/or practical tests (assignments).
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For each module is developed a strictly regulated system of evaluation, which
determine the number and type of tests and the participation in percents of each of
them in the final assessment for the module.

The criteria of assessment are defined for each of the tests which are associated
with training purposes. The lecturer develops tools for assessment in accordance
with the set criteria. One of the main characteristics of the evaluation — objectiv-
ity is achieved by the use of established evaluation system in each module with
the same requirements and criteria for all students. A major challenge in modular
training is to regulate the functions, rights and obligations of trainees. While in
the traditional system of professional training the trainer is the central figure, in
modular training in the center of the learning process is the learner.

One of the most important tools by implementation of the ideas and organiza-
tion of modular training is the training package. It is the main source of information
for the trainee and means for his individual work in training and by self-training.

The training package is being developed by trainers. The content is structured
and presented in a specific way, different from the structure of the textbook. There
are already textbooks for organizing modular training, but the training packages
and educational materials are not enough.

The modular training has proven advantages, but only if it is conducted in com-
pliance with all methodical, personnel and material requirements to ensure qual-
ity. In this connection, it is necessary to refine and activate the system for external
verification in the institutions, which apply modular programmes for professional
training.

By advanced technical training facilities and highly qualified trainers, the
trainees complete the relevant form of professional training. They become well
prepared for independent work and competitive for the labour market.

Professional training based on modular principle is perspective and must be
promoted. its application is in the training of people with years of experience as
well as people with special educational needs.

The modular training allows for more effective involvement of the individual in
the professional training in accordance with its capabilities, needs and attitudes,
increases the chances of adaptation and realization of the labour market.

Training through Internet and the new technologies

The widespread access to the Internet is a revolution in the way how the organ-
izations train their employees. There is more control over the learning process by
the methods of e-learning. The lack of many programmes for e-learning suggests
that organizations will benefit from a range of research-based principles to provide
a good e-learning of the students.

E-learning as an applied area has an enormous potential impact over the con-
tinuing and distant education, over the qualification and lifelong learning, over the
quality of life and competitiveness of individuals in a globalizing world. E-learning
can play a major role in providing access to useful information in the incredible
volume of data available today.

In this respect, lifelong learning could be seen through the prism of e-learning
implement in virtual educational organizations. These organizations may be en-
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tirely virtual institutions as well as online expansion of existing educational in-
stitutions, educational fairs or online courses [3]. The organization invest more
money in education than ever before in this rapidly changing world.

The improvement in technologies and research for training is an important pro-
gress in the development of educational technology. E-learning is a wide range
of applications and processes such as web-based learning, computer-based learn-
ing, virtual classrooms and digital graphics. E-learning can provide information
through a variety of formats such as graphics, video and audio files, animations,
models and visualization quite different than the traditional textbooks [4].

E-learning allows training of geographically dispersed workforce as the learning
can take place anytime, regardless of location. Training programmes can even be
structured so that the students have the opportunity to cooperate by solving the
tasks. Typically, the traditional training is held in so-called synchronous learning
environment where students solve the current problems together in “real time”. In
contrast, e-learning can be designed so the students can follow individually struc-
tured training programmes, which usually are referred to a work in asynchronous
learning environment [5].

In addition, the organizations establish practice to take advantage simultane-
ously of both training — electronic and traditional. The instructor leads them and
includes training programmes, which are combination of classroom and computer-
based training techniques. The students can interact in the classroom and to work
on learning tasks at any time and in any place by methods of e-learning in these
programmes.

These training programmes have the potential to improve the teaching quality
by satisfying the needs of students, who perform better in the classroom or by the
web-based learning techniques [6].

Another benefit is that e-learning provides a unique opportunity for control by
the students themselves.

The control of the training generally refers to the “mode of instruction in which
one or few key functions and further decisions are delegated to the student” [7]. In
other words, students have the options which traditionally are assigned to instruc-
tor or the controlling programme. Many elements apart from the control are in-
cluded from the design, including content control, sequence, pace, context within
which to learn, method of presentation and delivery of content selection, incen-
tives and tasks.

E-learning apply a technology that allows learners to choose a material that is
more important to them and to move at their own pace through a flexible sequence
of themes.

Some researches [8] have found that the effectiveness of e-learning as a whole
is effective in training sessions from 45 to 60 minutes and in a condition that the
training is conducted on topics directly connecting colleagues or the participants
could exchange skills and knowledge for the working place.

Many changes must be done — personal and institutional in order to succeed
the distant education. One of the reason for the low spread of e-learning in the
country, along with the recognition of its advantages is the lack of well-trained
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specialists to participate directly in that process. Many distant courses are organ-
ized without meeting any requirements or related to the relevant regulations at
the moment.

Human resources management become one of the most important issues
in the contemporary social science in the time of global changes in the economy.
Its importance has grown up in the recent years of the century, shaped its new
role of importance. It has been outlined the need for its specific change in accord-
ance with the increasing requirements toward the quality of the specific human
resource and the new market conditions. The leading role of this resource is de-
termined by its possibility to multiply knowledge and experience accumulated
over the years and to create conditions to increase the effectiveness of all other
resources.

In this aspect, the science and practice proved that the development and the
existence of any organization depend on the qualities and competencies of its hu-
man resources.
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The basis of the global index is the concept for sustain-
able development of human resources. According to this
concept every person needs an equal degree of good in-
come, good health and good education. These three indi-
cators are interrelated. The income is perceived to be the
leading one, but it is obvious the income is not enough to
achieve sustainable and harmonious development of the
human being. Human development depends on the level

of education and the possibility of keeping a long and
healthy life also.

Governments, social partners and international institutions have big respon-
sibility for the development of human capital. New tendencies such as globaliza-
tion and technological innovations have transformed the development and man-
agement of human resources. The phenomenon of high-tech communications and
Internet changed radically the prerequisites for success [1].

The future development in Europe in the light of economic growth requires the
development and improvement of knowledge and skills to a new level. Knowledge,
skills and competences of the human resources appear as a commodity which price
will grow increasingly. The modern economy is increasingly based on the develop-
ment of high technology and this determines the need for workforce with relevant
skills and knowledge. In this sense, investments in human resources are the most
promising investments [2].

One of the challenges facing the management of XXI century is the new un-
derstanding of human resource in the company as human capital. Traditionally, in
economic terms, capital is regarded as a category associated with the acquisition
as a result of investment of tangible, intangible and financial assets which over the
time bring stream of incomes.

The Investment is a process of putting in means with the aim in future period
to be returned with an increased ammount or benefit for the investor. For example,
when a company invests money by buying the means of production, the company
expects to increase its profit. When the company invests in the quality of the hu-
man resources, the objective again is the same — providing more growth, but at
this time through investment in people. There is an investment character in the
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creation of professional skills and abilities of people to work, their development
and use in the labour process.

The initial human capital is formed when a person (alone or with his parents)
invest in himself, pay for education and acquire a profession or specialty. When
that person starts work this investment pays off over the time in the form of higher
salary or ability to work at a position which brings him bigger satisfaction. From
this perspective it can be stated that education, human resources development and
lifelong training is important both for companies and for the people which make
them mobile and adaptable.

Sustainability of human capital development depends on many factors. The
most important are: the access to education and professional training and its qual-
ity; employment opportunities and career development; effective health system;
respect for cultural rights and pluralism. These factors influence over social and
professional development of the individual, his cultural identity, health status and
physical condition, personal value orientation and the characteristics of social se-
curity. All these affect aggregate on the economic prosperity of society as a whole.
The main objective in the sustainable development of human resources is to pro-
vide a higher quality of working life and enough income for a gradually improving
standard of living. Sustainable development includes two important components.
First, the development of management that deals with the question “what man-
agers and specialists will be necessary to the organization in future, in order to
achieve its objectives in the changing environment”.

The aim of this study is to clarify theoreticaly the nature and importance of
training and education for sustainable development of human resources for each
organization.

It is very important the improvement of knowledge, skills and attitudes of em-
ployees. Training is often used in parallel with the term human resources develop-
ment. It is difficult to detect the dividing line between education and development
and the relation between them is extremely strong. On this occasion, some authors
[3] use these two terms in parallel, which sounds very convincing in the time of the
contemporary changes in the organizations.

Training and development include multilateral objectives and content.
Training is an activity to improve the performance of the employee for his occu-
pied position at the moment. It includes usually acquiring technical skills, commu-
nication skills and is performed both for managers and for non managers.

On the issues about the nature of learning there are different ideas, require-
ments, features in theoretical and applied aspects. The common in them [4] is:

— Training should be systematic (continuous) process.

— Training change knowledge, skills and attitudes to work.

— Training improves the working results.

— The training is closely related to the work position

— Motivation is a prerequisite for learning and the result of it.

Its ultimate objective is connected with the interest of the organization to in-
crease the efficiency of use of the main factors of production and improvement of
the parameters of organizational performance. Human resources are considered as

70



a strategic resource, allowing investments which increase the potential of compa-
nies and enterprises.

The problem of education as a tool for many-sided socialization of the indi-
vidual is a subject of study by almost all sociologists in the past [5]. Emile Dur-
kheim sees it as the main form through which are transmitted the values of the
above mentioned culture. According to Neil Smelser it is a formal process, based
on which the society transmits the values, habits and knowledge from one person
or a group to others. According Michael Armstrong “Training fills the gap between
what a person can do and what that person should be able to do. His first goal is
to provide the opportunity people to achieve an acceptable level of work as soon
as possible. Then at this base the training provides expand of the skills and know-
ledge necessary to improve the current work or development of the potential for
the future” [5]. Those definitions are correct and interesting. In terms of human
resource management in the company Michael Armstrong’s definition define the
process the best as there is no other institution to fill the gap of the preparation of
the employee than the company. If the employee does not do that, he will not be
able to perform his work successfully which will lead to losses. The mission is to be
determined the form, the place and terms of training and to happen immediately.

Second, the interest of the company is not limited to training, which will pro-
vide only implementation of obligations of the employee, but to improve it also.

Third, training should create a reserve of knowledge and skills to meet future
needs. Only by simultaneously solution of these three tasks it will perform fully its
social function.

Human resources’ training is a process in which the trainees acquire new know-
ledge and new skills for their professions, but also enrich their positive attitude to-
wards the profession, toward the company, toward the workplace and the tasks it
performs. Education when it is considered as relatively independent subsystem it
interacts with all other subsystems of the social reality, with the society as a whole
and especially with its social structure. This interaction has a positive impact over
the subsystems such as: economy; culture; science; politics, etc. This applies to
institutions that implement it also. Regardless of the different statements about
the nature of the training, the majority of the authors consider it as a systematic
process, which is done by initiative of the organization and leads to better perfor-
mance of employees at the working place.

By follow [5] the differences between the desired and actual level of perfor-
mance of the employees at the working place may become targets of the organiza-
tion by two conditions:

— They must be identified as important enough so to deserve the attention of
the organization;

— They must be determined by the training.

The training targets are formulated based on the analysis. Without these tar-
gets can not take place the relation “needs of training — training programs”.

The employees have interest to affirm professionally at working place due to
constant changes in the organization and through training they increase their val-
ue. These reasons determine the needs of training in the organization.

71



People are interested to promote professionally due to constant changes in the
organization and the training will increase their price. These are some of the rea-
sons which determine training needs of the organization.

One of the tendencies in company training is the diversifying and enriching the
forms and methods of training.

There is a sustainable tendency in Europe of increase of training inside the
company and quite often training without leaving the working place. More than
half of the surveyed organizations report an increase in internal training in some
countries. This applies to as well to Northern Europe countries (Ireland, Den-
mark, the Western provinces, the Netherlands, Sweden, United Kingdom) as part
of the Southern countries (Turkey, Cyprus, Spain and Italy). There is a fast growth
in computer training, as most dynamic is reported in Turkey (63 % of companies),
Cyprus (58 %) and Greece (57 %). Open training programmes become increas-
ingly popular in United Kingdom, Ireland and France.

The participation of managers in internal training increases in the recent
years. It is focus more toward to specific work environment. It is looking for
more and more close link between individual development and organizational
changes, which are considered as interdependent and synergistic developing pro-
cesses.

It is observed the effect of training in most of the European countries, although
variations by countries are big. In Spain The proportion of organizations that
appreciate this efficiency is highest — 83 % in Spain, followed by France with
82 % and the United Kingdom with 81 %. The effect of training is assess low is in
Denmark — 31 % and in Norway — 36 % [6]. For this purpose they use a variety
of approaches: formal evaluation immediately after training, testing, formal assess-
ment several months after the training, informal assessment by the supervisor, an
informal assessment by the trainer and others.

Need for Lifelong Learning

It is already clear for many employees that the dynamic of jobs drastically
changed nowadays. They believed that the qualifications, skills and experience
with which they contributed to the organizations will be in their favour for many
years to come. But their experience shows them otherwise.

The fast pace of technological and entrepreneurial changes have led many skills
considered important in the past, experience quickly their peak of demand and
became anachronism. Many people will find out in future that despite the shortage
of working power, which seems to them a good reason to secure their jobs, their
skills and experience to be outdated and no longer in demand. The “hot” profes-
sions “cool down” almost as fast as the changes occur in the life cycle of a product.
The cycle of a skill that lasted three years before, it lasts just nine months now. The
Profession “Webmaster” quite in demand not long ago was replaced with suitable
software that everyone may create a website alone with cheap and accessible pro-
gramme. The demand for such jobs decreases.

The webmasters and other high-tech specialists understand that as fast a pos-
sibility disappears, as quickly it is likely to appear another possibility. There is a big
demand of specialists working with JAVA and project managers nowadays. If the
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former webmasters can improve their skills appropriately, they will find that their
ability to adapt toward the technological changes will increases their price at the
labour market — both in the short and in the long term. Each sector has its own
speed of “shrinkage”. There is a constantly working mechanism for enhancement
the capabilities, which underline the importance for the employee to retrain. It is
essential in today's rapidly evolving business environment, the emploees to take
the initiative to maintain and improve the level of their skills in order to remain
“hot” job applicants

Maintenance and upgrading of skills

After [7] most studies show that the average person will change his jobs at least
seven times in his life. Individuals should regularly revise their professional inter-
ests and identify additional or alternative potential career paths in case that their
current professional functions outdate. To help their employees in this respect,
the leading companies have even provided them with an opportunity for access
to individual tools for career management. Those individuals, who restrict their
own ability to adapt to the changing requirements at the workplace will find out
that their opportunities for future development shrink significantly. Continuous
development of skills and training as well as lifelong learning are at the forefront
nowadays.

While this supply should be a joint responsibility of governments and em-
ployers, from the employees depends to grasp every available opportunity which
is available for preparation, training or retraining. The employers provide access
to training materials nowadays, but no longer send employees in their corporate
preparatory centers for several weeks to practice the work itself. The preparation
is offered at night, at the weekends or at lunchtime and employees ignore it. In-
dividuals can take advantage of training opportunities if they are directly tied to
a scholarship, but most of them do not do it, but should. The employees will help
themselves and the community as a whole, if they remain active at the labour mar-
ket and they are ready to work — no matter whether full or part-time employment.

Various tendencies are already leading to a big shortage of employees in differ-
ent parts of the world, and these tendencies will get worse in the next decade and
beyond. Employers must decide how to relieve the problems caused by this short-
age and to plan how to meet the challenges they will face when these tendencies
become stronger.

Detailed and integrated practices for human resources management will not
only help the organizations to overcome the shortage of employees, but will also
provide these financial results which will be met with the approval of the share-
holders and the owners.

There will be a period of painful efforts linked with the permanent shortage of
employees, until the employers begin to look at this problem seriously and become
part of strategic thinking. It will be quite irresponsible and easy to delay the solu-
tion of that problem and leave it to the next generation. The winners will be these
employers who find in this world of huge demand and limited supply the best ways
to meet and solve the problem with the shortage of employees and find the most
appropriate skills suitable for the constant changing work environment.
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The individuals in working age from developing and emerging markets are
looking for work elsewhere. This “leak of employees” restrain the countries to have
the necessary human resources, in order to maintain their development and to in-
vest in future opportunities. Many students leave the countries to study abroad
and often they do not return, which lead to a further reduction in the number of
potential employees. Some of the countries welcome such migration, but others do
not accept it. And vice versa — demographic immobility can also cause shortage
of employees. Some students in China leave to study abroad, but others already
graduated do not want to leave the country towns, where they studied. Thus they
can not be approached by most of the multinational and large local companies
based in the big cities.

According to the European Commission the scale of current economic and so-
cial change, the fast transition to a society of knowledge and the demographic push
in a result of the aging population and migration processes in Europe are challeng-
es that require a new approach to education and training within lifelong learning.
Lifelong learning is defined as: “All learning activities undertaken throughout life,
with the aim of improving knowledge, skills and abilities within personal, civil,
social or related with employment perspectives” [8].

As a document of the European Commission, the European Qualification
Framework (EQF) is a table for comparison of the qualifications across Europe. It
has two main objectives:

1) to promote mobility between countries;

2) to facilitate lifelong learning.

Both objectives are vital to achieve more and better jobs and growth in Europe.
Europe is faced to challenges to be the leading and knowledge-based economic pow-
er. Jan Figel, former European Commissioner for Education, Training, Culture and
Youth, explained its significance: “People in Europe often face obstacles when they
try to go from one country to another to learn or to work. They have difficulties
sometimes even when they want to move from one part of the educational system to
another in their own country, for example from professional education and training
to higher education. The European Qualification Framework will make the differ-
ent qualifications more understandable for countries in the European Union and
thus contribute to greater mobility for work or training. It has already contributed
to the development of national qualifications frameworks in the countries. The Eu-
ropean Qualification Framework will also promote lifelong learning, for example,
by facilitating the recognition of already taken credits for students” [9].

Eight reference levels — from basic to advanced — are the foundation of the
European Qualifications Framework. They reflect the knowledge, understanding
and skills of the student, regardless of the system in which he obtained his quali-
fication. Therefore the European Qualifications Framework shift the focus from
the criteria for education (such as duration of training and the type of educational
institution), to the acquired knowledge from the training. This shift of the focus to
the acquired knowledge leads to significant advantages:

« it allows a better match between what the education and training offer and
the needs of the labour market (in terms of knowledge, skills and competences);

74



« it facilitates the recognition of non-formal and informal learning;

« facilitates the transfer and use of qualifications among the countries and
among different systems in education and training.

European Qualifications Framework [10] as a tool for promoting lifelong learn-
ing will cover the general education and education of adults, professional educa-
tion, training and university education. The eight levels of the European Qualifi-
cations Framework cover all qualifications: from these acquired at the end of the
compulsory education to these obtained at the university level or at the level of
professional or technical education and training.

The political agreement reached at the European Parliament comes after 3 years
of intensive work in close cooperation with member states. EQF is already hav-
ing an impact over the development of the National Qualifications Frameworks
(NQF) in many member states. These national frameworks in many countries are
often part of a bigger process of national reform. Most countries are developing
now their national qualifications frameworks. The European Commission also
supports this process by funding projects which gather groups of countries and
sectors, which test the implementation of the EQF. Thus it will enable individuals
and employers to use the EQF as a tool for references which allow comparison of
the qualification levels in different countries and the different systems of educa-
tion and training.

The low information as well as the existing traditions and habits lead to limited
use of more modern and unconventional forms of training. The teaching mate-
rial is presented oftener by standard methods. The interactive methods remain
often good wishes, but they are the ones which create conditions for formation of
modern knowledge and skills through real participation of students in “the gain
of knowledge and experience”. The consequences of monotonous methods in the
learning process are known — loss of interest, lowering the motivation of students
for active participation, denial of training.

A key element of the process of modern training turns out the choice of meth-
ods and forms of education which should be adequate for the assessment of the
difference between available and required competencies. Early identification of
the necessary skills is a process in which the active part are the employers. This
identification is necessary for planning the professional education and training.
The employers must provide information for the needs of the qualified employees.
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